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ABSTRACT ^ 

A-^nationwide sample survey was conducted in Janura^P 
197 3 to investigate the job search methods workers used and their 
effectiveness. Prepared by the Bureau of Labor Statisliics and the 
Manpower Administration in cooperation with the Bureau of the Census^ 
the survey covered neaijly 16 million employed^ wage and salary workers 
16 year^ of age and above, who were not in schoql, and had started 
their current job in 1972. Two bifoad categories of . search methods are 
recognized: informal methods, including dlirect application to 
employers and asking friends; and formal methods, including State and 
private employment agencies, school placement officers, union hiring 
halls, and newspaper ad^^ertisements. Seven tanles supplement the 
test, which discusses job seeker c^jaractirist^cs; methods used and 
their effectiveness; work history ^d job seixch; job search timing, 
duration, and intensity; job refusiil>9 earnings; and' suggestions for 
further study /Half the document is takeil up by extensive reference 
tables. The appendix discusses survey reliability and concepts and 
presents the questionnaire used. Ma jor-^findings include: two out of 
tliree jpbseekjsrs applied directly to employers, with half of them 
obtaining jobi^; greater proportions of blacks than whites asked 
friends for jobs; and four methods were generally used before a job 
was found, (£h) 
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Preface 



This bulletin inily zcs tht methods which persons used to fmd7obs during 1 972 . The basic data were dbtalned m a 
qucstionn^e pr(^pared by the Bureau of Labor Statistics (BLS) and the Manpower Administration (MA) in coopcrji- 
tion with the Bfijreau of the Census. The Bureau of the Census collected the information as a supplement to its 
Current Population Survey, and tabulated^ the data according to specifications prepared by BLS and MA. 

THis report was prepared by Carl Rosenfeld, Kopp Michelotti, and William V. Dcutermann of the Division of 
Labor Force/Studies, under the general direction of Sophia C. Travis (retired), Division Chief during the planning 
stages of thQ survey , and Robert L. Stein, Division Chief during the analytical stages. 




This study was financed by the Manpower Administration, U.S. Department of Labor 
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Jobseeking Methods Used by Americfijn Workers 



"l^oikcrs searcHing foTjdbVcan use a variety of metE journalsTlflthough the^last is classified aTformal from 

the jobsceker's point of view because employefs, by 
placing ^ds, offer jobseekers a number of opportu- 
nities from one source of information, it resembles in- 
formal methods in its low cost to the applicant in monifcy 
and time, and its casual mode of uie. In a tight labor 
market, employers may increase their reliance on news- 
paper advertisements and other formal methods to get 
the widest possible exposure of job openings. ^ 

Formal methods can offer the greatest amount of 
information about job opportunities in general biit may 
not yield much specific iilformation about each job 
opening. On the other hand, informal sources of jbb 
leads, such as friends and relatives, may be able to pro- 
vide more extensive or detailed information with respect 
to fringe benefits, prospects for promotion, working 
conditions, and training opportunitie.s. 

In searching for job information, workers are faced 
with an optimization problem — ^they n^us^^lance the 
potential benefit of additional information against the 
costs incurred in obtaining it. ^ The jobseeking methodi 
used may vary, depending on the economic climate at 
the time. In a tight labor market, for example, workers 
might depend more on informal **grapevine" search 
methods* During periods of high unemployment, some 
may prefer to use more formal methods, such as private 
employment agencies, since the return 'may justify any 
fees paid. ^ Workers also may choose to search for a 
jqb while Still employed or may quit their job, depend- 
ing on general economic conditions, 

A job search intermediary such is the State employ- 
ment service may generate job information and also 
provide counseling, aptitude tests*, and preliminary con- 
tact with employers. The nationwide system of State 
public employment service offices, which is affiliated 



ods to obtain work. However, many jobscckersi are not 
aware of all the possible methods available to them, nor 
are they informed about which method might be the 
mo4 effective for their purposes. To investigate the job 
search methods workers used and their relative effective- 
ness, a nationwide sample survey was conducted in 
January 1973. 

The survey covered nearly J 6 million employed wage 
and salary workers 1 6 years old and over who were not 
in school and who had started their current job during 
1972. About 55 million of these workers had not looked 
for work in 1972 because they returned to jobs held 
formerly^ were offered jobs, entered a family business, 
or for other reasons diS not seek employment.'The 10.4 
million persons who had looked for and found work 
during 1972 were asked to complete a questionnaire 
relating to their job search which included questions on 
alli methods they had used to find work; the method by 
which they had obtained their jobs; the numbeif of weeks 
they had looked for work; the average number of hours 
spent per week in looking; the distance traveled from 
home in their search; and job offers refused. (See 
appendix for questionnaire.) About half of the 10.4 
million jobfinders were new entrants or reeiitrants to 
the labou force; the remainder had lost or quit their 
; jobs or wanted to change jobs. Presented in the foUow- 
{ ing pages are, first, a general description of job search 
•methods, followed by a brief summary of the economic 
climate in 1972, and highlights of the survey result* and 
thehr implications. 

Jab search methods. In general, jobseeking workers 
have two broad categories of search methods available 
to them. First, workers cm use hiformal methods, such 
as^direct application to employers and asking friendsV 
relatives, or teachers, in which the jobsceker expends 
most of the effort. Second, they can use formal meth- 
ods', in which institutional intermediaries expend the 
effort on the jobsceker's behalf. Formal methods in- 
clude the State employment service, fee-type private 
employment agencies, school placement offices, labor 
union hiring halls, and advertisements in newspapers or 



Peter B. Doerlnger and Michael J. Flore, tnttrmt labor 
Markets and Manpower Analysts, (Uxlngton, Mn*i., D.C. Heath 
and Company, 1971), pp. 96-97. 

George J. Stifler, "Information In the Labor Market,** 
Journal of PoUticai Economy, October J 962. 

Denis R. Maki, Search Bthaviouf in Canadian Job 
Markets, Special Study No. 1 5, Economic CouncU of Canada 
(Ottawa, Ihformiiion Canada« 1972}« p. 4. 
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with the U.S. Employment Service of the Manpower 
Administration, has applied computer technology to in- 
crease its effectiveness and efficiency in matching job- 
seckers with* employer needs. Over 100 metropolitan 
areas in 43 States have comjiuterizcd^jpb banks which 
daily update and disseminate i listing of all job openings 
on file with the State employment^scrvicc. These area 
listings are made available to placement interviewers on 
^ 1 statewide, regional, and nationwide basis. Through the 
job bank, a single job order can be exposed to a large 
poolnaf-potcntial apidicantsrconversclyrcach-applicabt 
is cxjJbscd to a broad range of job possibilities. Thus the 
matching of workers to jobs is improved. 



Empbyment and unemployment in 1972, The survey 
resuhs must be evaluated in the context of employment 
conditions prevailirtg during the year. Employment rose 
Strongly and unemployment declmed moderately during 
1972. The unemployment rate was 5.9 percent (sea- 
sonally adjusted) in January; it fell to 5.6 percent by ' 
midyear and to 5.1 pcr<;ent by yearend. The overall 
jobless rate in 1972 averaged 5.6 percent, somewhat 
Uglier than the 4.9-pcrccnt rate in 1973, but substan- 
* tially below the rate of about 8.6 pcrceaKduring the 
first half of 1975. ' 

The labor supply increased over the year as a result 
of the growth of the working age population, increased 
labor force participation rates of women and teenagers, 
and a net decrease in the size of the Armed Forces as 
U.S. participation in the Vietnam War drew to a close. 

Employment increased by about 2.3 million during 
the year, the largest annual expansion in a quarter of a 
century. In E^ccember, blue-collar and white-collar em- 
ployment were each over 1 million higher than a year 
earlier. 

Major findings and implications 

Following are some of the major findings of this 
study and their implications. 

1. Two out of three jobscekers applied directly to 
employers without suggestions or referrals by anyone. 
The next four methods used most frequently, but by 
much smaller proportions of workers, were: Asking 

^ friends about jobs where they work; answering local 
newspaper -gds; asking friends about jobs at places other 
than where they work; and checking with the State em- 

#ploymcnt service. 

2. 'Thirty-five percent of the workers obtained jobs 
through direct application to employers, and 12 percent 
each by asking friends about jobs where they work and 
by answering local newspaper ads. About equal propor- 
tions (5 to 6 percent) of the jobscekers obtained their 
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jobs through the State employment service and tluough 
private employment agencies. 

3. Of all persons who applied directly to employers 
for work,' about half foum? their job that way — about 
double the percentage for "the methods with the next 
two highest rates. 

4. The four methods most commonly used and the 
method by which, the large'st proportion of workers 
obtained jobs weraJhe-^ame for men and for women, 
and, with minor exceptions, for most other characteris- 

*Tcs1)ywluch jobflnHers were groupedT"^ 

5. Greater proportions of blacks^ than whites asked 
friends and relatives about jobs where they work, took 
CivU Service tests, checked with the State employment 
service, and contacted local assistance organizations. 
Smaller proportions applied ditag^ to employers or 
answered local * newspaper ads, methods wliich have 
relatively high effectiveness rates. Blacks should be 
encouraged to use these two methods to a greater 
extent, now that'^govcrnment and industry programs 
are in force to eliminate discriminatory hiring practices. 
Continfled high dei^ehdence on friends and relatives for 
job leads will limit the range of job opportunities for 
blacks. 

6* Greater proportions of blacks than whites who 
contacted the State employment service and local organi- 
zations found jobs throu^ these methods. Smaller pro- 
portions of blacks than whites who applied directly to 
employers, answered local newspaper ads, and checked 
with private employment agencies and school placement 
offices obtained jobs through these methods. 

7. Before finding a job, the average jobseeker used 
four methods. The number tended to rise with the length 
of the search and to vary widely by occupation aifd 
demographic characteristics. Men used more methods 
than women. Many persons who did not find a job 
within relatively few weeks subsequently tried addi- 
tional metliods, which suggests tliat use of as many 
methods as possible early in the search could improve 
the chances of finding a job. 

8. Of the 5.4 million jobscekers who were employed 
just before beginning their job search, nearly half started 
to look for a new job while still on the old one. Of those 
who did not look while still working, 2 out of 5 began 
Iheir search within 1 or 2 days after leaving their old 
job. Among persons who waited more Itlian 2 days, 2 
out of 5 waited because they wanted to take some time 
off. It took about as long to find a job for persons who 
started to look for work after leaving their job as for 

* Data for oU pcnons other than white are uicU to 
represent data for Ncgroci (blacks) slpee Negroes constitute 
about djne.tcnthi of all persons other thun white in the 
United States. 
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those who started their search while rail employed. 
Some joblessness could be decreased, itnot prevented, 
if employers could notify employees well in advance of , 
a layoff and permit them to take off a few hours a week, 
with pay^to look for another job. 

9. A majority of jobhunters found jobs within 4 
weeks, including time spent looking while still em- 
ployed. Relatively fewer men than women found jobs 
within 4 weeks. Duration of job search was generally 
about the same regardless of the metliod by which the 
job was-found. In-a-givcn-economic climate, finding a 
job quickly depends more on many other factors, such 
as wage expectations, geographic location, experience 
and skills, motivation, and financial resources, than on 
methods used. 

10. Jobscckers searched for work comparatively few 
hours a week and looked relatively close to home. About 
two-thirds of the jobseekers spent 5 hours or less per 
week on their job search^ and nearly 3 out^of 4 traveled 
no farther than 25 miles from home to look for work, 
bitensity or hours of job search a week apparently had 
no effect on tJie duration of the search. 

1 1. One out of tluce jobseekers turned down an offer. 
Three out of 10 who declined offers did so because of 
low pay, and an^equal proportion because the location, 
hours, or other working conditions were unsatisfactory. 
A gip^ter proportion of wliites than blacks refused job 
offers. 

^ Characteristics of jobstakars 

Demographic. Pbril()ns who had looked for*4ind found 
work tended to be younger than the labor force as i- 
whole at the time of the survey, and a greater propor- 
tion were women. Nearly 50 percent of the jobseekers 
were underage 25, and 45 percent wer^ women (table 1), 
compared to 22 and 39 percent, respectively, for the 
^hole labor force. Young people and women tend to 
Jiave higher unemployment rates than others in the 
laboV force, not only as newcomers but also when they 
liave liad work experience. Somewhat over one-half 



of the female jobseekers were married. 



Reason far job search. Some persons look for work 
only after losing or quitting their job, some look while 
still employed because they want to change jobs, and 
others look upon entering or reentering the labor force. 
Over one-half of the jobseekers were abeady in the 
civilian labor force when they started to look for work — 
they had quit or lost their last job or were still working 
but looking for a different job. (Sec tables 1 and A-1.) 
This proportion was greater for men than for women 
but was about the same for whites and blacks. One- 



fourth of the jobseekers under age 25 had recently 
left or finished school, and about one-third of the 
married women had been devoting full time to their 
families when they started their job search. Two out of 
five of those age 45 and over, compared with 1 out of 
5 for younger persons, looked for work after they had 
lost ,their jobs. One out of five teenagers in the job 
ntarket wanted to work while stUl in school. 



TaUa 1« Charactaristicf^rf Jobstakar^^nctramsont 

for looking for work 

(Percent distribution) 



Toul: Numbtr'{thouMildi) 10.437 

Pircint 100.0 

* *■ • 

S«x 

Mtn , 55.1 

WDm«n 44^ 

Marrlid > , 23.8 

'Othtr marltil status 2U1 . 

-{ , r- ^ ■ . / 

Undtr 25 ytars . . . ^ 47.4 

25to44yatrs 39.1 

* 45 ytirs and ovtr 1 3.5^ 

Raoa 

Whiti 89.1 

Ntgro and othtr racts ^ 10.9 

Raaaortlor lookinf 

Employad bafora currant Job: 

Quit Job 18.9 

Lostjob^ 22.7 

Wintad diffarant fob bafora quitting . 13.5 

hk)t In labor forca bafora currant Job: 

A 

Laft school 15.0 

Laft military 2.8 

Wantad work whila In ichool . . i «... 6.5 

Had family rafpontlbllltlaa and wantad Job ^ 9.1 

All othar raaions i... 14*8 

• , ! . 

^ Includas ptrtons who told« lo>t« or gava up a buslnats. 



Mtthods Jobnakars uMd 

Workers generally used more than qnel method of 
jjQbseeking. Although substantial numben^uacd formal 
methods, more used informal methods. One researcher 
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has charaiJterizcd the typical job search as "fum- 
bling And disorganized^ rather than "calculating and 
rational/** 

Informal methods are generally easier to use tjian 
formal methods and have minimal or no cost. Under- 
lying the importance of informal methods is the large 
proportion of jobseekcrs who used these methods during 
1972. About two-thirds of all jobscekers applied directly 
toremployers-wlthout^suggestions or Win^ir^ff^ 



anyone — the highest proportion by far using any one 
method, regardless of sex, race, age, occupation, or 
other characteristics. (See tables 2 and B-1 through B-9.) 
The next two. most popular informal methods Mferc 
asking friends about job openings at work or elsewhere. 
Relatives were asked less extensively than friends since 
jobscekers probably have more friends than relatives in 
the locality who might be of assistance.* 



Among formal methodi, answering local newspaper 
ads was used by the greatest proportion of jobseelcers, 
close to one=half. The State employment service, another 
formal jobfindiog sburc4 was used by one-third of the 
jobseekers. A smaller p/oportion checked with private 
employment agencies, prions applying for unemploy- 
ment insurance- bene fiti frequently are required to reg* 
i ster for a job^t Statfe emp loyment offices. Also, the 
^latc^ployment^fflce-ismniquely attractive to some 



Edward D. KaUchek. Labor Markets and Unemptoy- 
ment (Belmont, CtUfornU. Wadsworth Publishing Co.. Inc.. 
497^). p. 58. 

To eompire dati for 1972 with methods used by 
unemployed persons In 1970 and I97i,sce Thomas F. Bradshaw, 
'•Jobscekinf Methods Used by Unemployed Workers," Afo/ifWy 
Labor Review, February 1973. pp. 35-39. reprinted with 
supplementary tables, as Special Labor Force Report 150. 



Tabia Z Mathods ustd to look for work; by mx and race 

(Percent of rlbbseekers) 



Method 



All 
ptrtont 



Sex 



Women 



Raca 



White 



Total (thousandi) . 



Appllad fJIractly to empJoyar 

Askad friandi: 

About jobi whera they work 

About lobi aliewhara 

Aik^d relatives: 

About Jobs whara tha^ywork 

About job* ttaawhara ^: 

Ansvwrad navwpaper adi: 

Local 

Nonlocal \ 

Privtta amployment agiincy 

Stata amploynotnt tervkra 

Scl^ol placement office 

CivH Servica tMt ^ 

Askad teecher or professor 

Want to place whare amployan come to pick up peopla 
^ecad adi In nawspaperi; 

Local 

Nonlocal , 

Aniv\«rad adi In profeaiional or trado Jpurnali 

Union hiring hall 

Contectad local organization 

Placed adi in profeulonal or trade journali . . ♦ 

Other u 



10.437 

66.0 

,50.8 
4t.8 

28.4 
27.3 

45.9 
11.7 
21.0 
33.5 
12.5 
1&3 
10.4 
1.4 

1.6 
.5 
4.9 
'6.0 
5.6 
.6 
11.8 



5,749 

,1 

67.3 

1 

' 53.8 
45^ 

31.0 
30.1 

44.6 

14.2 
19.9 
*37>J 

IZOV 
* 15.4^. 
. 9.2 |V 
2.0 

^1.7 
'I .7 
6.7 
9.9 
5.5 
.8 
11.9 



4.688 

64.4 

47.2 
36.6 

25.1 
23.9 

47.5 
8.6 
22.4 

29.2^ 
13.0 

11.8 

.7 

1.4 

.2 
2.6 
M.I 
5.7 
A 
11.B 



1.135 



60.7 



36.5 
30.9 



NOTE: Tha apprOJclmately 3.6 million parsons in this survey 
who checked for Jobs with tha Stata employment service do not 



refvatent all parsons who filed new or renewed Job applications 

during 1972. 
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groiipt of jobieekers beduse it can provid^ a variety 
of job search auistancc— c.g., aptitude testing, job 
counseling— and no fee is charged the claimant for the 
services.'' 

Smaller proportions of persons residing in the largest 
nKtropolitan areas than those living outside these areas 
contacted the State employment service However, per- 
sons living in the largest populati6n areas were twice 

-^s-likcly as jbbseekers 4n-^maller-areas to^us^ private 
employm ent agencies. Tl^ may reflect differences in 
the occupational distribution of worke^vin these areatf 

^ the size of the labor market, and availability of the 
agencies. 

Of the remaining formal sources used by jobseekers, 
comparatively greater proportions contacted school place- 
ment offices or tried for jobs through Civil Service pro- 
cedures than used uiUon hiring halls, community organ- 
izations, or professional and trade journals. 

Sex and marital status. Greater proportions of men than 
women jobseekers applied directly to employers, asked 
friends or relatives, and contacted the State employment 
service;* As shown in the following tabulation, men 
used a grater variety of methods to look for work than 
wonien: 

Average number 
of methods used 

All persons * 4.0 

Men 4.2 

Women 3.7 

Married women 33 

All other women 4.1 

White 3.9 

Mack 4.5 



" under 35 and particularly under 20, were more likely 
than workers age 45 and over to ask friends and relatives 
about jobs, two important informal jobseeking methods.^^ 
Not unexpectedly, greater per^ntages of younger work- 
ers contacted school plaoeftient offices or asked teachers 
or^tofessorsforjob leads. 

Only a small proportion of jobseekers went to union 
hiring halls, but the proportion increased with age, which _ 

-reflected-in-part the higher union niombersliip rates- 
among older workers. Smaller proportions of teenagers 
than older persons u^d the State employment service 
and private employment agencies. Age made virtually 
no difference in the proportions of workers who applied 
directly to employers for jobs or who used local news- 
paper ads. 

Occupation. The proportions of jobseekers trytig the 
most frequently used nicthods varied widely by occu- 
pation, but tJie ranking of the method^ varied little. 
For each occupational group, cxceg^ private household 
workers, the largest proportion applied directly to an 
employer without suggestions or referrals by anyone. 
For bluc-coUar and service workers, ' ' the next most 
common methods after direct application were askiiig 
friends about jobs where they work and elsewhere, and 
answeryig ads in local newspapers. On the other hand, 
white-cdllar workers were more likely to respond to local 
newspaper ads than to ask friends. Relatively more 
white-collar than blue-collar and service workers used 
private employment agencies, a reflection of the types 
of jobs on which private agencies tend to concentrate. 
The top tlircc methods used by private household work- 
ers were answering local newspaper ads, applying directly 
to employers, and asking friends about jobs where they 
work. The importance of the last two nwthods indicates 
tliat some persons who accepted jobs as private house- 
hold workers may have looked for other kinds i!lf work. 



On the other hand, larger proportions .of women an- 
sv^red local newspaper ads, visited private employment 
agencies, and asked teachers or professors for job leads. 
Fewer women than men responded to ads in out-of-arca 
newspapers, probably because they are less free to move 
than men; also, very few checked labor union hiring 
halls, a reflection of the much smaller proportion of 
women who are members of labor unions. ^ Smaller 
proportion^of married women than other women asked 
friends and relatives about jobs or checked with tlie 
State^ employment service and private^ emj^yment 
agencies. 

Age. The proportions of jobseekers using some of the 
methods differed sharply by age. Younger workers. 



For in inilyili of the tfUciM of i ^tite employniont 
lervlce on jobRndlns iucc«u of mule blue^collar workers. 
JM Harold L. Sheppard and A. Harvey Iklltiky. Tfte Job 
Hunt, Job Seeking Behavior of Unemployed Workers in a 
LocMt Economy (Baltimore, The Johni Hopkins Pfeu, I966jt, 
p. 79. 

• See Sheppsrd and Belltsky, The Job Hunt, pp. 44-45. 
for proportions of male and female blue-collar workers usins 
selected jobOndins techniques. 

• Selected Earnings and Demographic Otaracteristics of] 
Union Members* J 970, ttepor! 417 (Bureau of Labor SIstlstIc*/ 
1972). tsble 1. « 

Close differenceli In the order of rsnklngs should be In- 
tarpreted with caution since ranklnft are based on poreentages 
which statistically msy not differ signincantly. 

In this srtlele. sll references to service workers exclude 
privsta household workers. * 
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Of the 20 possible methods, the State employment 
service ranked fourth for nonfarm laborers and private 
household workers, and fifth or sixth for each of the 
other occupational groups except professional and tech- 
nical. Professional workers used the State employment 
system less than any other occupational group except 
sales and private household workers. Professionals were 
most likely by far to apply for jobs at a schopl place- 
ment office or to ask teachers and professors about 
potential opening^. Recent college graduates probably 
use these two jobfinding sources the most. A larger 
proportion of white-collar than blue-collar -and service 
workers took Civil Service tests or applied for govern- 
ment jobs; government agencies are staffed primarily 
by clerical and professional workers. 

Though a relatively small proportion of all jobseekers 
applied at labor union hiring halls, 20 percent of craft 
and kindred workers did so-, over three times the aver- 
age for all workers. Among union members who looked 
for work, 29 percent checked with hiring*^ halls, which 
ranked sixth amon^ the methods they used. The pro- 
poVtion rose to 53 percent for unionized craft workers, 
about equal to the proportion who applied directly to 
an employer. . 

Race, The most frequently used jobseeking methods 
were the same for blacks as for whites, but the order 
in which they were ranked varied, as shpwn in the 
' tabulation below: 

Percent 





Black 


White 


Applied to employer 


61 


67 


Asked friends/work 


58 


50 




45 


32 


Asked friends/elsewhere 


. . 44 


42 


Newspaper ads 




47 


Asked relatives/ work 


36 


27 



Among blacks, the State employment service ranked 
third and newspaper ads fifth; these positions were 
reversed for whites. Even though the methods ranked 
the same, larger proportions of blacks asked friends and , 
relatives about jobs where they work and a smaller 
proportion applied directly to employers. 

One jobfinding method was used by a substantial 
minority of black jobseekejs, regardless of occupation, 
but by very few Whites. One out of five black job- 
seekers but only 1 out of 25 whites contacted a local area 
organization, such as a community action group or a wel- 



fare agency. Apparently black workers were more ftmil- 
iar with the services available from these organlzttions. 

Also, a larger proportion . of blacks than whites 
took Civil Service tests or filed for a goverrunent job. 
Blacks may believe that they would have better job 
opportunities and be less subject to discrimination in 
government than in private industry. 

Occupational differences in the proportions of job- 
seekers using each of the several methods also were 
evident between blacks and whites. (See chart on p. 18.) 
For example, the three most common methods used by 
black clerical jobseekers were askinlg friends about jobs 
where they work, applying dir^ly to employers, and 
checking with the State emp^ment service. White 
clerical workers applied directly to employers, answered 
local newspaper ads, and asked friends about jobs where 
they work. One-half of the black clerical workers but 
one-third of the whites contacted the State employment 
service, and the proportions of black clerical workers 
who sought jobs through Civil Service and school place- 
ment offices were double those for white. 

, ,f 

Reason for seeking work. The proportions of workers 
using each of the several jobfinding methods varied 
widely by the major reason they looked for work. The 
^ State employment service was contacted by about 35 
percent of the job leavers but 56 percent of the job 
losers (those who had been laid off indefinitely or hid 
lost their jobs for reasons other than a temporary layoff 
or the end of a temporary job). Also, smaller proportions 
of job leavers than job losers asked friends and relatives 
about jobs and answered ads in local newspapers. Job 
leavers, on average, used fewer methods altogether — 
3.8 compared with 4.8 among job losers. Job leavers 
might not have needed a job as badly as job losers 
and therefore did not look for work as extensively. 

Students and persons just leaving school differed from 
job losers in the extent to which they used some job- 
finding methods. Smaller prQBQjtions of students and 
former students applied directly to employers, used the 
State employihent service, answered ads, or checked 
with union hiring halls; larger proportions went to school 
placement offices or asked teachers and professors about 
jobs. 

Men who looked for work because they had left 
the Armed Forces used the State employment service 
to a greater exte^nt than most other groups of jobseekers. 
Men^ who are about to be separated from the Armed 
Forces are given orientation about the job market and 
usually are advised to visit the State employment serv- 
ice. Also, veterans are eligible for ex-servicemen's un- 
employment compensation which can be obtained from 



employment service offices. Veterans also tried for 
Civil Service jobs to a greater extent than other job- 
seekers, most likely because they receive preference 
points on tests. 

Partly because they found a job sc^oner, women 
who devoted full time to the^ families before search- 
ing for a job used an average of 2.8 methods compared 
with 4.4 methods for women who had lost their jobs. 
Contrasted with job losers, these entrants or reentrants 
to the labor market may not have looked as extensively 
because they did not have time or were less preyed 
financially. Also, persons who are ne^ to the job 
market may be less informed, about or unable to use 
some jobfin ding approaches. . \ 



Mtthod by which job was obtaiiwd 



About 35 percent of the workers found their current 
jobs by applying directly to employers; another one- 
third, by asking friends or answering newspaper ads, 
the next two most frequently used informal methods. 
(See table 3.) As expected,, a strong positive relation- 
ship is evident among the rankings of the methods used 
by the largest proportions of workers, the methods used 
most often, and the methods by which jobs were 
obtained. For each of these rankings, applying to- em- 
ployers was first; asking friends and answering news- 
^paper ads, second or third. 



Table 3. A^ethod fay which current Job wJs obtained, by sex and race 

(Percent of jobseekers) 



Mtthod 



All 
p^nons 



Womtn 



Ract 



Whitt 



Negro and 
othar 



Total: Number (thousands) 
Percant 



' Appliad directly to employer 

Axk«id friends: ^ 

About jobs where they work 

' About jobs elsewhere 

Asked relatives: 

About jobs w^iere they work 

About jobs elsev^ere 

Answered newspaper ads: 

Local 

Nonlocal 

Private employment agency 

State employn>ent service 

School placenDant office 

Civil Service test 

Asked teacher or professor 

Went to place where employers come to pick upj people . y. 
Placed ads in newspapers: 

Local 

Ndnlocal ^. , . . . . 

Answered ads in professional or trade journals 

Union hiring hall 

Contacted local orginizatlon 

Placed ads in professional or trade journals 
Other 



10,437 

100.0 

34.9 

12.4 
5.5 

6.1 

2.2 

12.2 
1.3 
5.6 
5.1 
3.0 
2.1 
1.4 
.1 

.i 

(M 

.4 

1.5 
.8 

(M 
5.2 



5,749 
100.0 

35.1 

13.8 
6.2 

6.9 
2.7 

10.3 
1.4 
3.8 
5.0 
3.1 
1.6 
1.2 
.1 



(M 
.5 

2.6 
.7 

5.1 



4,688 

100.0 

34.6 

10.7 
4.8 

5.1 
1.7 

14.5 
1.1 
7.9 
5.2 
2.8 
2.8 
1.6 



.3 
.1 
.9 
(M 
5.3 



9,302 
100.0 

35.7 

12.0 

5.7 

5.7 
2.3 

12.8 
1.3 
5.8 
4.4 
3.0 
2.0 
1.4 
.1 

.2 
(M 

.4 
1.4 

.4 
(M 
5.2 



1,135 
100.0 

27.7 

16.4 
4.0 

9.3 
^ 1.9 

6.4 

.8 
3.8 
10.8 
2.3 
3.3 
1.6 

.4 



.2 
1.9 
3.9 

5.1 



Lest then 0.05 percent. 
NOTE: The epproxtmately 500,000 



who obtained jobt through the State employment service do 
not represent etl person t who were^ helped to get a new Job 
pertoht in this survey- during 1972. 
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One out of five workers obtained jobs through 
relatives, private employment agencies, or the State 
employment service. These three methods also ranked 
fourth, fifth, or sixth, but not necessarily in the same 
order, among methods used most often and methods 
used by the largest proportions of workers. ' 

Except for the two highest, the methods by which 
most jobs were obtained varied in rank by sex, age, 
race, and major occupational group. (S^e tables 4 and 
C-1 through C-10.) Applying to employers held top 



position regardless of characteristic; asking friends about 
jobs where they work or elsewhere ranked second for 
neariy all groups. Answering newspaper ads and private 
employment agencies ranked higher for women than 
for men. The State employment office ranked higher 
and answering newspaper ads ranked lower for blacks 
compared with whites. 

There were few significant differences by age in 
the proportions who obtained jobs by each of the 
methods. Teenagers were fess likely than persons age 



TaWt 4i Ranking of nMthodt by which currant job was obtaintd, by selact«d characteristics 



Cliaradttrittic 



Employer 



Frtondi' 



l^rWatt 
tmploy* 
ment 



Stats 
•mploy- 
mtfit 
tirvloi 



OthM* 
mtttiod 



All ptrions 



Min ... 
Worntn 



Whitt 
Back 



16 to 24 VMirs . . 
26 to 44 VMrs . . 
45 yaart tnd ovar 



.Occupatlofi 



f^-ofaailona) 

Minagarial 

Salai 

Oarteal 

Craft 

Oparativat, axcapt transport . . . . 
Transport aquipmant bparatlvat . 

Liborars, axcapt farm 

Sarvica, axcapt privata houtahold 



2 
2 
3 



2 
3 

2H 
2 
2 
2 

2 
2 



4 

3 
2 



3H 
2 

2H 

3 

3 

4 

3 

4 

3 



5 
4 
5 
4 
3 
4 
3 
4 



6 
6 



IfwiMdat Jobs whara thav work and alMwhara. 
IncludM local and nonlocal adi. 

School pJacamant offica tiad for third; atkad taachart 



ranl^ad fifth. 

Union hiring hall rankad fifth 



NOTE: ExclMdai mathodt which ratultad In f«war than 6 
parcant of Jobs In any group. Narrow dlffarancai* In ranking 
bafow tha top mathod thould ba vlawad with caution tinea 
thav may ba baaad on ptrcant diffarancat which «ra too 
Bmall to ba significant. 
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35 and over to get jobs by applying directly td em- 
ployers. The proportions of workers who obtained jobs 
through newspaper ads and labor union hiring halls 
tended to increase with age. The proportions who 
obtained jobs by asking relatives for leads decreased 
with age. *♦ 

Regardless of occupation, the largest proportions of 
workers who found jobs generally obtained them by 
applying directly to an employer, asking friends, and 
answering newspaper ads. These three methods pro- 
vided 8 out of 10 jobs obtained by sales workers, 6 but 
10 jobs of other white-collar workers, and 3 out of 4 
jobs of service workers and blue-collar workers (cxcepl 
laborers). 

,For each occupational group except private house- 
hold workers, the largest proportion of workers obtained 
jobs by applying to employers, but this percentaige varied 
widely, ranging from about 25 percent for managers and 
for clerical workers to 40 percent or more for sales 
workers and for blue-collar workers. Only about 8 per- 
cent of private household workers obtained jobs by 
applying to employers. 

The proportions who obtained jobs by asking friends 
varied little by occupation, but the proportions who got 
jobs by answering newspaper ads ranged from 7 percent 
for nonfarm laborers to 19 percent for prfvate house- 
hold workers and managers. 

Methods ranked similariy for managerial, sales, and 
clerical workers but they differed for professional 
workers. Private employment agencies were an important 
source of jobs for white-collar workers but were far 
down on the list for blue-collar and service workers. On 
the other hand, the labor union hiring hall was an im- 
portant source of jobs only for craft workers. 

For some occupational groups, the proportion of 
jobseekers who obtained jobs through a specific method 
differed widely between men and women. Among pro- 
fessional and technical Workers, a smaller proportion of 
men than women obtained their jobs by applying directly 
to employers but larger proportions by answering news- 
paper ads and checking with private employment agen- 
cies. More men than Women clerical workers obtained 
jobs through friends, relatives, and school placement 
offices and fewer through newspaper ads, private em- 
ployment agencies, and Civil Service procedures. A 
higher proportion of men than women service workers 
found jobs through friends, relatives, the State employ- 
ment service, and Civil Service, and smaller proportions 
by applying directly to employers and from newspaper 
ads. 

In each occupational group for which comparisons 
could be made, relatively more blacks than whites 
obtained jobs through some methods. For example, 
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among professional and technical workers, more blacks 
than whites obtained jobs through friends and Civil 
Service, and fewer through private employment agen- 
cies or employers directly. Fewer black than white 
clencal or service workers or operatives (except trans- 
port) found jobs by answering newspaper ads, but 
more were hired through the State employment serv- 
ice. Local organizations also were an important source 
of Jobs for black service workers (8 percent) and black 
operatives (5 percent). 

Effectiveness rates 

Earlier sections of this report presented the pro- 
portions of workers who U3ed each jobfinding method 
and the proportions who found jobs through each one. 
^s section will examine the effectiveness of the various 
methods, i.e., how likely they are to result in a job. 
(See tables D-1 through D-3.) Effectiveness may be 
expressed as a rate (percent) obtained by dividing thp 
number of persons who found theh current job through 
a particular method by the totat number wHo used that 
method. 

The method with by^ far the highest effectiveness 
rate was application directly to employer — 48 percent 
of all persons who used this method reported that 
they had obtained their job that way. (Sec table 5.1 
As iiudicated eariier, this method was also the one 
used by the greatest proportion of jobseekers (66 
^.percent). 

Next in effectiveness were six other methods which 
had rates about one-half as large, ranging from 24 per- 
cent down to 19 percent: 'Checking with private em- 
ployment agencies, answering ads in local newspapers, 
checking with labor union hiring halls, asking friends 
about jobs where they work, contacting school place- 
ment offices, and asking relatives about jobs where they 
work. Although the effectiveness rates were compara- 
tively high for persons who used union hiring halls, 
and school placement offices, comparatively few persons 
used these methods, 6 and 12 percent of all jobseekers, 
respectively. 

On the other hand, comparatively large proportions 
of jobseekers used three other methods, but relatively 
few obtained jobs in these ways. The effectiveness rates 
were 14 percent for workers who checked with the 
State employment service, 12 percent for those who 
asked friends about jobs other than where they work, 
and 7 percent for those who asked relatives about jobs 
other than where they work. Relatively small propor- 
tions used methods which had effectiveness rates be- * 
tween 10 to 13 percent — contacting community action 
and other local organizations, taking Civil Service tests, 
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T«fil# 5. ^•ctivantf/ f|tt$^ of jobitkip^ methods, by mx aiid rm 



Method 



X 



All 
pmonf 



8«x 



Mtn 



Woiwfn 



Race 



Whits 



N«tro and 
othar 



e/they work 
rt \ 



f$ thty work 

whf r» 

rack: 



ApplitiairactlY to ^nrypjoytr f 
A»kad|frltndi: 
Ab|but)oba 
, About jobs 
Aaktiji rtlatiVas: 
' About jobci 
« ^pout Jobs el 
Answtridnei 
^>cal .... 
Nbniocal . 
fVivata anniploym|bnt agtncy 
Stata amploymaht Mrvica 
Schoorplacamant off Ica . 

Ctvit Sarvica tast 

Aikjid t/MChar or profassor 

Wf rit to placa'whara amployefs come to pick up people / 

Placiad adi in navMpapers: 

Local 

^ l^nlocal 

'Answatad adi |n professional or trade journals 

Union hiring hall 

Corjtacted local orginizatlon . . . .* 

Placed adi \t\ professional or trade journals . . 
Othli 




47.7 

22.1 
11.9 

19.3 
^7.4 

23.9 
10.0 
24.2 
13.7 
21.4 
12.5 
12.1 
8.2 

12.9 

e) 

7J3 
22.2 
12.7 

e) 

39.7 



47.0 

23.2 
12.1 

20.1 
8.0 

203 
9.1 
17.1 
12.1 
23.0 
9.2 
11.9 
4.3 

5.1 

e) 

6.5 
23.7 
11.0 

e) 

38.5 



48.5 

20.5 
11.7 

18.2 
6.4 

27.5 
11^ 
31^ 
16.2 
19.6 
16.6 
12.5 

9.9 
14.7 
41.5 



48.8 

21.9 
12.5 

19.0 
7.7 

25.0 
10.5 
25^ 
12^ 
22.5 
12^ 
12.1 
7.9 

16.0 

8.1 
22.6 
9.9 

e) 

40.1-+ 



38.1 

23.4 
7.7 

21.3 
5.1 

13.6 
5.9 
15.2 
20.1 
13.5 
13.0 
12.4 

e) 

18.9 
17.6 

36.4 



Number of persons reporting nnethod used to get job 
divided by total number of parsons who used the method to 



find a job. 

Rate not shoyvn where base is less than 75XK)0. 



placirig ads In local newspapers, asking teachers or pro- 
fessors for job leads, and answering j^s in nonlocal 
papers. 

Sex. The effectiveness rate of a given method differed 
little between men and women, with two major ex* 
ception!|. Rates of women were about double those of 
men fort private erhployment agencies and Civil Service, 
reflecting in part the high rates for women clerical 
workers. Rates for married women were similar to those 
for all women. ^ 

Occupation. In each occupational group, with one ex- 
ception, the effectiveness rate was highest for persons 
who applied dircfctly to employers — ^ranging from 35 
percent for managers to 55 percent for operatives, 
except transport. Only amphg clerical workers did the 
rate for those who applied to employers (40 percent) 
fail to exceed the rate fpir any other method; 42 per- 
* cent of clerical workers who looked for jobs through 
private agencies found jobs that way. 



In nearly all occupational groups, two additionil 
methods (other than applying to eniployers) were highly 
effective, with rates of 20 percent or more. (See table 
6.) Answering local newspaper ads had high effective- 
ness rates in 8 of the 9 occupational groups for 
which data were developed; in 4 of the 8, the rates 
exceeded 25 percent. Rates for persons who asked 
friends about jobs where they work were above 20 
percent in all occupational groups except profe^ional 
and managerial, and exceeded 25 percent in two: For 
jbbseekers who asked relatives about jobs where they 
work, rates were generally high for blue-collar and 
service worker^; for workers using union hiring halls, 
rates were high for blue-collar workers, the only group 
to use this method in signiflcant numbers. School place* 
ment offices were highly effective for professional, 
clerical, und service workers, and private employment 
agencies for managers and clerical workers. 

The effectiveness rates for black workers exceeded 
those for whites for only two jobfinding sources, both 
of which were used by larger proportions of blacks 



TaUt 6. Eff«ctivarMSS rattt byMoccupation: r^thods which had ratts of 20 paretnt or mora^ 



Mat hod 


Profaa- 
lional 

and 
tachni* 

cal 
worfcan 


Managan 


^laa 

wotfcari 


1 

Clarlcal 
worfcan 


Craft 
worfcan 


Opara* 

tim» 
iuccapt 
trane* 

Dort 


Trana- 
pun 
aquip- 
niant 
opara* 
tivaa 


1 sImv* 

•n, 
axcapt 
farm 


Sarvioa 
vvorlcofa# 
axoapt 
privata 
houaa* 
tiold 


Applied diractty to aniployar 


XX 


XX 


XX 


XX 


XX 


XX 


XX 


XX 


XX 




X 


XX 


xx 


X 


X 


X 


XX 




XX 


Askad f riandi about Jobt wtif ra 


















« 








X 


X 


XX 


X 


X 


X 


XX 


Aikad ralativas about Job* whara 






























X 


X 




X 


X 












XX 


X 




X 






XX 






X 










X 






XX 




XX 












Aikad f riandi about Jobs altawhara 




X 




























X 


























X 



Doubia "x" IndlcatM rat* of 25 parcant or mOrf. 



thin whites. For persons who used the State employ- 
ment service, the rate for blacks was 20 percent com- 
pared lvith 13 percent of >yhites; for thoae who con- 
tacted local organizations, the comparable rates were 
18 and 10 percent, respectively. Ml other rates for 
blacks were divided about equally between those which 
were lo'^er than for whites and those which were 
^bout the iMWne; X 

Work h^ory and job saarch 

Data on work histories of jobseekeis were analyzed to 
find out if there were any differences in job search tech- ^ 
niques among those who had recent work experience, 
those who had been out of the labor force several years, 
and thoie who had never worked. (See tables E-1 
through E-S.) 

Jobseekers who had last worked in 1968 or earlier 
tended to use fewer job search methods than those with 
more recent work experience. A majority used only iy(o 
methods. Only one-third used four methods or tnoi6 
compared to nearly one-half of those whose last job was 
as recent as 1970, 

The six methods used by the largest proportions of 
jobseekers with work experience ranked exactly the 
same regardless of the date they last worked. About 
two-thirds of the jobseekers in each category used 
direct application to employers as the primary method. 
The year jobseekers last worked also made little dif- 
ference in the method by which they obtained their 
jobs. Regardless of the year, at least one-third had 



obtained jobs by applying directly to an employer; 
about 12 percent each had received job leads from 
friends about jobs where they worked and from news- 
paper ads. 

The jpbseeking pattern for those who had never 
worked was in some respects different from that for 
persons who had worked in recent years. Asking rela- 
tives ranked higher for jobseekers who had never worked 
but local newspaper ads and the State employment sexv- 
ice ranked lower. The distribution of major methods by 
which persons with no work, experience obtlined jobs 
differed from that for recent workers. A larger pro- 
portion of new workers obtained eifiployment by asking 
friends and relatives about jobs where they work and 
fewer by answering local newspaper ads or going to 
private employment agencies. " ^ 

To determine whether jobseeking methods used varied 
by length of employment on the last job Jobseekers who 
had worked in 1968 or later were asked how long they 
had worked at their last job. Among persons who had 
worked fewer than 10 years on^their last job) there were 
relatively minor differences by length of emj)loyment in 
the average number of methods used to look for work, 
in the proportions using the various methods, and in the 
distribution of methods by which they obtained their 
job. 

However, differences were signiflcant between those 
who had worked 10 years or more and those who had 
worked fewer years. Jobseekers with the longest em- 
ployment used an average of 3.2 methods in their job 
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search compared with about 4 for those with -fewer 
years. Smaller proportions of persons with the longest 
job tenure asked, friends and relatives about jobs or 
contacted private employment agencies. Also, much 
smaller proportions q{ persons who had worked 10 
years or more on their last job than of those with fewer 
than 5 years' tenure applied to school placement offices 
or asked teachers for jobs. This difference may reflect 
variations in both the occupation|l and age distributions 
of the two groups of jobseekers. 

Although jobseekers with 10 years or more on the 
same job checked newspaper ads to the same extent 
as workers with relatively short employment, they were 
not only more likely to use ads most often but a greater 
proportion obtained jobs through ads. Regardless of the 
duration of their previous job, over one-third of all tf^ 
workers obtained jobs by applying directly to employers. 



Tabia 7. JobMtktrs who looktd for work whila still 
•nifiloyad, by nhctmi diaractiristics 

(Numbtrt in thousands) 



Characteristic 



Total , 



Sax 



Men . . i 
Women. 



Race 



Timing of job^saarch 

Nearly one-half of the 5.4 million jobseekers who 
were employed before begmning their job search started 
to look for a new job while still working on their old 
one. (See tables 7 and F-1 through F-4.) Men and 
women were equaDy likely to seek new employment 
while still on their old jobs; a somevAat larger pro- 
portion of whites than of blacks did so. The proportion 
who looked for jobs while still working declined 
with age. 

Many persons are dissatisfied with their jobs but 
do not leave until they get a different one. About 
one-fourth of all jobseekers who were still employed 
when they started their search reported that • they 
wanted to get a different job before leaving the one 
they had. 

Ihe proportion of employed jobseekers who started 
to look for work before their jot ended varied widely 
by reason for their job search. Among jobseekers 
who quit their job, or who sold, lost, or gave up a 
business, about 4 out of 1 0 looked while still employed; 
for workers who had been laid off indefinitely, the 
proportion was only 2 out of 10. 

The number of weeks jobseekers looked for work 
while still employed varied, based on the reason for 
termination of their -jobs. For those who quit their 
jobs or whose temporary jobs ended, one-half looked 
for only 1' or 2 weeks while still working and 1 out of 
5 looked for 5 weeks or more. Aihong those vAio lost 
their jobs for reasons other than a layoff, equal 
proportions — 2 out of 5 — looked for 1 * or 2 weeks 
and for 5 weeks or mdre. The large proportion who 
searched more than a liionth before their jobs ended 
may have known or suspected that they would lose 
their jobs. 



White 

Negro and other races 



16 to 24 years . . 
26 to 44 vMrs , . . 
45 to 54 yurs . . . 
55 years and over . 



in for looking 



Quit Job 

Temporary Job ended . . . 
Laid off temporariiy . . . . 

Uid off indefinitely 

Lost Job for other reasons 
Soid, lost, or gave up 

business 

Wanted different Job 

before quitting 



Total 
Jobseekers 
employed 
before Job 

search 



Proportion 
who began 
^ search 
while still 
employed 



4a7 



49.5 
47. K 



49.3 
4a7 



51.2 

5a9 
3ao 

31.3 



39.5 
3a9 
37.4 
17.9 
2Z3 

4a3 

loao 



One-half of the jobseekers did not look for work 
until their jobs ended, either because they did not 
know that their jobs would terminate or because 
they did not have time to look. Ty/o out of five of 
these persons started their job search within 1 or 2 
days after their jobs ended. The proportion yAio started 
looking in 1 or 2 days jumped from 34 percent for 
16- to 24-year-olds to 44 percent for older workers. 
Except for teenagers, more men than women began 
looking in 1 or 2 days. Overall, the proportions were 
47 percent compared to 28 percent. The smaller 
percentage of young workers and women vAio started 
to look for work immediately after their job terminl|ited 
reflects, in part, the fact that they are less likely flian 
adult men to be the main family breadwinner. On the 
other hand, about 1 out of 5 workers waited 5 weeks or 
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more before starting to look for work. Relatively twiec ' 
as many women as men waited at least 5 weeks to look 
for new jobs^ — 32 percent compared with 1 5 percent. 

One-half of those la}d off indefinitely or who lost 
jobs for reasons otlier than layoff began their job 
search within I or 2 days. Only 1 2 percent of those 
who sold, lost, or gave up a bilsiness began looking 
for work in I or 2 days; nearly one-third waited 9 
weeks or more. This long delay may reflect tliese 
persons* need to assess their situation before deciding 
to search for another \6\) or business. Persons who 
quit jobs did not start to look for work as soon as 
those who lost jobs. Only 30 percent of the job leavers 
started to look witJiin 1 or 2 days after leaving their 
last jobs, and 26 percent waited for at least S weeks. 

Persons who waited more than 2 days to start 
looking for work were asked the main reason for not 
starthig their job ,^arch sooner. The largest proportion, 
41 percent, delayed their job search because tliey 
wanted some time off. Among tliose who quit, nearly 
one-half gave this reason, and one-fourth gave moving. 
About 30 percent of the persons on indefinite layoff 
delayed the start of tlieir job hunt because they 
expected to be called back to work, a proportion five 
times larger tlian for all other jobseekers. Women 
were more likely than men to give movhig or having 
work to do around the house as reasons for delaying a 
job search. Whites were more likely than blacks to want 
time off and less likely to expect to be called back or to 
give own iUness as the reason for delaying a job search. 

Duration of job sejirch 

A majority of jobseekers foun^ jobs in less than 5 
weeks after beginning their search, including time spent 
looking while still employed at former jobs. (See tables 
^ G-1 through G-6.) Relatively fewer men than women, 
barticularly in the prime working ages (25 to 54 years), 
"ound jobs in less than 5 weeks: 



Percent 



Less than 
5 weeks 



27 weeks 
or nidre 



Men Women Men Women 



Total 57.7 62.6 6.6 

16 to 19y^rs 65.6 68.8 1.5 

20to24yeto 58.5 58.8 4.0 

25to44yeak 55.4 63.9 8.8 

45to54year*^. 55.1 65.7 12.7 

55 years and o^r 51.9 44.9 11.9 



6.5 

4.0 
5.9 
7.3 
8.1 

12.3 



The proportion ofmen who found jobs in less than 5, 
^ weeks declined with age. Few jobseekers had to look 
for over half a year7Tlie proportion who looked for 27 
weeks or more increased with ,age and only among 
jobseekers age 45 and over did as many as 1 0 percent 
look tliat long. It generally takes dlder workers longer 
to find a job tlian younger worker?. There was virtually 
no difference between blacks and whites in the number 
of weeks it took to find a job. 

The duration of the job search did, not vary greatly 
between those who looked while still workirig and those 
who did not start their searcli until the job ended. 
Of those who looked while still working, 63 percent 
found a job within 4 weeks and 13 percent looked for 
15 weeks or more. Among those who did not start 
their job^ search until the job ended, the proportions 
were 60 and 18 percent, respectively. A smaller pro- 
portion of white-ifoUar workers (57 percent) than of 
blue-collar or service workers (64 percent) found jobs 
within 4 weeks, but the proportions who looked for 
15 weeks or more were about the same for each group. 
Of course, the 1.7 million persons who found another 
job wliile. still working avei^ed the loss of earnings 
-experienced by thosQ out of work for a period of time. 

The duration of the job scarch^alson/jrrlcilijy reason ^ 
for looking for work. Persons who had been laid off 
indefinitely or liad lost a job for cailse had much more 
difficulty in finding a job quickly than workers wh#-*^ 
had quit tlieir jobs. Fewer thah one-lialf of the Hrst 
group but about 7 out of 10 of the latter group found 
jobs .within 4 weeks. Among persons who had not 
been in the labor force just before their latest job 
search, about one-half of those who had left school 
or the military service found jobs within 4 weeks 
compared with about two-thirds of those who wanted 
to work while in school and those who had been 
devoting full time to their families. 

Relatively fewer men who usually work full time 
ratiier than part time found jobs withhi 4 weeks. Tliis 
tendency reflects, in part, tlic relatively high pro- 
portion of teenagers among the part-timers; teenagers 
are probably less selective than more experienced 
workers hi the kinds of jobs they accept. Among 
women, the duration of the job search was about the 
same for full-time and part-time workers. 

Duration of job search and methods used to find 
work did not appear related. The median number of 
weeks required to find a job was generally within a 
narrow range for the methods by which most of the 
jobseekers found employment. Only for persons who 
obtained jobs through Qvil Service procedures was the 
median much higlier. This result is not surprising since 
many weeks may elapse between filing an application 
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for a Qvil Service examination, takingnr test, and 
starting on the job: « _ 

Intimltyof jobsitrth 

y ^A num b er of linutations should be considered when 
fthe intensity of the job search is evaluated, (See tables 
•H-l through H-8.) For example, a person who uses a 
larger number of jobfinding methods is not necessarily 
looking more jntemlvcly than someone who uses fewer 
methods. No information was obtained on the frequency 
with vMch a method was used; a jobseeker nily go to 
many different employers but may ask a friend only 
once. A person living in a small, predominancy one- 
employer town may exhaust all job possibilities within 
1 or 2 hours, but someone living near a large city 
having many employment agencies and potential em- 
ployers may find that 6 hours a day for S>days a week 
only saatches the surface of potential job open&gs, 
since travel may consume much of 'the time spent 
looking each day. The amount of thne spent may also 
be affected by the methods eaclT jobseeker uses. For 
instance, direct application to an employer would 
probably consume more time than checking with friends 
or relatives. Although information is available on the 
distance traveled to look -for work, no data were 
obtained on how far from home job applications 
were mailed nor on. how many jobhunting trips were 
made. Place of residence also bears upon distance 
traveled. Workers in rural areas might have to travel 
longer distances than urban workers to investigate 
job opportunities. The followdng indicators of intensity 
should be evaluated within the framework of these 
data limitations. 

The number of methods used to find work generally 
tende d to rise with the duration of job search. Apparently, 
some persons who could not obtain a job within a 
few weeks used additional methods to exparid their 
search. 

One measure of this tendency is indicated by the 
proportions of jobseekers using specific numbers of 
methods. Overall, 38 percent of the jobseekers used 
one or two methods; the proportfon declined from 
42 percent of those who looked for less than 5 weeks 
to 14 percent for those who looked for IS weeks or 
more« Among those who looked at least IS weeks, 
6S percent used five methods or more, about double 
the proportion for those y/Aio looked less than S weeks. 

A-second measure relating^he number of methods 
to weeks looked is the average number of methods used. 
The following ubulation shows that the average number 
of methods used increased from 3.6 for persons who 



looked for a job the shortest time to S*8 for those who % 
looked the longest: 



Weeks looked for a job 



Average number of 
methods used 



lto4 3.6 

Stol4 ^' S.O 

15 or more S.7 

15 to 26 S.6. 

27 or more * 5.8 

\ 

Women averaged fewer jobfinding methods than men. 
For each age group except the youngest- and oldest, 
wompn used a much smaller number of methods: 

Men Women 
Total! 4.2 3.7 

16 to 19 years 3.9 4.0 

20 to 2:4 years 4.6 4.2 

25 to 34 years 4.3 3.5 

S^to 44 years 4.0 3.0 

45 toT4 years 3.6 2.7 

55 years and over 3.4 3.2 

White-collar workers were most Ukely to use at 
least five methods (38 percent) and service workers 
were least likely (3l percent). The following tabulation 
shows the average number of jobfinding methods used 
by men and women within broad occupational groups: 



Men 



Women 



White-collar 4.4 3.9 

Blue-collar ^ 4,0 3,4 ' 

Service, except private 

household 4.3 3.2 

About. 65 percent ^fjhe jobseekers usually looked 
for work 5 hours or less per week. This proportion 
Was higher for women than for men but was the same 
in each of the broad age groups^ — 16 to 24 years, 25 
to 44 years, and 45 years and over. Overall, 13 percent 
of the workers searched aa ipuch as 2 full days (16 
hours) a week* A larger prc^ortion of persons 25 and 
over than of younger workers searched 16 hours or more 
per week. A somewhat greater proportion of whites 
than of bhcks looked for 5 hours Or less, but about the 
same proportions for at least 16 hours. Part-time workers 
looked fewer hours than full-time workers, reflecting 
the more limited opportunities for part-thnc work. 
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There was no strong relationship between duration 
of job search and the number of hours spent each 
week looking for work. However, those v^o looked for 
5 weeks or more spent more time each week than persons 
who found a job in a shorter time. Both men and women 
jobseekers who ^ere employed before starting their 
search spent more hours per week looking for work 
than those who had been out of the labor force. 

Another measure of job search . intensity is the 
comparative distance jobseekers traveled to look for 
work. About 4 percent of the jobseekers searched for 
work from their homes, presumably rdying on letters, 
the telephone, or recommendations. Of those who 
did go out to look, a majority of the men and nearly all 
of. the women confined their search within a 
relatively short radius from their homes: 

Percent 



Men Women White Black 

Total who went out 

to look.. ^ 100 100 100 100 

Farthest distance traveled: 

Under 5 miles 15 28 20 24 

StolOmiles 18 28 22 26 

11 to 25 miles 30 30 30 30 

26to50miles 19 ^ 9 15 11 

51 to 100 miles 6 2 4 4 

•101 miles or more 12. 4 9 5 




Over 60 percent of the mep and 85^-pcr5ent of the 
women traveled 25 miles or less* to look (of work. . 
Men 25 to 44 years old were most likely to travel 
over 100 miles to look for work. Among adult men, 
those age 55 and over, were least likely to look for a 
job that far from home. Among women, those 20 to 
24 years old had the higliest percentage, who traveled 
so far. A higher proportion of white uian black men 
traveled over 100 miles to look for work, but there 
was no difference by race for women*. 

The distance traveled to look for wbrk differed 
sharply ^y occupation. Among both men and women, 
much ^larger proportions of jobseekers who obtained 
jobs as professional workers or as managers traveled 
over 100 miles from home to look for work. Recruit- 
ment and job search in these two occupational groups 
are much more likely than in other occupations to bo 
on a regional or national basis. Among men, about 
one-third of the professionals and one-fourth of the 
managers wont over 100 mUes to look for work; 



among women, about 18 percent of jobseekers in 
these two occupations traveled that distance. 

Among jnen, a' greater proportion of service than of 
blue-collar workers restricted their job search to a 
short distance (10 miles or less). Among women, 
relatively more sales and service than blue-collar workers 
restricted their job search to this tfistance. 

Residence substantiaUy affected the distance men 
traveled to look for work, but for women, residence- 
was npt a significant factor. Among residents of the 
largest metropolitan areas, a greater percentage of men 
living in central cities than of those living outside 
these cities looked for work within a short distance 
from their homes. This reflects the greater concentration 
of large employers in "central cities and possible trans- 
portation problems of central city residents. Men who 
did not reside in the largest metropolitan areas were 
as likely as those who did to look for work close 
to home, but a larger proportion looked for jobs more 
than 50 miles away, 24 and 16 percent, respectively. 

Among women, the pattern of travel differed little 
by residence. Again a higher proportion of central city 
residents than of those in^suburbs of large metropolitan 
areas limited their job. search to 10 miles from where 
they lived. Although women living outside the largest 
areas were, more likely than area residents to look for 
work within 5 miles of home, a larger proportion also 
traveled more than 50 miles. 

The proportion of men who traveled far from home* 
increased as the* duration of the search lengthened, 
but for women, this trend generally was not noticeable. 
Many men, after weeks of fruitless efforts close to 
home, apparently expanded their area of job search. 
Less than 10 percent of the men who looked for work 4 
weeks or less, but 25 . percent of those who looked for 
27 weeksror more, traveled over 100 miles from home. 
Among women,* those who searched less than 5 weeks 
traveled the; shortest distance, but there was little 
difference in distances traveled after 5 weeks. 

As expected, a close relationship existed between 
the farthest distance jobseekers traveled to find a job 
and the distance from home of the job they .found. 
For example, one*third of the men who looked for 
work from 26 to 50 miles from home obtained jobs 
within that distance, and nearly all others found jobs 
closer to home. Of the men vAio went over 200 miles, 



1 3 

Lee D. Dyer, **Sob Search Supeii of Middle Aged 
Manage ri and Enilneeri/* fnduitrtat and Labor ketations Review, 
Voli»26. No. 3, April 1973. pp. 969-79. Profeiior Dyer found 
that the moit lucceuful jobseekeri were tKoie who w^re moit 
persistent In their search. 
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- one-half fouhd jobt it Icatt that far from home. Only 
4 percent of wonKsn jobseekerr- went more than 100 
ndfet to look for a job, and one-half of theie found 
jobs that far from home. * 

Most jobieekeri found wotk relatively cloie to their 
residence. One-third of the men and one-half of the" 
women found jobi kii than S "miles fr<mi home: 




Total 100 

Under 5 miles 40 34 48 

5 to 25 miles 45 46 ^ 

26to50mfle» i? 8 4' 

51 to lOOmfles 3 * 4 1 

101to500mfles 3 5 1 

Over 500 miles 2 3 1 



workers (30 percent, on average) refused w<kk-b0ciuic 
of low pay, as shown below:, , I 



Reason 



Both sexes Men Women 



Total 100 100 100 

Law pay* . V 30^ 33 27 

Location uniatlsfactury 14 13 l5 

Hours unsatisfaetoiy 9 7 12 

Other conditions 

untttisfactoiy a., 5*6 5 

Job temporary or * * 

seasonid 40,4 3 

Would not mike use of 

ikillortraioing 6 7 6 

Did not want that kind " « 

of work...* 11 10 12 

Other 20 20 20 



Job rtf usal 

One-third 6f all jobseekers turned doWn at least 
one job offer during their search. (See tables H 
through t5.) The proportion who turned down jobs is 
somewhat inflated because it includes persons v^o 
refused an offer only because they had ahready started 

^ to work on their new job rather than because they did 
not like some aspect of the proffered job. 

Men 20 to 44 years old were more likely than younger 

- or older workers to rejcqt an offer. A larger proportion 
of women under 35 than of older woinen turned doWn 
jobs. Older workers looked longer than younger workers 
before finding a job and apparently they were more 
willing to accept the first offer. In general, the pro-* 
portion within each age group v^^io refuted jobs differed* 
little by sex. One-thlrd of the white and over one-fifth 

^ of the bHck jobseekers refused jobs^ 

The proportions of jobseekers who turned down 
job offers varied widely by odjupation. Roughly on^ 
half of the professional and managerial workers turned 
down at least one job compared with fewer than on^ 
fifth of nonfarm laborers and private household workers. 
Overall, a greater proportion of white-collar than of 
^ blue-collar and service workers turned down jobs. 
The major reasons for turning down jobs varied 
little by age, sex, or race. The highest proportion of 



This proportion tended to increase witji age and wu 
higher for men than for women. The second most 
common reason w« unutisfactory location (14 percent). 

One out of 10 persons y/ho refused a jol^dld not 
want the kind of work offered; workerli under age 45 
gave this reason more frequently than older workers. 
Another 1 out of 10 refused because the hours were 
.unsatisfactory. A. higher proportion of women *than 
men gave this reason. Many married women are re- 
stricted in the hours they can work because they have 
school-age children. Kmong wives 35 to 44 years old 
who refused jobs, 1 out of 4 turned them down 
because the* hours were unsatisfactory. 

Among persons who turned down jobs, low pay 
Was given as the reason by atjeast one-third of the 
persons in each occupational group, except sales and 
' service ^ere itwas one-fqurth, and professional workers, 
nearly 1 in 5. Over 1 out of 5 of the Isit group tumed 
down a job because the ^location was unsatisfactory. 
Greater proportions of white-collar than blue-collar 
workers turned dovwi a job because they did not like 
the kind of work or because the job would not make 
use of their skill or training. 

The proportion of job offers turned down varied 
widely by the method which resulted in the offer. The 
job refusal rate (number of persons who turned down 
an offet from a particular source divided by the sum of 
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persons who turned down and accented often) wis 
lower for informal thin formal sources: 



Informal methods 

Asked relatives about jobs where 
they work 

AppUed direcUy to employer 

Asked friends about jobs where 
they work 

Asked reUtlves about jobs elsewhere 

Asked friends about jobs elsewhere . 



Percent of job 
offers refined 



16 
21 



23 
31 
36 



Formal methods . * 

« 

Local newspa|)er ads 37 

School placement office ^ 40 

State employment service i ... 42 

Civil Service test 43 

Askea teacher or professor 44 

Private emplbyment agen(^y 46 

The relatively low proportions who tumedl^ down 
jobs after applying directly to tr^ employer and* asking 
friends and relatives about jobs where they work may 
reflect the amount and detail of Itbor market informa* 
tion which the jobseelker hu. A jobseeker "^oihg to an 
employer for a job may know and be wilUng to accept 
the wage rates and working conditions. The low incidence 
of refusals from leads furnished by friends and relatives ' 
about jobs where they work undoubtedly reflects 
their detailed knowledge both about available openings 
and the jobseeker's needs and libilities; they may teU 
jobseekers only about an opening they believed would * 
be accepted. 

Newspaper ads may not give much information, and 
only after hivestigation will the jobseeker learn enough 
about the job to turn it down. Possibly jobs offered 
by private employment agencies and the State em- 
ployment service do not meet all of the jobseeker*s 
requirements. The relatively high proportion who turned 
down Cfvil Service jobs may reflect the relatively long 
wait between filing an application and an actual offer; the 
applicant may already have a job when the offe; comes. 

Ctitnge in earnings 

Hourly earnings of jobflnders on their current and 
former jobs were compared for those who last worked in 
1971 or 1972.'^ (See tables J-I and 1-2.) Earnings 



averaged 12 percent more on the new jdbr 12 percent] 
for men and 14 percent for women, those ^o found 
employmeht by asking relatives about jobs other than 
where they work, by taUng Civil Service tests, or by 
asking teacherl had the greatest relative increases in 
hourly earnings— over 30 percent. P^rs^ns who found 
jobs through answering local ads or the'State employ- 
ment service averaged only a 7-percent increase. Only 
one group of jobseekers had a decrea^ in earnings — 
those who found *jobs by answering nonlocal newspaper 
ads. A majority of workers who found jobs tills way 
accepted* less than their former earnings. On average, 
their hourly pay was 15 percent lower on their new job. 
This group contains persons who moved to a new^ 
location and ccruld not find'^a job paying what they 
had earned, and persons who took jpbs away from 
home because they could not find a . suitable one 
where they resided. 

'Overall, 61 percent of the jobseekers earned higher 
hourly pay in the new job than in the former job. 
A larger proportion of women than men received pay 
increases. The proportions of ^tes and blacks who 
improved their earnings were the same« although* blacks 
averaged 17 pmient higher pay compared with 12' 
percent for whitest ' 

Forty-one percent of thp jobseekers improvc'd their 
earnings by 20 percent or more. Over 50 percent of 
those who found jobs through Civil Service procedures, 
school placement officers, and relatives received such 
large pay increaKS.li 

About 32 percent of the jobseekers earned less 
and only 7 percent earned exactly the same per hour 
on their new job. However, 37 percent of those who 
obtained jobs .through union hiring halls experienced 
no change in pay', undoubtedly because of union'wage 
scale requirements. 



iuggastions for further study 

Additional information is needed on job search 
methods. This survey covered a year in which un« 
employment averaged 5.6 percent; higher unemploy- 
ment rates might result in different findings. For 
Example, does the use of formal methods increase 
in a loose labor market? Does the ^proportion of 
workers going beyond commuting range to look for a 
job change rpaterially when unemployment is high? 

Additional information also is needed on the in- 
tensity of the job search — the number of times each 



EirninSi of «nonagricuUural proiluction workers in private 
induitry in January 1973 were 6 percent higher thun in 
January 1972 and 10 parcant higher than the average for 1971. 
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method is used and whether jobscekrers exert effort 
cich week to find a job* Is intensity related to 
financial resources, presence of other earners in the 
family, or- number of dependents? 

This survey obtained information on job tseareh 
methods only from persons who made a deliberate 



effort to find a job; it excluded persons whp- did not 
actively scekW job but took one when it was offered. 
The dynamics of the process by which information on , 
job openings^ is made available to potential workers' 
should be examined to suppleilfent and enhance the 
findings of this survey. 
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T«bf« A-1. R««$on jobtttktrs looked for work: Agt. mx. «nd ra€0« January 1t73 

* * ' * 



Total; Namb«r 
P«rcant 



Employ td btfort currtnt Job: 
Uull Job- 



Temporary job tndtd ■■ 
Laid off limporarlly — 

Laid oU indaflnitaly 

Lost Job for olhtr raaiont -=-^ 
Sold* lost* or |avt up butlnata< 
Wanttd a dUftrtnt Job bafort 
quitting ' 



Not In tabor foi-ct btfort currant Job: 

Ltft tchool — — 

Ltft mlUtary 



Wanttd work whllt in achcol ^ 
Rtcovartd from iUntit or 

dltabillty 

Kttplng houtt and wanttd Job 
Ratirtd and wartttd to work 
Othtr rtaioni*—— — — ^ — ~ 









Agt (In 


ytart) 






Stx 




ct ^ 


T&tal 


U 
to 
♦19 


" 20 
'to 
24* 


to 
34 


35 
to 
44 


45 

to 

54 ' 


55 
and 
ovtr * 


Mtn 


W^man 


Whltt 


Ntgro'-and* 

othtr 
minority 
racta 


10. 437 

100.0 


1,727 
100 0 


3.220 
100 0 


2. rot)" 

100.0 


l«37l 

100.0 


920 
100 0 


492 

1 00.. 0 


5,749 

100 , 0 


4^.688 

100 0 


9.302 

lOQ. 0 


1.155 ♦ 

100. Q 


169 
4.4 
f 

6.3 
IS 


U-7 
5. 1 
.4 
4. 1 
2-1 
-ft 


17.0 
3.4 
1.0 

7.7 
5.7 
.5 


11. 9 

4.0 
.9 
10.5 
59 

1.6 


11.0 
4«4 

1. 1 
12.9 
6.5 
2.4 


15. 3 . 

5.6^ 

1 4 
14. 2 

13.3 

2.9 


15-3 
■ 6.6 

1. 1 
18-9 
11 5 

4 % 


18 3 

5- 3 
1.2 
12 9 
7 9 
2 3 


15. 1 

3 3 
.6 

5-5 

4 4 
5 


1? 0 
4. 0 
..7 
9- 4 
6. I 
1 5 


*15 8 ' 

7 3 
2-2 

10 6 

8 4 
1 0 


13 5 


10.1 


12 9 


17.3 


15 4 


10. 5 


.5-9 


15- 4 


U 2 


i3 9 


9 8 


15-0 
5-5 


31.3 
19 4 


22.1 

5. 1 
4.9 


• -4 

2.4 


24 

i.5 

. 5 


1 4 
• 

6 


.4 

CM 


13 7 

4 6 

5 9 


16- 5 
5 0 


15 3 

2 5 
5-6 


12 4 

3 9 

4 8 


16 
9- 1 
9 

12.4 


i - * 
3.6 

{'I 
7 1 


CM 

10.7 


l.i 
11.4 
. 1 
14.2 


1.1 

15.7 
.6 
16.1 


3 1 

12.2 
14 

14. 6 


5- 3 
3 6 
IJ 6 
12 3 


1 7 

3 

1 2 
9.4 


1 5 
19 8 

-5 
16 0 


1 5 
9 1 

9 

12 5 


2 7 
8 7 

? 

" 11- 5 



* Ha onm in cattgory- 



BEST COPY 
AVAILABLE 



5> 
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taMaB-l Methods 4mM to look for woric: 

{Percent of lobteoker*) 



Afo and Mx^ Jomwfy 1&7Z 



Method 



BOTH SEXES 

Total jobs«cker* (thousand ■} 



Applied directly to envployer 
A«ked friends: 

About job* where they work 

About job* elsewhere ^ 

Aaked relatives: 

About jobs where they work 
About jobs elsewhere fr---~- — 
Answered newspaper ads: 
Local 



Nonloc al 



Private employment agency 
State entployment service — ^ 

School placemept office - 

Civil Servlcs test - 



Asked teacher or professor — ^ 

Went to place where employers come to 
pick up people 



Placed ad» in newspapers: 

Ijocal - 



Nonloc al 



Answersd ads in proteSftional or trade 

jOurniAlv ■ 



Union hiring hall ■ • — 

Contacted locil orjjanization 

Placed adw in prbfe»»i6nal or trade 

juurniily ■■■ " fc — 

Other — — -- 



Average? imniber of methods used 



MEN 

Total jobseekers (thousand*) 



Applied directly to employer — 
Asked friends* 

About jobs where they work 

About jobs elsewhere 

Asked relatives: 

About jobs where they work 

About jobs elsewhere — — 

Answered newspapl>r ads: 
Local 



Nonlocal . 



Private employment agency 
State employment service — 

School placement office 

Civil Service test 



Asked tsachef or professor-^ 

Went to place where employers come to 
■* pick up people' 



Placed ads in newspapers 

Local 



NoiilocAl 



Answered ads in professional or trade 

journals ' 



Union hiring hall 

Contacted local organization 

Placed ads in professional or trade 

journals — — ^ 

Other ■ ■ — . 



Averaj^e number of methods used 



See footnote at end of table- 



Total, 
I 6 years 

and over 


16 

19 ytari 


. 20 
to 

^4 years 


25 
to 

34 y«ars 


35 
to 

44 y«Ars 


to 

54 y«ars 


%b years 

and' 




* 

1 . 727 


3, 220 


c 

2» 700 


^-^ 

1. 378 


920 


492 


66 0 


63 6 


67 1 


' 65 4 


69 0 


64 0 


64 0 


SOI 

41 8 


62.9 
4b 3 


55 0 
48 4 


48 4 

41 0 


43 8 

33. 9 - 


35 8 
30 3 


4i 7 
2^ 1 


2» 4 

^ 27. 3 


40 0 
34 7 


34 2 

36 5 


^25 7 
24 5 


16 9 
14 5 


16 2 
14 1 


18 1 
15 9 


45 9 

11. 7 
21 0 

12. S 
15. 3 
10.4 


43 8 
8 2 
13 8 

.^5- it 
3 

9-8 
1 4.' 5 


48 7 

,12 4 
23 8 

36-9 
19-0 
19. 1 
14. 2f 


45 0 
* 12 4 

23 2 
33 6 
12- 0 - 
17 3 
9 7 


45 1 

12 9 
21 3 

32 9 
5-8 
13- 7 

5. 6 


44 0 

13 2 
18 5 . 

33 2 
4 2 

11-8 

2. 3 


44- 5 

% 7 
19 5 
40 0 

6 3 
8 1 
2- b 


1.4 


1- 0 


L 4 


16 


2 0 


1- i 


V ^' . b 


. 5 


L 6 
-4 


1 - 2 
. 2 


2 0 

-9 


- 4 


1-6 
7 


18 

-8 


6-0 
5.6 


2-p 

2- 3 

3- 1 


3- 7 
4. 3 
7- 1 


. 7. 4 
7-4 

6- 7 


7 0 
7- .5 
4. 5 


4- 6 

9- 3 


2-8 
3r7 


6 

11-8 


3 

11-5 


. 3 
11.7 


1. 1 
U-0 


1. 0 
12.5 ^ 


. 5 
13-8 


(M 

11-4 


4- JO 




*4>5 


4-0 


3. 5 


3- 2 


3 3 




87H 


1. 709 


1.605 


736 


515 


^306 


67 3 


64 4 


69- 1 


66- 5 


71.2 


66- 1 


60-8 


53 I. 
45.9 


65.8 
47 7 


59 2 
53-6 


50-9 
44- 5 


46- 4 
41. 1 


39-0 
35. 3 


44 8 

34 a' 


31.0 
30 1 


42- 1 

36' 0 


40. 0 
41 2 


27- 7 . 

28- 2 


19. 3 
17-0 


17- 1 
lb. 3 


16 7 . 
14 7 


14 2 

19-9 
37- 1 
12-0 

15 4 
9 2 


37 1 

6. 6 
9 7 

2? 3 
12- 1 

7, -7 
10-2 


46- T 
14 7 
18. 1 
41-9 
17 1 
18. 1 

n,,9 


45 4 

16.0 
24-8 
36 4 
13.8 
18- 1 
10. 7 


47 2 

17- 6 
23 3 
38 2 

4 9 
15- 5 

5- 3 


43. 6 

18 2 r 

ZZt \ 
36- 6 

4 3 
13-8 

3- 1 


44 1 

9 5 
21. 6, 
39 5 
4- b 
9 5 
2 b 


2- 0 




2,0 


2- 2 


3. 0 


1 9 


1 0 


1 7 

. 7 


I. 3 
-6 


1.4 
- 4 


1-9 
1.2 


14. 

. 5 


1-6 

.8 


2 0 

1-3 


6* 7 
99 
5- 5 


3- 6 
2. 4 


3- 7 
7- 7 

7.1 V 


10- 2 
114 

6.9 


11.8 
12. 5 
5.0 


7 0 
15. 5 
3 5 


4. b 
16. 7 

2-9 


11^9 


. 5 
12- 5 


-2 
Id- 4 


1.2 


1-9 
12. 4 


.8 

16. 3 


(M 

.11.8 


4- 2 


3-9 


4-6 


4. 3 


4.0 


3-b 


3. 4 



ERIC 



20 

27 



T«M« fr-l. Mathodt ut«d to look for work: A|o mn^ tox. Jwiuary 1t73-Conlitiu«d 

. JPerc«at of job»ceker») 



Method 



— ToCIT 
16 yea»s 

and over 



— — 

to 

19 year» 



Z5 

to 

24 yean 



— 7S 

to 

34 y^art 



35 

to 

44 year« 



75 

to 

54 year» 



55 y«ara 

and 

over 



WOMEN « , 
Tutaf jubaeefcers (thouaattda) 



Applied directly to employer 

A4[ked triend*: 

About jfoba where they work - 
About Jobs elsewhere - — — 

Asked relatives: 

Abuut jubt where they wovi^ < 
About jobs elsewhere — 

Answered newspaper ads: 
Local — — — 



649 



1.511 



t«;onJto<t: al - 



Private employment agency ' 
State etuployiaent vervice — 
School placement uti'ice — 
GivU Service test - 



Asked teacher ur professor 

Went to place where employers come to 

pick up people — — ^ — — — — — 

Placed ads in newdpi<ipers: 
J-ocal 



{ianlucal -f— 



Answered ads in professional or trade 

journals — — — — ■ — 

Union hirlng'hall 



Contacted local oryaniiation — — ^ 
Placed ads in professional ur trade 

journals — . — ■ — - — • ~- 

Other — — 



47.2 
36.6 

25 I 

23 9 

47.5 
8-6 
22. 4 
29 2 
13 0 
15 2 
11. • 

- 7 

1,4 
.2 

2.6 
I. 1 
5.7 

.4 



62 8 

59 7 
44 . 9 

37.7 
33. 5 

40 

18. 1 
24. 3 
12. 5 
12.0 
It.t 



8 

. 2 

1 4 

3.9 

.2 
10. 4 



Average number of methods used 



50. 1 
42.4 

27. 5 
31- 1 

51 0. 

9.9 
30. 2 
31.2 
21. 2 
20. 1 
16.8 



1.0 



13. 1 
4 2 



44.7 

36.0 

22.8 
19 1 

44 4 

7. 1 
20.8 
29. 4 

9 4 
16. 3 

8. 3 



2. 1 
-4 

33 

i. 5 

6. y 

8 

10.0 



40-7 
25.7 

14 2 

11.7 

42 5 
7, 6 

19 2 

26. 1 
6 9 

115 
5.9 



14 

3 

16 
1-7 
4.0 

(»') 
12.5 



31-6 
24-0 

15. 1 
116 

44. 4 

6.7 
13.8 
21.9 
4. 2 
9 4 
1.2 

(») 



1. 5 
1.7 
4/7 



186 , 



36 0 
21 0 

20.4 
17 7 

45.2 
7.5 
16 1 
41. 4 

9. 1 
8. 1 
2-7 

(') 

1.6 
{') 

0) 
Zl 
5 4 

f) 
10.8 



* No one in category- 
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TaMiB.2. M«ttiodsuMdtQloQlcfor«MMk 



Oocupatiofi and MK. JMNiMy 1073 



Methods 



•OTH SEXES 

ToUl (thottiands) 



Applied diraetty to amployar 
Asked friaadsi 



About Jubs where they work 

About Job* elsewhere 

Asked relativBSi 

About jobi whsr* they work * 

About jobs eliBwhere 

Anewered newipaper ads: 
Local 



Nonlucal 



Private employment agency 
State employmsnt service — 

School placement office 

Civil Service test 



Asked teacher or profyseor 
Went to place whera. employers 

come to pick up people 

Placed ads in newipapers: 

l/ocal — — 



Answered ads in professional or 

trade journals — . 

Union hiring hall 



ConUcted local organization — — 

Placed ads in professional or 

trade journals ~ 

Other . — 



Average number of methode used — 



ToUl (thousands) 



Applied directly to employer — ~ 
Asked friends: 

About jobs where they work 

About jobs elsewhere ^ JL. 

Asked relatives: 

Aboi^t jobs where they work ' 

About jobs elsewhere 

Answered newspaper adst 
L0C4I 



Nonlocal 



Privats employment agency 
State employmsnt service — 
Schobl placement office 
Civil Service test 



Asked teacher or professor 
Went tu place where employers 

come to pick up people — 

.Placed ads in newspaperet 

Local 



Nonlocal 



Answered ads in professional or 

trade journals — , ....-...^....^ 

Union hiring hall 



Contacted local organisation 
Placed ads in professional or 

tirade journals ^ 

Other ^ _ 



Average number of methods used 



See footnotes at and of table. 







i'relesa 

tschnica 


1 workari 


1 




Sales workers 


Clerical workers 


Total 


ToUl 


£ngl> 
neers 


Teach- 
ere, 
except 
college 


Engl- 
neerln 

and 
scienc 

tech- 
nicians 


ers and 

1 admtnls- 
tratorei 
■ esitcept 
farm 


ToUl 


ReUil 


Other 


ToUl 


Book- 
keepers 


Office 
machin 
opera* 

tors 


Stenog- 
raphers 
■ typistst 
and 
secre- 
Uries 


































10.437 


1. 430 


120 


409 


119 


526 


767 


494 


273 


2.272 


214 


105 


782 


66.0 


66. 1 


79.2 


77.0 


62.2 


64. 3 


70.8 


t3.7 


65. 6 


58.5 


52. 8 


52.4 


50. 8 


50.4 

41. i 


48.5 
45. 2 


53.3 
48. 3 


49.4 
49. 1 


58.0 
49.6 


45. 1 
45.6 


44. 3 
^9.4 


46.^ 

37. 7 


40. 3 
42. 5 


48.5 

39.9 


36.9 
29.0 


48.6 
52.4 


47. 1 
39. 8 


21.4 

27.3 


18.2 
23. 4 


23. 3 
21. 7 


19. 3 
32.8 


31. 1 
36. 1 


23. 8 
26. 8 


20.2 
24.2 


20. 0 
23.7 


20. 1 
25.6 


27. 7 
27.8 


25.2 
25.2 


29.5 
28.6 


27, 1 
23.7 


45.9 

11 7 

zuo 

33.5 

12 5 
15.3 
10.4 


37. 1 
13.8 
27. 1 
24. 7 
35. 0 
22.2 
31. 4 


52.5 
30. i 
58. 3 

36. 7 
25. 8 

22. 5 
23.3 


^7! 8 
19. • 

15.9 
56.7 
13.0 
45.5 


55.5 
16. 8 
31. M 
37. • 
21. 8 
16. 0 
17.6 


54.2 
21. 1 
41. 1 

36. 1 
13.5 
21.9 
. 10. 3 


5i.6 

12. i 
23.3 
28.0 
12.6 
9. • 
1.9 


50. 0 
8. 7 
16.2 
29. 1 
11. 1 
7:9 
7. 3 


54.6 
20. 1 
36. 3 
26. 4 
15^8 
13. 2 
11.7 


55. 1 
9.9 
33.0 
34.2 
12. 1 
21. 3 
10.0 


51.4 

11.2 
42. 1 
32.7 

7.9 
16.4 

9. 3 


60.0 
13.3 
34. 3 
41.0 
19.0 
36.2 
15.2 


58. 3 
7*4 

40.5 

36.7 
12.0 
26. 1 
10.5 


1 . 4 




2. 5 


1.5 


1. 7 


1.5 


1. 8 




.6 


3. 7 


. 8 


{') 


4. 8 


. 4 


1.6 


. 5 

\ i 


i) 


1.2 
(') 


il! 

V) 


3. 4 
1.9 


! 3 


.6 
(») 


. 7 
. 7 


1.5 
.5 


,9 
. 9 


6.7 
4. ff 


1.9 
. 3 


4. 9 

6.0 

5. 6 


11.9 
1.7 
8.^ 


38. 3 
1. 7 
4.2 


6. 1 
1.2 
6.4 


\v 

, 13.4 


16. 9 
3.0 
4. 8 


5.6 
2.5 
3. 4 


2.0 
2.2 

^ 3.6 


12.5 
2.9 
2.9 


2. 7 
1.7 
4. 8 


2. 3 

0 

4. 7 


5. 7 
6.7 
5.7 


2.0 
. 3 
5.6 


.6 
11. S 


1.0 
16.2 


3. 3 
9.2 


(») 
19.6 


3.4 
14. 3 


2. 3 
17. 7 


1.0 
10.6 


. 8 

9. 3 


1.5 
12.8 


.5 
10. 6 


9; 3 


1.9 
10.5 


.9 

9.1 


4.0 


4. 3 


5.3 


4. 4 


4. 8 


4.6 


3.7 


3 


5 


4. 1 


4.0 


3. 6 


4. 


8 


4.0 




Craft werkers 






















ToUl 


Carpen- 
ters, anj 

other con 
structlon 
workers 


; Mechanlce, 
automobile 


Mechanlce, 

except 
automohlle 


Opera- 
tives, 
except 
transport 


T.ran sport 
equipment 
operatives 


Laborers, 
except 
farm 


Private 
househol 
workers 


Ssrvlcs 
workers, 
1 except 
private 
household 


Farm 
workert 


1, 154 


442 


111 


148 


1. Ill 


\ 389 


639 


n 


1,374 




61.7 


65.4 


71.2 




68.9 


70.2 


66.3 




72.0 


35. 4 


67.7 






41.0 
43.1 


46. 8 

38.9 


45.9 
55. 9 




48. 0 
48.6 

0 


57.3 
39.! 


55. 8 

> 45.0 




60. 1 
45.9 


34. 3 

26.3 


51. 7 
39.4 






21.2 
24. t 


20. 4 
20. 4 


18.9 

17. 1 




33. 8 

22. 3 


38.1 


31.1 
\ * 30. 8 




40. 8 
35. 8 


24.2 
28. 3 


26.6 
24.4 






39.9 
13. 3 
13.6 
37.1 
3 4 

ii!o 
3.3 


'37.6 
11. 3 
10. 0 
34.6 

2.0 
10. 4 

2. 5 


33. 3 
11.7 
9.9 
37. 8 
7.2 
8. 1 
5. 4 




38.5 
14.9 
19.6 
31. 1 

4. 1 
10. 8 

5.4 


41.9 
10.0 
11. 3 
36.1 
5.9 
9.6 
4.4 


48. 3 
10. 8 

12. 3 
37.5 
5. 4 
9.5 
2. 8 




39.7 
11.6 
11. 4 
42. 4 

8. 1 
12.7 

4.5 


50.5 
10. 1 
19.2 
31. 3 
10. 1 
6.1 
7. 1 


.46.1 
9.0 
11.9 
31.1 
9.5 
13. 1 
8. 4 






1.0 


.9 




3.6 




(>) 


1.2 


1.5 




4. 4 


3.0 




. 8 






l.S 
. 7 


1.4 

. 5 


3.6 
1. 8 




1.4 


1.7 
. 5 


2.6 
. 5 




1.7 - 


. 16.2 




1.2 
. 1 






3.6 
20. 3 
5.4 


3. 4 
29.4 
5.9 


\i « 

11.7 
8. 1 




2. 7 
4. 7 
4. 7 


1.6 
6.4 

5.2 


1.0 
11.1 
2. 1 




4. 1 

12.2 
7.0 


2.0 
5.0 
10. 1 


3. 1 
6,3 






. 3 
11.0 


. 5 
12.4 


1.8 

12.6 




0 

16.2 


.2 
10.2 


.5 
11. 3 




.9 
10. 6 


2.0 
12. 1 


{') 

10.3 






3.1 


3. 5 


3. 7 




3. 8 


3. 8 




.9 




4. 3 


3.4 


3.6 







Best 




2? 
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Mctfwcto UMd to look for work: Occupation and mx, JamMiy 1973-ContinuMl 

^PTC«nt of job»««kT«) 



Uchnical workTi 



Msthod 



Tout 



Engi- 
neer* 



Te»ch- 
era* 

except 
coUege 



Engi- 
neering 

and 
■cience 

tech- 
nicUni 



Manag- 
er* and 
adnilnii- 
trators. 

except 
farm 



Salee worker* 



Clerical 
worker* 



MEN 

ToUl |[thou*an<]*> 



Applied directly to employar — ^ 

A*kadiriendas 

About Jobs where they work - 
About job* aleawhare — - 

A*ked r*latlva*)i 

About job* wh*rc they work ^ 
About Job* *li*where — — ■ — 

An*w*r*d n*wapap*r ad*t 

Local — — 



Nonlocal 



Prlyat* *mployment agencyL- 
State employment *ervice — ^ 
School plac*xn*nt office — ■ — 
Civil Service te*t 



Aaked teacher or professor ^ 
Went to place where empjioyers 

come to pick up pe 
Placed ad* in naw*paparl 

Local — ^ 



Nonlocal 



re employer 

people fr—^ 

*paparUx 



Aniw*r*d ad* In professional or 
trad* journal* — — — 

Union hiring hall — 

Contacted local organization ^ 
Pl«|:ed ad* In prOfe**ional or 

trade Journal* — 

Oth*r ' 

Average number of method* u*ad— 



Total (thoueand*) • 



Nonlocal 



Private employment agency- 
State employment eervlce 

School placement office ~ 

ClvU Service teet 



A iked teacher or profeeeor — — 
Want to place where employer-*. 

come to pick up peuple — 

Placed ads In newspaper*: 
Locel 



Nonlocal 



Applied directly to employer 

^*k*d friandit 

About jobi where they work 

About jobi el*ewhere -- •- 

Asked relative*: 

About jobs whare they work*— 
About jobs el** where 

An*wered newepaper adet 

Local — — ^ 



Anewered ad* In professional or 

trade journ»le — — — 

UlBlon hiring hall " — ' ■ 

ConUcted local organisation — 
PUced eds Injtrofeselonal or 

trade journale 

Oth«r 

Average number^ of method* u*ed— 



See footnotee at end of table* 



53.8 
45.9 

31.0 
30.1 

44.6 
14.2 

19.9 
37. 1 
U.O 
15.4 
9.E 

^.0 

1.7 

.7 

6.7 
9.9 
5.5 

.8 

U.8 



48.3 
46. 6 

21.4 
24.0 

41. 1 

17.8 
32. 0 
29.7 
33.0 
26. 0 
30. 1 

2.2 



16.2 
2.4 
7.8 

1.6 
13.5 



52. 1 
47. 1 

2i. 5 
21.8^ 

52.9 
31.1 
58.8 
35.3 
26.0 
21.8 
23. & 

2.5 

m 

38.7 
1.7 
4.2 

3.4* 
8. 4 



46. 1 

55.9 

28.4 
31.4 

13.7 
4.9 
17.6 
19.6 
51.0 
13.7 
40.2 

i') 
2.0 

7.B 

3.9 
6.9 

13.7 
4.3 



61.7 
55. 1 

32.7 
40*2 

52.3 
li.7 
29.9 
31.3 

24.3 
16.8 
18.7 

1.9 

{^) 

11.2 
t») 
15. 0 

3.. 7 
U. 1 



44.8 

46.8 

24.7 
28.3 

52.9 
23.3 
41.6 
37. 1 
13.8 
20. 4 
10.4 

1.8 

4. 1 

2.3 

18.6 
4. 1 

2.7 

18. 6 



426 



384 



65.7 

45.5 
44.4 

21.4 

29.3 

57.3 
18.5 
32.6 
31.7 
15.7 
12.2 
9.4 

2. 3 

.5 

•5 

8.9 
3.8 
3.8 

.9 
11.3 



49.8 
45.0 

22.0 
32.5 

59.3 
15.8 
22.0 
34.4 
16.3 
11.5 
6.7 

1*0 



2.9 
3.1 

5.3P 

9.1 



41.0 
43.8 

20.7 
26.3 

55. 8 
21.2 
43.3 
29. 0 
15.7 
12.9 
12.0 

4. 1 

.9 
.9 

14.7 
3.7 
2.3 

1.8 
13.4 



53.6 
50. 5 

"31. 5 
33.3 

46.9 
10.9 
24.7 
36. S 
15.1 
li.t 
7.6 

1.8 

1.3 



5.2 
5.7 
4.4 

.5 
10.4 



Craft and kindred worker* 


Operas 
tlve*. 

except 
transport 


Tran*port 
equipment 
operative* 


Laborar*. 
except 
farm 


Service 
worker*, 
except 
private 

household 


Farm 
worker* 


Total 


Carpen- 
ter* and 

other con> 
*tructlon 
workar* 


Mechanic*, 
automobile 


Mechanic*. 

except 
automobile 


!. 113 


438 


111 


146 


KC38 


357 


593 


580 


«59 


68.4 


65.4 


71.2 


68.5 


69.2 


67.5 


71.8 


67.8 




48.1 


^ 46.2 


45.9 


47.3 


61.9 


56.3 


60.9' 


60.2 




44.3 


39.0 


55.9 


47.9 


44. 1 


46.5 


46.9 


46.4 




28.5 


20. 5 


18.9 


32.,9 


39.6 


30.3 


41.6 


33. 1 




24.4 


20.5 


17.1 


22.6 


35.8 


30.5 


36.1 


30.9 




40^1 


37.8 


33. 3 


37.7 


42.8 


48.2 


39.1 


49.0 




13.5* 


11.4 


11.7 


15.1 


10.8 


11.5 


12.3 


12.2 




J3.8 


9.8 


9.9 


19.9 


12.4 


12.9 


11. 5 


14.0 




37.6 


34.6 


37.8 


30. 1 


37.9 


. 40. 1 


43.3 


39.8 




3^4 


2.0 


7.2 


4. 1 


7.0 


5.3 


8*8 


12.2 




11.2 


10.5 


8.1 


U.O 


11.0 


9.8 


12. 1 


20.9 




3.3 


2.5 


5.4 


5.5 


5.5 


2.0 


. 4.9 


8.4 




.9 


.9 


3.6 


{') 


1.9 


1.7 


4.4 


1.4 




1.5 


1.4 


3.6 


1.4 


2.4 


2.8 


1.9 


uz 




.7 


. 5 


1.8 


(*) 


.9 


.6 


1.0 


.3 




3.8 


3.4 


1.8 


2.7 


1.9 


1.1 


4.4 


5.2 




21.0 


29.6 


11.7 


4.8 


9.4 


12.0 


13.2 


5.7 




5.3 


5.9 


8. 1 


4. 1 


4.2 


1.7 


7.1 


t«8 




.4 


.5 


1.8 


(») 


• 4 


.6 


1.0 






11.2 


12.5 


12. 6 


16.4 


10. 1 


11.8 


11. 0 


11.2 




3.8 


3^5 


3.7 


3.7 


4. 1 


3.9 


4.3 


4.3 





BEST COPY 
AVAILABLE 



ERIC 



23 



•30 



Tsbl9 M*^, MsllKMli 



uMdiolookfbrwoHc: Oooupation and m . JmMry 1t73-^k^^ 



Method 



WOMEN 

Total (thouiahdt) • 



Ap]>li«d dirtetly to •mpU»y«r — 

Aik«d fri«odis 

About job* Vkh«r« tb«y wgrk*^ 
About Jobi •Utwhtrt — 

Atked r«lativ«s: 

About jobs wh«r« thty work < 
About Jobs •l««wh«r«— ^< 

Answered ntwipaper ads: 



Total 



Nonlocal 



Privata amploymant agancy 
Stata tmploymant aarvica - 
School ptkcamant offica — 
Civil Sarvica tast 



Aakad taachar or profassor 
Want to placa whara amployars 

coma to pkk up peopla '■"^•^'^^ 
Placad ads in nawspaparsi 

Local 



Nonlocal 



Anawarad ads In profassional or 
trada Journals ■ -^. .^ 

Union hiring hall 



Contacted local organisation < 
Placad ads in profaasional or 
trada journala .. ^. ^^^ 
Othar — ». ^ 



Avaraga numbar of mathoda us«d - 



64.4 

47.2 
36.6 

25. 1 
23.9 

47. 5 
1.6 

22. 4 

29.2 
13.0 
15. 2 
11.8 



1.4 

. 2 

2. 6 
1, 1 
5.7 

. 4 
IL 5 



Profasslonal and 
tachnieal workars 



Total 



673 



4t.9 
43. « 

14 4 

22.7 

32.7 
9.4 
21.7 
19.0 
37. 1 
fl.O 
32.7 

.9 



7. 1 
9 

1.6 

.3 
19-2 



Total (thousands) ^ 



Appliad diractly to amployar • — 
Aakad Criandsi 

About jobs whara thay work 

About Jobs alsawhara — — 

Askad ralatlvast 

About Jobs whara thay work — 

About Jobs tlsawhara 

Answarad nawspapar adsi 
Local 



Craft 
workars 



Nonlocal 



Prirata amploymant agancy ^ 
Stata amploymant aarvica — 
School placamsnt offica ^-^^ 
Civil Sarvics tast 



Taach- 

ars, 
axcapt 
coUaga 



307 
76 5 



50.5 
46.9 

U.O 

33. 2 

*24. 1 

20.5 
14.7 
51.6 
13.0 
47.2 

2.0 

1.0 

(M 

55 

. 7 
6.2 

<M 
21. 5 



Manag. 
ara atid 
adminis- 
trators* 
axcapt 
farm 



Qpara. 
tlvas» 
axcapt 
trartsport 



614 



Askad tsachar or profaasor 

Want to placa whara amployars 
coma to pick up paopla — ^ 
Placad ads in nawspapars: 

Local 



Nonlocal 



Answarad ads in profasslooal Or 
trada Journals ^ 



Union hiring hall 
Contacted local ocganlaation • 
Placad ads in profaaslonal or 

trada Journals >.... ^,n . .^, .=^^ 
Othar ^ 



Avaraga numbs r of rhathods usad 



71.6 

50.3 
32.6 

37.7 
24«6 

40.5 
1.9 
9.4 

35. 1 
4.4 
7.6 
2.6 

.3 

.7 

0) 

1.2 
2.0 
6,6 

(») 

10.2 
3,5 



52.4 

46.4 

^39. 3 

19.0 

19.0 

60.7 
9.5 
39.3 
31.0 
11.9 
29.1 
9.5 

i:i 

9.5 
(M 
1.3 

(M 

13 1 



Salas workars 



Total 



42.9 

33. 5 

II. • 

17-9 

44. 7 
5.6 
11.1 
23.1 
9 9 
6.1 
1. 2 



.9 

(M 

1. 5 
9 

2.9 

12 
9.7 

3 2 



Transport 
aqulpmant 
oparativas 



'32 



KataU 



44. 2 

32.3 

11.6 

17.2 

43. 2 
3 5 

12. 3 
25. 3 
7. 4 

5.3 
7.7 



1. 1 
C) 

1. 1 

1. 1 
2. 1 

1.4 

9. 5 

3 1 



Laborars. 
axcapt 
farm 



«46 



Clerical workars 



Total 



57.1 

47.5 
37.7 

26 9 
26.6 

56.1 
97 
34.6 

33. 7 
11.4 
21.1 

10.5 



1.5 
. 4 

2. 3 
.9 
4.1 

.5 
10.6 

4.0 



Book> 
kaapars 



196 



52.6 

37. 2 
29.6 

24. 5 

25. 5 

52.0 
12.2 
39.1 

33.7 
7.7 
1j6 . 3 
10. 2 

(M 



Offica 
machine 
opera- 
tors 



2. 6 

9. 2 



Private 
household 



-SI. 



35,4 

34.3 
26.3 

24.2 
21.3 

50.5 
10. 1 
19.2 
31.3 
10. 1 
6.1 
7.1 

3,0 

16.2 

2.0 

2,0 
5,0 
10. 1 

2.0 
12,1 



54.4 

51.9 
50.6 

34.2 
35.4 

63.3 
15.2 
32.9 
44.3 
16.5 
36.7 
17.7 

2.5 

5. 1 
2.5 

5. 1 
6.3 
7.6 

2.5 
114 



Service 
workers, 
except 
prtvata 
household 



.251. 



* No ooe in catagory. 



67.5 

45,5 
34,4 

21.9 
19,6 

44.0 
6.5 
10.3 
24.8 
7,4 
7,4 
1,4 

,4 

1,3 
(») 

1, 1 
1.0 
4.4 

(») 
9,6 

3,2 



5tanog« 
raphers. 
typlets* 

and ^ 
seere- 
tarlee 



51.0 

46< 1 

39.4 

27.4 
23. 9 

51. 4 

7. 4 
41. 0 
36.1 
U.l 
26.4 
10 6 



1.9 
.3 

2. 1 
. 3 
5.7 

.9 
19 



Farm 
workere 



BEST C ^ "7 



Parceat aot ehowa whare base ie leee ti»a» 75. 000. 



31 



24 




Tabl9B-3. Mtthodt whtf j o bm i w rt vmd to took far woifc: OoctifMrttoh, JttiHMry 1t73 



(PTctnt of iobt<«ker«) 



Mathoa 



■.nd 
technical 
wurk«ra 



Applied directly to employer 

Asked Irlendsi 

About jobe where they work— 
About jobe eleewhere — — 
Asked relatlvee: 

About jobe where they work- 
About Jwbe eleewhere 
Answered newspaper ads: 
Local 



Managers 

and adxninl* 

straturs« 
except farm 



Salae 

workers 



Nonlocal 



Private employn^ent agency 

State employnient service = — — 

School placcnient oiHce 

Civil Service test" — 

Asked teacher or professor 

Went to> place where exnployers 

come to pick up people ^ — 

Placed ads in newspaper: 
Local 



Nonlocal 



Answered ads in professional ur 
trade journals —————— 

Union hiring hall * — « 

Contacted local organization 
Placed ads In professional or 

trade journals 

Other — — — 



Averege aumber 
used — — 



of methods 



47. i- 
45. 1^ 

18.7 * 
23.6 

}4.1 

26.3 

zs.o 

31.4 



.3 

e) 

12.0 
l.S 
6.8 



498 



65.3 
44.6 

22.3 
26.1 

5b. 0 
21.9 
42.4 

?5,7 
13.5 
21. 1 

9.6 

1.0 

3.6 
2. 0 

16.9 
3.2 
3.4 

2.4 

17.3 



42.8 

38.5 

18.3 
23.4 

61.6 
li.9 
22.6 
26.6 
11.9 
9,1 
8.4 

1.5 

.7 

.3 

5.4 

2.6 
2.6 

1. 1 
10.5 



Clerical 
workers 



Craft 
workers 



2.049 



47.8 

39.6 

26.3 
26.9 

55.6 
9.5 
33.5 
32.2 
11. 1 
19.2 
9.7 

. 5 

1.3 
.3 

2.4 
1. 5 
3.5 

.4 

10.9 



3.9 



Operatives. 

except 
transport 



1.059 



l.Sl 



69.5 

47.6 
43.3 

27.9 
24.5 

41. 1 
13.4 
13.0 
35.3 

3.7 
10.5 

3.4 



1,4 
.8 

3.8 

20. 0 
4.2 

.4 
9.4 



3.7 



70.8 

56.9 
39. 6 

39. 1 
32. 1 

42.7 
10.2 
11.0 
35.0 
5.3 
8.4 
4.2 

.9 

1.3 
. 6 

1.3 

6. 3 
3.0 

{') 
10. S 



Transport Laborers, 
equipment except 
operatives fertn 



66.4 

57.0 
46.7 

31. i 
31.3 

51.3 
10.5 
13. 1 
38.2 

6.0 
iO.5 

3. 1 



2.8 
.6 

1. 1 
U. 1 
1.7 

,6 
il. 1 



3.9 



11, it 

58. 1 
44.9 

41.3 
34. 1 

39.2 
11.9 
il.9 
41. 1 

7.4 
13.6 

4.4 

4.4 

.8 
.8 

3.4 
11.4 

6.2 

.8 

11.7 



^Service 
workers* 
except 
private 

household 



1. 152 



69.6 

50.2 
38.7 

23.3 
22.6 

47.6 
8.4 

10.8 
29.0 
3.4 

6.2 
2.0 

2.0 

1.0 
.3 

1.6 
5.2 
2.9 

.3 
5.4 



3.3 



* No one in category. 



Tabit B-4. MotfiodB N^ro and ottior minority raco jobaaakarx uaad to took for work: Oocupatton. January 1973 



(Percent of jobseekers) 



Method 


Professional 
and 
technical 
workers 


Managers 

and admini- 
strators, 
except farm 


Sales 
workers 


Clerical 
workers 


Criaft 
workers 


Operatives. 

except 
transport 


Transport 
eqtiipment 
operatives 


Labor ersi 
except 
farm 


♦service 
workers* 
except 
private 
household 


Total (thousands) 


114 


*28 


'50 


223 


95 


207 


*38 


111 


222 


Applied directly to employer— — 


60.5 






54.7 


60.0 


65.2 




73.0 


57.7 


Asked friendst 




















About jobs where they work** 


57.0 






55,6 


52.6 


60.4 




70.3 


58.6 


About jobs elsewhere — — 


46.5 






42.6 


49.5 


39. 1 




51.4 


43.2 


Asked relatives: 
















38.7 


43.7 


About jobs where they work— 


12.3 






40.4 


31.6 


37.2 




About jobs elsewhere 


21.9 






35.0 


20.0 


26. 1 




43.2 


33.3 


Answered newspaper adst 




















LqjJ^I ..r^..^..- .... — r ,.r, . .. , 


43.9 






50.2 


27.4 


35.7 




42.3 


38.3 


Nonlocel — 


11.4 






13.5 


12.6 


8.7 




9.9 


12.2 


Private employment agency—— 


36.0 






28.3 


20.0 


13.0 




9.0 


17.6 


State employment ser.vlce 


20.2 






52.5 


56.1 


49.3 




48.6 


42.3 


Schuul placement office — 


31.6 






21. 1 


1. 1 


11. 1 




12.6 


9.9 


Civil Service test 


21.9 






40.4 


15.8 


18.8 




9.0 


17.6 


Asked teacher or professor——* 


30.7 






13.5 


2. 1 


5.3 




5.4 


9.0 


Went to place where employers 




















come to pick up peaple ^ 


.9 






3.6 


3.2 


3.9 




4.5 


i.i 


Placed ads in newspapers: 








3.1 


2. 1 










LocAl --n^— , 


2*6 






5.3 




6.3 


2.3 


Nonlocal --^^.^^^..-r-,.^^.— 








2.2 


O 


O 




1.8 


.9 


Answered ads in professional 


















8. 1 


or trade journals 


10.5 






5.8 


2. 1 


3.4 




7.2 


Union hiring hall 


3.5 






4.0 


22. 1 


7.2 




17. 1 


5.9 


ConUcted local organisation 


25.4 






16.1 


18.9 


21.3 




10.8 


21.6 


Placed ads in professtoaal er 
















1.8 


0 


trade journals — — 


1.8 


- 




.9 


1. 9 






16.7 






7.6 


28.4 


7.7 




5.4 


10.8 


Average number of methods 






















4.6 






4.9 


4.3 


4.2 




4.7 


4.4 



* Percent not shown where base is less than 7.5, 000. * No one in caUgory. 

BIST C 

32 

26 

ERIC 



Tabtot.6. Methods UNd to look for wofk: RmMmioo and mx. amiftry 1i73 



fParcent of tobi 



Both •«x«t 



Method 



or mor» 



In Outild* 
central centrU 
elty I city 



Not In 
SMSA 
of 

250. 000 



'la j^MiiA^ ol 250.000 
or mor« 



Za 
cantral 

city 



Outild* 
central 

city 



Uoi In 
5MSA 
of 

250. 000 
or 
more 



' In 5M5A< oi 250. OoO 
or more 



In Outfld* 
central central 

city city 



Not In 
SMSA 
of 

250. 000 
or 



Total (thuuaanda) < 



2. 8841 



Applied dl rcctly to empluyer^ 
About Job* wharl 



i they 



About Job* eleewhere « — ^ 
Atked reletlveii 

About Jobs -where they 

work — ....- ^n , ^„ ^. 



About Jobi elt«whe|>« 
Answered newspaper adit 

Loeel '^^ ' • r. .. ^ — 



Nonlocal 



Prlvete employment e|ency«^ 
State employment lervlce-^** 
School placement office ^-^^ 
Civil Service test 



Aeked teecher or profeteur- 
Went to place where 
employers come to pick 
up people ' 



Placed ade in newepaperet 



Nonlocel 



Answered mdt Id profeielonal 

or trade journals 

Union hiring hall ^ 

Contacted local organl* 

cation ^^-.^ --^^ 

Placed ade in profaeelonal 

or trade Journele 
Other 



Average number of method! 
ueed ——-^ 



50.7 
42. 1 



27.9 
27.4 

51.7 
11. B 
25.2 
31.8 
13.8 
16.7 
10.^6 



1.2 



S. 6 
6. 



.9 
12. 3 



59. 9 



51.3 
43.21 



29.2 
27.2 

SO. 8 
9.9 
27.4 
34.5 
15.8 
17.8 
12.2 



1.4 

2. 7 



6. 

6. 3 



6.5 



1. 3 
11.2 



65. 6 



50. 3 
41.3 



26.9 
27.5 

52.4 
13.2 
23.6 
29.7 
U.2 
15.9 
9. 3 



5.6| 
6. 1 



4. 7 



. 6 
13.2 



70. 3 



50.8 
41.9 



28.6 

26.0 

36.3 
11.7 
13.6 
38. 
11. 
12.9 
9.8 



1. 7 



3.8 
6.8 



5.5 



.3 
11. 6 



54.4 
47.0 



30.7 
30. 2 

51. o| 
14. 
24.2 
37 
13.5 
17.5 
8.8 



1.7 



2.6 
1.0 



7.9 
10.6 



5.6 



1.2 
12.7 



4.4 



60.2 



53.4 
45.7 



30.2 
27.7 

51.4 

11. ? 
23.8 
39.0 
14.4 

16.6 

9.9 



3.2 
1.3 



7. 4 

10. 7 



5.8 



1.6 
12.2 



4. 3 



47. 



55 

48.0 



31. 
32. 

50.7 
15. 8 
24, 
35.6 
12.9 
18.2 
8.0 



.8 



8.3 
10. 6 



5.5 

.9 
13. 2 



4.4 



. 347 



54.0 
46.5 



31.2 
28.9 

34,6 
14.8 
13.4 
38.8 
11.0 
12.6 
9. 3 



5.1 
10. 4 



.4 

12.2 



4. 0 



46. 3 
36.3 



24.5 

23.91 

52.6 
9.0 
26.5 
25.4 
14. 
15. 8 
12.7 



3. 3 
1.0 



.5 
11.9 



59.4 



48.8 
40. 3 



28.0 

26. 6 

50. 1 
7. 8 
31.6 
29.2 
17.4 
19.2 
14. 8 



2.0 
.2 



4. 5 

1.3 



7. 4 
.9 



4.0 



63.8 



44. 3 I 

.33. 1 



21. 8 
21. 9| 

54.6 
10.0 
22.5 
22.4 
11. 5 
13. 1 
.11.0 



.3 
1.2 

2.3 
. 7 

3.8 

13! 3 
3.5 



* Staivjard MetropoUten SUtlitlcal Area. 



Tablo B-6. M«thodo Nogro and othor minority raoo joboMkm UMd to look for wortc: RMkSwico andlsox. January 1973 



Totel (thoueande> 

Applied directly to employer^' 
Aeked friend*) 

About Jobe where they 

work ~ 



About jube elsewhere — -'f 
Aiked relative ti 

About iobi where they 

work 

About jobi claewhere — " 
Anawered newepeper adet 

Local , ■ ..- ..- ..^^ 



Nonlocal 
Prlvete employment agency ^^^l 
State employment ■ervlce'* 
School placement office 
Civil Service teet — - 
Aiked teecher or profeeior ^| 
Went to place where 
employers come to pick 

up people 

Placed adg In newepaperii 

Local 

Nonlocal 



Anewered ade In profeeelonal | 
or trade Joumali — — 

Union hiring hall , — 

Contacted. loc4l organl- 
setloD — -.^ — 

Placed ade in profeeelonal 
or trade Journali 

Other 

Average Dumber of methodi 
ueed - — 



Both Sexee 








Women 




in OA 


or more 


000 


"Tsrain^ 

SMSA 


In Smsa' of 150, 006 
or more 


Not In 
SMSA 


In SMSV 0^ 250. 600 

Or tnora 


Not in 
SMSA 


ToUl 


In 
central 

city 


Outelde 
central 

city 


of 

250. 000 
or 
more 


ToUl 


In 
centrel 

city 


Outeide 
central 

city 


of 

250* 000 
or 
more 


ToUl 


1 ^ 
central 

city 


Outilde 
central 

city 


of 

250. 000 
or 
more 


817 


585 


232 


^318 


446 


315 


131 


175 


371 


270 


1 101 


143 


55. 3 


53.9 


58.9 


63. 3 


55.8 


1^.4 


66.4 


67.0 


54.7 


56.6 


49.5 


58.8 


57. 1 
43.9 


55.9 
42. 6 


59.7 
47.0 


54.9 
38. 3 


61.6 
49. 3- 


60.6 
46.4 


64.9 

57.3 


64. 8 
40.3 


51. 8 

> 37*5 


50.9 
38.4 


54. 3 

1 34. 3 


42.6 
35.8 


34.5 

29. 9 


34.6 
26.3 


34.? 
39.0 


38.9 
30.9 


35.0 
30. 8 


33.4 
24. 0 


38.9 
47. 3 


39.2 
33.5 


33.9 
28.9 


35. 8 

29.0 


29.5 
28.6 


38.5 
28.4 


46. 3 
11. 8 
26. i 
46. 5 
15.4 
24.0 
10.2 


47. 8 
10.6 
25.5 
46.3 
17.6 
25.5 
12.6 


41.9 
15.3 
2I>*0 
46.6 

9.7 
20. 8 

4.2 


25.9 
6.8 
16.0 
45.4 
14.5 
14.8 
8. 3 


46.7 
14. 7 
24.6 
52.5 
14. 1 
25.9 
9.2 


49.2 
10.4 
20.2 
51. 1 
14. 8 
24.6 
10.4 


41.2 
25.2 
35. 1 

55.7 
12. 2 
29.0 
5. 3 


25.0 
7.4 
13.6 
42.0 
14.8 
11.4 
6.8 


45.6 
8. 3 

27.9 
39.3 
16.9 
21.9 
11. 7 


46.2 
10.8 
31. 2 
41.2 
20. 8 
26.5 
15. 1 


43.8 

1.9 
19.0 
35.2 

6.7 
10.5 

1.9 


27.0 
6.1 
18.9 
50.0 
14.2 
18.9 
10. 1 


3.2 


3.5 


2.5 


5.2 


4.2 


4. 1 


4.6 


8.5 


1.8 


2.5* 




1.4 


4. 3 
1.4 1 


5.5 
2.0 


1. 3 

(•) 


4.0 
.6 


5.4 

2.0 


6.6 
2.8 


2,3 


5.1 

ih 


3. 1 
.8 


4.3 




2.7 
1.4 


6.5 
7.5 


5.9 
7.0 


8.0 
8.5 


7. 1 

10. 2 


8.0 
11.6 


6.0 
10.4 


12.2 

15.3 


6.2 
11.9 


4.7 

2*3 


5. 7 , 
3.2 


1.9 


8. 1 
8.1 


17.1 


15.8 


20. 8 


17.6 


15.2 


12.0 


22.9 


14.2 


19.3 


20. 1 


17. 1 


20.9 


1.2 
11.5 


1.7 
11.2 


2. 1 
12.3 


1.5 
13.9 


15.4 


1.6 
16.1 


(•) 
13.7 


1.7 

15.3 


1.3 

7.0 


1.8 

6.1 


9.5 


1.4 
12.2 


4.5 


4.5 


4.6 


4.2 


4. 8 


4.6 




4.3 


4.2 


4,A 


3.4 


4. 1 



' Standard Metropolitan SUtiitlcal Area. 



' No one in category. 



26 




33 



Mtthodt uMd to look foe vwKk:\ 




' Inoludat •om« p«ri£m« for whom raaion for looking fur work 
wa> tmknown • 



' No on* in eaUgory. 



ERIC 



27 



34 



TaM»B.«. Mtttiodi uMd to kwk for 



byptfiomwfK^uMMllyworicfirfltim: UmwI vvMkly Mmingt, ianiMry 1f73 



ToUl (thouiand*) 



Applltd dlrtctly to •mploy«r 
A«ktd fritnda: 

About Joba wh«r« th«y work 
About Juba •l««wh«r« 
Atktd rcUtlvt*) 

About Jubt whtr« th«y work 

About joba •latwhtr« ^ 

Aiiaw«r*d n*wipaptr- adat 
Local 



Nonlocal 



Prlvat* •mploym«nt agtncy 
Stat* •mployni«nt a«rvle« — 

School plac*m«nt offlct 

Civil S«rvlc« teat 



A«k«d ttachtr or profvtaor - — ^^.^^ 

Wtnt to plaea wh«r« aniploytra com* to 
pick up paopU 



Piac«d ada In nawapaparas 

Local 



Nonlocal 



An«w«r«d ada In profaaalonal or trada 

Journal a — „ — = 

Union hiring hall 



Contactad local organUatlon 



Placad ada In profoaalonal or trad* 

Journala ■ . . ,. i , , , 

Othar . - ^ 



Avarag« numbar of mathoda uaad 



i^aaa 

than 


1 *.'o*| 


am 

to 


1 ii« 

to 


1 ilSS 

to 


1 an 

to 


1 itb6 
to 
$*i49 


{ itib 
to 

_..$299 


1 


$ 80 


1 * QO 


$124 


$ 149 


S174 


$199 


1 or 
1 mora 






1 1,759 


L , J.09? 


1 935 


1 449 


1 724 


246 


360 


68.9 


" 


63.4 


63.8 


70.2 


65.0 


6S.2 


58.1 


58.9 


52.9 
39.6 


52'!. 3 
40l 1 


52.2 
! 43.3 


50. 4" 
44.2 


53.5 
1 47.9 


51.9 
48.3 


47.2 
43. S 


42.7 

! 37.8 


40.3 
41.1 


32.6 
29.2 


3li-S- 
30U 


337 3 

31.6 


1 30.5 
' 28.2 


30.4 
31.2 


1 28.5 
29.2 


24.2 
21.8 


10.6 
12.2 


9.2 
12.8 


41.9 

9.0 
12.0 
35.6 

8.2 
10.0 

8.0 


50i2 
Ills 
204 1 
38.1 
8. 4 

a4.? 


SI. 4 

11 8 

25! 8 
40.0 

9 6 
1?!9 
?.6 


41.? 

1 2. 9 
24.9 
38.3 
1 5. 7 
19. 1 
13. 3; 


43. 3 

13. 9 
25.7 
35. 8 
IS. 3 
22.7 
10.7 


49.4 
13.4 
23.4 
34.3 

20.0 
22.5 
18.0 


41.7 
14.5 
25.6 
30.1 
18.4 
15.1 
13.4 


39.4 

13.4 

31.3 
26.4 
16.7 
11. 8 
17. 1 


39.7 
25.0 
29.7 
20.0 

9.4 
15.8 

8.1 


1. 8 


1 0 


1. 5 


1.2 


1. 5 


1.3 


1.7 


1.6 


1.4 


. b\ 


1.2 


1.3 
. 6 


1.? 
.5 


2.1 
. 7 




1.1 


.8 

C) 


1.4 

1.7 


1.8 


2.8 
5.*1 


2.8 
■* 4, 9 
7. 0 


4.3 

S. 6 
4. 3 


6.1 

6.0 

7.9 


9.1 
10.5 
5.6 


1K6 
11.3 
4.6 


16.2 
26.4 
1.6 


21.4 

25.8 
1.7 


.5 

10.2 


.3 
9.1 


1.6 
10.2 


.7 
11.4 


.4 

14.8 


14.0 


1.5 

13.7 


is.o 


3.3 
15.8 


3.7 


(i.O 


4.2 


4. 1 


4.4 


4.S 


4.1 


3.8 


3.8 



No ona In category. 



M«thodtuMdtolookforwofk: EduwtioiMil atUlnmtm. January T973 



(Pareant of jobaaakara^ 



Yaara of achool completad 



121 am entary 
achool 
8 or laaa 



TotU (thouaanda) 



Appllad dlractly to amployar — 
Aaked (frlvndat 

About joba whara thay work 

About Joba alaawhara 

Aakad r«Utl vaat 

About joba whara thay work 

About Joba alaawhara 

Anawarad nawapapar adai 
Local 



Nonlocal < 



Prlvat* amploymant agancy < 
Stat a amploymant aarvlc* 
School plac*m*nt of/le* -^-^ 
Civil S*rvlc* t*at 



Aakad taachar or profaaaor 

Want to plae* whara amployara coma 
to pick up p*opla 



Placad ada In nawapap*rat 

Local 



NoQlocal " 



Anawarad ada in profaaalonal or trada 

Journala — ■ 

Union hiring hall 

CoDtactad local organisation ^- ■ 

Placad ada in profcaalonal or trada 

Journala — — ^ ^ 

Othar 



47. 1 

33. 2 

30.0 
22^ 2 

29-4 

6.9 
8.5 
33.6 
2.0 
4.2 
1.0 

2 3 

2.2 
5 



12 5 
5.0 



-5 
10.1 



High achool 



to 

3 



1,64? 



53.1 

37.2 



29 9 
25-6 



6.7 
6.9 
63 



1.2 
5 

2.2 
79 
6 0 

.6 
10.7 



Avaraga numb«r of,m*thoda uaad 



51. 5 
41. 9 

31 6 
28 5 

48.9 
10-9 
19. 1 
35 1 

7. 3 
14. 5 

6.4 



1 9 
6 

2- 5 
5-6 
5.2 

4 

11 7 

3.9 



CoUaga 



to 

3_ 



65. 3 



51.2 
44. V 

23. 9 
28 9 

53 4 

13.7 
29-6 
35-0 
12 0 
19.4 
9 6 

12 

1 3 
4 

5.2 
5 1 

4. 1 

.a 

10.7 



69 4 . 

40.0 
47 2 

21 8 

26. 5 

43 3 

16 9 
34. 1 
29 1 
38 4 

2? 0 
31.0 

18 

1 1 
. 4 

15 7 
l.f 
8. 1 

13 
14.6 



BFST COPY 



'liii 



ERIC 



28 



*tiM«C-1. Method by whksheufftm lob vwisolrt^ 9^ mnA m>^ . JBnmpf Wn 



Method 



tOTH SEXES 

Touts Nttmbar Cthoufandf) 
P«rc«nt — ' 



AtoUtd directly to •mploytr - — » 

AftM frUndtt 

About Jobt wh«r« th«y work ^ 
About job* «la«wh«r« ^ — - 

Aiktd r«Utlv««) 

About Jobf wh«r« th«y work — 
About jobf tltawhara - — — ' 

Aniwtrtd ntwipaptr adft 

Local ^ - . -n . ^i . ■ . Mnr^.-. -. - 



Nonlocal 



Prlvatt •nnploymint a|«ncy — = — 

State •mploymant aarvlca — ■ 

School placamant offtca ^ — 
Clvd Sarvlca taat 



Aak«d taach«r or profMior — - 
Want to place whara amployari 

comd to pick up paopla 

Platcad ada la nawapaparat 

Local 



tlonlocal 



AniWarad ada In profaaalonal or 
traia Journala — « — ■ — '-^^ 

Onion hlrlai haU ■ - — 

ConUctad local organlaatlon 

Placad adi la profaaalonal or 

trada Journala — ■ 

Othar ■ — 



MEN 

Tvtalt Numbar jthouaanda^ 
Parcant 



Appllad dlractly to amployar 
Aakad (rlandas 

About Joba whara thay work ^ 

About Joba alaawhara ■ 

Aakad ralatlvaat 

About Joba whara thay work ' 

About joba alaawhara 
Anawarad nawapapar adan 

X^cal ■ 

Nonlocal — *- " 

Prlvata amployma«t a|a«cy — 
SUta amploymant aarvlca — 
School pticamant offlca •■ -•---•-^^^ 

ClvU Sarvica taat 

Aakad taachar or profaaaor — 
Want to placa whara amployara 

coma to pick up paopla . ^ — 

Placad ada la nawapayarat 

Xjocal 



Nonlocal 



Anawarad ada In profaaalonal or 

trada joUmala ' ' • • 

Union hirUl haU - 
ConUctad local or|anUatlon 
Placad ada In prota^alonal or 

trada Journala . r-^ . r-^. — 
Othar 



A|a (yanra) 



ToUl. 
16 yaara 
and ovar 



to 
19 



10.437 

100,01 



34.91 

12.4 
5.9 

6. l| 

a. 
u. 

1. 3| 

5.6 

5.1 

3.0 

2. 1 

1.4| 

. 1| 

^.21 

o 

.41 
1.9 

.8| 

^"^ . 
9.2 



9. 749 

jop. 0 1 



35.1 

13.S 

6.2 

6.9 
2.7 

10.3 
1.4 
3.8 
5.0 
3.1 
1.6 
1.2 

. 1 

. M 

.91 
2.i 
.7 



1.727 
100,0 



32.4 

IS. 3 
4.6 

10.5 
3.9 

9.1 
.9 
4.0 
4.0 
3.9 
1.3 
1.9 

.1 

.1 
.2 

.6 

3.9 



•71 

1.00.0 



to 
24 



3.220 
lOOtO 



to 
34 



2. 700 
100,0 



33.1 

21. 1 
6.0 

10.1 
4.3 

9.9 
.4 
2.1 
9.0 
4.0 
. 3 
.7 

(») 

.3 
.3 
.7 

4.6 



34.4 

10.6 
9.1 

7.0 

2.9 

10.2 
1.5 
6.4 
9.6 
9.1 
2.0 

2.0 
.1 
.1 

.1 

.9 
.9 

9.3 



1*709 
100.0 



35.9 

13.1 
9.3 

9.1 
3.7 

7.S 

1.7 
3.0 
9.9 
4.9 
1.6 
l.S 

t») 

I!! 

(») 
.9 
1.1 

^*>. 
.4.6 



34.0 

11.9 

6.2 

9.2 
US 

13.4 
.7 
6.2 
9.4 
2.3 
3.0 
1. 3 

.1 

• 2 
.1 

.6 
1.1 
. I 

. 1 

9,9 



'3r 

to 



1.37i 

100,01 



920 
100.0 



and 
ovar 



Whlta 



Na|r£i 
I and othar 

minority 
race a" 



492 
100. ol 



3S.6 

12.9 
9.1 

3.6 
.4 

14.2 
2.6 
4.6 
9.9 

.7 
2.2 

.9 

.9 

• 2 
(») 

1.2 
2.2 
.9 

C) 

4.6 



1.609 
100.0 


736 
100.0 


32.4 


39.6 


11.9 


12.9 


6.7 


6.9 


9.9 


3.4 


2.3 


.4 


12.6 


10.6 


.a 


2.1 


9.3 


tt 


4.9 




3.0 


.6 


2.7 


1.0 


1.5 


.9 


.1 


.6 


(») 
.1 


• 3 


(») 


.n 


1.0 


2.1 


3.1 


A 




(») 




9.9 





39.9 

11.9 
S.6 

2.4 
1.9 

16.1 
1.8 
4.1 

3.6 
•3 
1. • 

(') 

(») 



.3 
3.7 
.7 

0) 
6.1 



'919 
100._0 



12.2 
1.4 

2.9 
1.4 

16.0 
2.4 
9.3 
1.0 

1.4 

i% 

(») 

.9 

(*) 

.9 
6.7 

(') 

C*) 
9.3 



40.0 

10.0 
3.7 

' 2.4 

•91 

16.6 
1.6 
3.4 
9.9 
.9 
.5 
.9 

0) 



6.1 
1.3 

6.6 



306 
100.0 



36.9 

U.7 
2.9 

2.9 
.1 

19.7 
U3 
3.0 
9.9 

'\ 

t'i 



(») 
9.7 

7.6 



9. 302 
100.0 



12.0 

S.7f 

9.71 
2.3 

12.8 
1.3 
S.8 
4.4 
3.0 
2.0 
1.4 

.1 



.4 
1.4 
.4 

o 

9.2 



9. 128 

_JQQ.0i 



13.1 
6.3 

6.7 
2.8 

11.0 
1.4 
3.9 
4.9 
3.2 
1.9 
1.2 

. 1 

.1 



.9 
2.9 
.3 

(») 
4«9 



27.7 

16.4 
4.0 

9.3 
1.9 

6.4 
.S 
3.8 
10.8 

2.3 
3.3 
1.6 



.1 

.2 

1.9 
3.9 

9.1 



621 

JOQ.JL 



19.9 
9.1 

8«8 

1.8 

4.1 
L6 
2.9 
" 8.8 
2.0 
2.1 
1.4 

.4 

i:i 

.4 

3.3 
3.9 

(») 

6.6 



Saa (ootnciaa at and of tabla. 



BEST ?Y 



ERIC 



20 

36 



T«M»q.t MMwdbywhkshourramiobvvM 



ofataliwd: Aft. ttx, and rao«, JaniMry t973-CofttimMd 



M«tho4 



WOMEN 

T&UAs Number (thouiaadt) 
p«rc«nt . 



Ap^Ud dlr«eUr to •mploycr *. 

' About Jobs whoro thay work 
About Jfobo oloowboro .. — ^. 
A«k«d rslaUvtot 

About Jobi -whsro thoy work* 
About Jobt alMwhoro .-^^-^ 
Amfwfd n«wtpAp«r ada: 
LocU 



Noalocal 



PrlvAtt •mploymtnt «f •ncy 
StAto •mploym«nt itrvlct ^ 
School pUc«m«nt ofllcs 
QvU S«rvle« Uit 



Aikid UAchor or profaitor 
Wtat to pUc« wh«r« tmploytra 

com* to pick up people — 
Placid »da in iiewf ptperit 

Local 



NeiiloeU 



Antwarad ad« ia prolastlonU or 

tradt Journal! .= 

Union hiring hall 



Cootactad lacal organlaatloa - 
Placad adt in profagiloaU or 
''trada Jauroals 

Othar 



ToUl, 
16 yaari 
and ovar 



Afa (yaara) 



4, m 

_i.oo. 0 



_19 



34.6 

10.7 
4.1 

S. 1 

1.7| 

14.5 I 
1. 1 

5.2 
2.8 
2.4 

1.6 



.4 

.3| 
. 1 

.91 

5.i\ 



849 

100.01 



30. 9 

15.3 
3. 1 

10.4 

3.5 

12.2 
.7 
^•7 
3. 1 
3.0 
2.4 
3. 1 



.3 

(») 

(•) 
.3 

.5| 

3.3 



2o 


1 " 


r 


1 4i 


' 5S 


to 


to 


to 


1 *** 


and 


24 


34 


1 44 


54 


ovar 



Raca 



Whlta 



1,511 

JOQ. 0 1 



33. 1 

7.8 
4.9 

4.6 
2.1 

13.0 
1.2 

10.2 
5.6 
5.2 
2.7 
2,3 

.11 

• 1 



•3 

• i| 

(») . 
6.1 



1,095 

loo._oJ 



642 
100. of 



405 
100. 01 



186 
_100^0 { 



36.5 

10*9 
5.3 

4. 1 

•9 

14. S 

.7 
7.7 
6.0 
1.4 
3.4 
l.Of 

.21 
*2 
1.1 

,2 
5.6 



12.8 
2.8 

3.7 
.4 

18.6 
2.4 
6.0 
5.0 

3.5 

.41 

.2 

(») 

1. 1 \ 

.4| 

C) 
4.3 



35.0 

10.6 
8.8 

1.8 I 
1. 

17,61 
1.2 
3.8 
6.8 

2.4 

(•) 

I? 

1.5 

0) 
7.1 



45.1 

6.3 
5.6 

1.4 

(*) 

11.21 
<. 1.4 
4.2 
4.9 
1.4 

1.4| 



3. 5 I 

(») , 
5.6 



i^agro 
[ and othar 
minority 
rafcaa 



4, 174 
100.0 


514 
100.0 


35. 4 


* 9a « 


10.4 


12.2 


5.0 


3.0 


4.5 


9.9 


1.7 


2.1 


15. 1 


o y 


1.3 




8.3 




4.3 


13.1 


2.8 


2.8 


2.6 


4.6 


1.6 


1.8 


.1 


.5 


,4\ 


.2 




(•) 


.3 




• 1 




.6 


3.7 


• 1 

5.S 







* No ona In category. 



' Laaa than 0.05 pareant. 




4 



30 



MMhodby whk^ourrmit jo^ OocufMrtkm and mx, JarMry 1t73 

(Parcant diitrtfcutton) 



Method 



Ptol999i<»nMl and tachnlcal 
workara 



ToUli 



■OTH SEXES 

Nttinbar (thotifandf) - 
Pf rcf at * 



AiiptUd dlTfctty to aroployir ^ 
Atkad frtandat 

About Job* whara thay work - 
About Jobi alaawhara ~ 
Affcad ralatlvafi 

About Jobf whara thay work ^ 
About ]obf aliawhara— * 
AnawfaraU nawtpapar adft 
Local - 



Nonlocal 



1.430 
100. 0 



Pfivata annployrnant afancy — — 
SUta amploymant aarvlca 
School plaeamant offica — — • 

Civil Sa rvlca taat — 

Afkad t^aehar or profaffor — — 
Want to placa whara aniployara 
coma to pick up paopla «— — 
Placad adf in nawapaparfi 
LocAl 



Nonlocal * 



Aniw«r«d adf in profafflunal or 

trad* JcFuroala — ' n 

Union hlrlni baU 

ConUcud local orfanlsation — 
Placad adf In profafflonal or 

trada journals 

Othar — — ^'^^ — — 



ToUtt Numbar (thoufandf) 
Pare ant 



Apptlad diractly to am ploy ar 
Aikad fritndf} 

About Joba whara thay work < 

About jobi alaawhara -^^ 

Aakad r«UUv««t 

About Jobf whara thay work " 
About Jobf alaawhara 
Aaiwarad nawapapar idft 
Local * 



Nonloeal ■ ,...u„ .^..r.--^.., ..^ .. 
Pfivat« •mployroant aganey — 

Stat* tmploymant aarvlca 

School placamant offlca 
Civil Sarvlca taat — — 
Afkad taachar or profanor — ^ 
Want to placa whara amployarf 

€otna to pick up paopU *^ 
PlaCad ada In |»«wapaparai 
Lioeal - 



Nonlocal ' 



Anawarad adf in profafflonal or 
trad* JournaU -rr^r^ 

Uaioo hlrliif hall ^ 

Conuctad local organlaation 

PlACad adi In profafflonal or 
trada journala 

Cnhmt — 



8*6 
t.8 

2.5 
1.4 

9.0 
l.S 
5.6 
1.6 
10.2 
4.0 
B. 9 

. I 



I. 0 
l.O 



Cngl- 
aatri 



Taacharf , 

axcapt 
I eoUage 



120 
lOOjO 

T\rr 

12.3 
5.7 

10.4 

ih 

8.5 
2.8 

13.2 
3.8 

12.3 
1.9 
3.8 

V) 

1 1) 
«»} 

^9 

11 



1.9 



Enginaar* 
ing and 
f eianca 
tach- 
nicianf 



409 

100. 0 . 

-40*^ 

5.2 
5.7 

1.8 

3. I 

1.5 

2. 6 
. 8 

18.3 

V) 
5.? 

.5 



1.0 



0) 
12.4 



Managarf 

and 
adm&ni- 
ftratorf . 
excapt 
farm 



119 
100. 0 

V) 
5.5 

3.7. 

ih 

29.4 
U8 

II. 0 
4.6 
3.7 
3.7 

i.a 
A') 



3.7 



5.5 



Salff workara 



526 
100. 0 



7.6 
II. I 

3.9 
2.7 

16.5 
2.5 

10.9 
2*5 
1.9 
3. I 
.4 



2. I 

ih 



8,9 



Total 



767 
100. 0 



12.3 
5.8 

3. '8 
1.9 

16.8 
1.3 
4.3 



5.2 



Othar 



494 

100.0 



13.4 
4.3 

4. I 

3.0 

15.5 
.9 
1.8 
2.5 
1.4 

0) 



!:\ 



5.0 



CUrlcal workara 



Total 



273 
100. 0 



36. 7 



10. 0 
8.4 



19.2 
2. I 
8.8 
1.3 



2.272 

too.o 



5.4 



11.8 
3.9 

5. I 
2. I 

14.5 
.8 
15.1 

6.7 
2.7 
4.3 
1.2 

CI 



.3 
!3 

.1 

5.0 



Book- 
kaapaVf 



Omce 
machina 
opara- 
torf 



214 

100.0 



23. r 

7.7 

2.7 

3.7 

i*) 

15.9 
LI 

28. t> 
9.9 
I. I 
I. I 
I. I 



9> 

1. 1 
3.8 



105 
100.0 



-•lo *-^io 



24.5 
5.1 

5,1 

ih 

21.4 

7. 1 
10.2 
2.0 
7. 1 
C*) 

(») 

(») 
2.0 

(') 

e) 
4. 1 



jftanog* 
rapharf , 
typiftf, 

and 
facra«* 
Uriaa 



782 

100.0 



9.2 
4.7 

1.2 

16.7 
(») 

20.4 
7.4 
3.2 
9.1 
1.4 

. 1 



.3 
3.7 





Craft workara 




Opara- 
tlvaf. 
axcapt 
tranaport 








Sarvica 
workara. 
axcapt 
privata 
nouaa« 
hold 




Total 


Carpantara 
and othar 

cona true* 

tlon 
workara 


Auto- 
moblla 
rnflchanicf 


Machanlcf . 
axcapt 

auto- 
moblla 


Tranfport 
aqulpmant 
oparativaf 


Lab^rara. 
axcapt 
farm 


PrWata 
hciufa* 

hdia 


Farm 
Workarf 


I. 154 

100. 0 


442 

100«0 


III 

100«0 


148 

100.& 


1.722 
100. 0 


389 

100. 0 


639 
100. 0 


1.374 

lOO.O 


99 




! 


38.2 


44. 9 


35.9 


42.4 


37.7 


40.1 


7,7 


38.7 




i 14.4 

: 4.8 


14.2 

2.6 


M.I 
14. I 


17.4 
12.2 


13.5 
.4.0 


14.2 
7. 1 


15.1 
4.3 


6.4 
12.8 


15.4. 

5.6 




7. 1 
1.9 


7.6 
.5 


2.0 
2.0 


7j0 

ih 


9.3 
2.2 


6,5 
2.5 


9.6 
7.1 


3.8 

e 6.4 


6.9 
1.2 




9.5 
2.2 
1.5 
4.2 

.6 
.4 
.2 


12. I 
L8 

1\ 

.3 
.5 


8. I 

4,0 

ih 

2.0 
2.0 


12.2 
3.5 
4.3 
6. I 

!l 


9*1 

}:'o 

.4 

.6 


15.6 
2.5 
2.3 
2.8 
3.4 
.6 

ih 


6.4 
.4 

.5 
5.9 
I. I 

.7 
(') 


15.4 
3.8 

2.6 
tL5 
2.6 

n 


14.8 
.8 

1.3 
5.7 
2.2 
2.0 
.6 




. I 


(»)* 




i') 


i') 


ih 


.7 


ih 


.2 




.2 


(») 
.5 




!? 






|!i 


12.8 

ih 


.2 

ih 




.2 


{') 
12,9 

ih 






* . 1 
1.7 
1.0 


ih 
1.7 

ih 


(•) 
3*4 
L2 


■ !?. 


.2 
.4 
1.4 






ih 
5.3 


1?. 


ih 
1.7 


(') 
4.2 


ih 
3.4 


ih 
3.4 


ih 
10.3 


ih 
2.3 





Saa footnotaa at and of tmbla. 



BEST C^^^Y 
AVAIL. 



ERIC 



31 



38 



jr«bl»C*2. M«llM>dbyvvhk^oiirrwitiobvvM Occupation and sm^ Jaraiary 1i73-Contin^ 

(PTe«ot distribution^ ^ * . ^ 



Method* 



Eiigi. 



T«Ach«r«, 
•xc«pt 
coU«g« 



Enginsar* 
ing and 
•eitnc* 
t«ch- 
nlciaos 



Manjigiri 

and * 
admini- 
•trator*. 
•xctpt 
farm 



Salts work«ri 



ToUl R«UiH 



Othtr 



Clarical 
w6rkiri 



MEN 

Numbar Cthouiandi) < 



Applied diractly to atnplbyar — 
Aakad friandat 

About Joba whara fhay work 
About joba alaawhara ^^-^^ 
Aakad ralativaat 

About joba whara tbay work - 

About ]obi alaawhara — — 

Anawarad naw«papar ad at 
Local 



Nonlocal 



Privata amploytnant aganey 

Stata amploymant aarvica 

School placaihant oHica — 

Civil Sarvica ottica ^™ 

Aaka4 taachar or profaaaor»^ 
Want to ptaca whara amployara 

coma to pick up paopla 
Placad ada in«naw«paparat 

Nonlocal 



AnawArad ada in profaaaional or 

tradi Journala 

Union hiring hall 



ConUctad local organisation 

Placad ada in profaaaional or 
trada journal a 



Appliad dlractly to aniptoyar — 
Aakad frta^dat 

About joba whara thay work 
About Joba alaawhara .^^.^ 
Aakad ratativaai 

About Joba whara tliay work^ 
About joba alaawhara ^ 
Anawarad nawapapar adat 
Local 



[ Nonlocal .-^^^ 
Privata amptoymant agancy 
Stata arnployTiiant aarvica — — - 

School placamant offiea — 

^ivU Sarvica taat — — 

Aakad taachar or profaaaor 

3 ant to placa whara amployara 
coma to pick up paopta 
tacad ada in nawapaparat 

Local -r . r ., .. ^.. ^ 

Nonlocal ^<^^'^^^^.^^^:,r^-,^. 
Anawarad ada In profaaaional or 

It r ada Journals 

UlnloD hiring hall — ^ 

dpnUctad local organiaatloo 
Flacad ada in profaaaional or 

trada Journal a **^«»»».<^.^ 
dthar . ^ 



757 
100.0 



119 

100> 0 



102 
100.0 



108 

JOO.O 



iiZ 

100.0 



426 
100. 0 



209 
100.0 



21? 

_lQ_OjjO_ 



3.0 

1. 1 

10.2 
1.7 - 
7. 1 

2. 1 
9.8 
4.8 
5.8 

AH 



1,1 




21.9 



12.6 
5.1 



10.7 



8.7 
2.9 

13.6 
L 9 

1^6 
1.9 
3.9 

I) 



V) 



1*9 



in 

6. 1 

iH 

2.0 

2.0 
C') 
8.2 
2.0 
13.3 

ih 

4. 1 

iH 



7. 1 



24.7 



4. 1 

31.7 
2. 1 
9.3 
5.2 
4. 1 
4jl 



4. 1 
4. 1 



7.2 
10.2 

4.7 

3.0 

19.4 

2.0 
10.7 
3.0 
2.0 
3.2 
.5 



0) 

2.0 



8.9 



Craft workara 



CarpSntara, 
and othar I Auto* 
conatruc- ttioblla 

ticm I niachanlca 
workara 



1. 113 


438 


100*0 


100. CI 


40.5 


37. 9 


14. 1 


13.8 


5.0 


2. 7 


7.4 


7.7 


1.9 


.5 


9.8 


12.2 


2.0 


1.9 


1.3 


ih 


4.2 


3*2 


.6 


.3 


.4 


. 5 


.2 

(H 


.5 


iH 


I'l 
1') 


.2 


.5 


.2 


V) 




13,0 


w 









111 

100.0 



14. 1 
14. 1 

2.0 
2.0 

8. 1 

4.0 

f) 
2.0 



Machanica. 
axcapt 

auto* 
moblla 



Opara. 
tlvaa. 
axcapt 

transport 



146 



1.038 

100.0 



17.7 
12.4 



12.4 
3.5 
4.4 
4.4 



iH 



1.8 



14.4 
9.4 

9. 1 
2.9 

8.8 

.7 
1. 1 
7.3 
1.0 
.3 
* 7 



2.8 

.6 

3.5 



37,5 

11. 5 
8.4 

2.9 
1.8 

15*2 
1. i> 
7. 1 
2.9 
2.6 

ih 

.5 



.9 

0 



15 



6.3 



38. 1 

3.7 

12.6 

2. 1 

3. 1 
4.2 
3.1 

ih 

1.0 



2.6 

«') 
7.3 



Tranaport Laborara. 
aqulpmant | axcapt 
oparativaa farm 



9.5 

10.5 

3.2 

«s 

17.9 
1. 1 

11. 1 
1.6 

2,1 

i!r 

1. 1 

111 



S.3 



357 
100. 0 



593 



15.4 

7. 1 

6.2 
2. 8 

14.2 
2.8 

2. 5 

3. 1* 
3. 1 



1.8 

3.7 



15.0 
4.2 

9.8 
7. 1 

6.0 
.4 
.6 
6.3 
1.2 
.8 



3.7 
1.2 

(') 
3.5 



Sarvica 
workara. 

axcapt 
privata 
nouaa* 

hold 



580 

100.0 



18.9 

6,5 

8.3 

L6 

9.7 
.8 
2.2 
8. 1 
3.0 
3.7 
.4 



.4 

1.0 

2.0 



1' Saa footnotaa at and^of Ubla. 



3M 

100.0 



24.6 

17.9 
3.4 

8.4 
6. 1 

10. 1 
1. 1 
8. 1 

5.0 
6.7 
.J 
1.7 

(') 

.6 
(') 

1.7 

.6 



Farm 
workara 



59 



ERIC 



32 



39 



Tabto Mtttn^d by which currtnt Job w*t obtalnMl: OccufMition and aanuary 1i73-CantinyMl 



Method 



1 WOMEN 

ToUl} NumUt |thout«odt) 
P«rctnt — 



Applilad dlractly to arnploysr 
Aik«d frUndtt 

About jobi whars thay work- 

About Jobi aliawhara 
Afkad ralativai] 

Abotit jobs whara thay work 

About Jobi aliawhara — 
Aitiwarad nawtpapar adit 

Local ^ 



Taaehari. 
avcapt 
coUagi 



Managara. 

and 
Adnata U 
itratori. 
axcapt 



Salai workara 



Nonlocal 



Privata amployir^ant agancy 
Stata aniploymant aai^lca 

School pUcatnast ofMca -.^-^ 

Civil Sarvlca taiti 

Aikad taachar or profaaaor 

Want to piaca whara amplciyara 

corn a to pick up paopla 
Placad adi In »awapaparat 
Local 



Nonlocal — — - 
Anawarad ads In profaaslonal or 

trada jtcuroala — 

Union hiring hall * 

Contactad local organUation ^ 
Placad ads In protasalonal or 

trada journals 
Otbar — 



673 
100.0 


30? 


34.5 


3?.0 


6.6 


9.2 


1.4 


S.9 


2.2 


2,4 


1.? 


3.4 


?. 6 


1.4 


. 6 


C^^ • 


3.8 




.9 




10.? 


2g1o 


3.2 


{{'} 


6.0 




.3 





84 

I00._n__ 



341 



Number |thousands| ^ 
Par cant 



Appllad dlractly to amployar 
Askad frtandsi 
'About jobs whara thay wotk 
About Jabs alaawhara — — 
Askad ralatlvast 

About Jobs whara thay work 
About Jobs alsawhara 
Anawarad nawspapar adss 
Local 
Nonlocal 




L4 

I'} 

14. t 



11.0 

15.9 



22.0 
3.? 
11.0 

in 

2.4 



2c4 
t.4 

8.& 



Opara* 

tlvaa. 
, axe apt 
transport 



6M 

ioe>Q__ 



PrWata atnploynnsnt a|ancy ' 
5tata amploymant sarvica 
School placamant ofdca 
ClvU Sarvlca tast 



Askad uachar or prolassor— 
Want to placa whara •mploy»ra 

CQsna to pick up paopU 
Ptacad ada in nawapaparat 

Local • 



Nonlocal 
Anawarad ada la protesslonal or 

trada jg^iraals '»*'=^-=-*- 
Union Wring hsU 
Contactad local orgamlaatlon 
Plaead ads in profassloftal or 

trida Journals ■r-.r.r.r.r^^r-^ 
Othar 



44.4 

12.3 
1.8 

9.7 
1.0 

11.3 
2.3 
.8 
1,9 

('} 
.3 



9.3 



12.9 
2.4 

5. 1 

2.0 

18.6 
1.0 
.7 
1.4 



4.1. 



Transport 
aqulpmant 
oparatlvas 



289 



52. 8 



12.9 
2. 8 



4.8 
2.4 



Clarical workara 



BGok« 
kaapars 



Ofdca 
fY^achina 
oparators 



1.888 

ion.ji_ 



2S.6 

10.6 
4.0 

4.3 

1.9 

15.4 
.6 

J6.6 
' 7. 0 
1.8 
5.2 
1. 1 

.1 



ih 
. 1 

«4 

. 1 
4.7 



196 



7.7 
3.0 

3.0 

i'} 

14.8 

1.2 
29.6 
10. 6 
1.2 
U2 
1.2 

n 

1.2 

3.0 



- 79 



Laborars. 
axcapt 

farm 



46 

JL!L 



26.4 

\^ 
2.8 

I'i 

23.6 

6.9 

ih 
9j7 



2.8 



"Stsnog- 
raphara» 
{yptsta* 

and 
secra* 
tarjiaa__ 



774 

1Q0..0 . 



8.9 
4.7 

5.7 

i.a 

16.9 

ih 

20.7 
7.2 
2.9 
9.2 
1.4 

. 1 

.3 



Pi 



Pflvata 
hQuas» 
tiold 
workats 



99 



6.4 
12.8 

3»8 
6.4 

19.4 
3.8 

2.6 

n.9 

12.8 



Sarvlca 
werkars. 
axcapt 

S rival a 
QUSa* 

hold 



794 

_100,iL_ 



Faffn 
workara 



6 



1.3 ^ 



49.1 

12.7 
9.1 

9.8 

^ l.O 

18.7 
.9 
.9 
3*8 

1.9 
.7 
1.2 



t.O 
1.6 



* No ona In catagory. 

* Lata than 0.09 ^reant. 



T 



* Parcant not shown vhara b«aa la Ufa than 79.000. 



r 



33 



ERIC 



40 



TabI* C-3. MMhod by wNch wMt* 

(Percent dittributionl 



jnfaiiilbira ottairaKl currant job: 4)pcti|Mtion« Jamiary 1973 




(Percent di«tributton j f 

trofet- 



mmMiiy ncm jofattiltm obtairiMl currwit job: Occii«Mli6n. JwuMry 1973 




Applied dir«ctly to Employer 

Aaked friends: 

About job* where they work 
About job* eltewbere 

Acked relatives: 

About jobs where they work 
About jobs elsewhere 

Answered newspaper ads 
Iiocal 

Nonio 

Private employment agency 
State employment service 
School placement office 
Civil Service test 

Asked teacher or ^ 

Wbnt to place where employers 
come to pick up people 



* PercentW shown where base is le^ls than 75, 000. 



* No one in category. 



ERIC 



34 



41 



TiM»C*S. NMiodbywtiichciiiitm^ RMidrnt and mk, Jmawy W3 



(PTc»nt dt«tr Atitioo) 



Method 



Totalt-^umber (thou* 

Percent — 

ApfUed directly to employer 
Aeked trlende: 

About jobe -where they 

ork 



About jobe eleewhere 
A«V»d relative e: 

About jobe where they 
work 



Both eexee 



|n SMSA^ of 350. m 
or more 



6. k42 
100.0 



About jobe eleewhere — - 
Answered newepeper ade: 

L4acal — ■ • 



Nonlocal 
Private employment agency- 
State employment eervice — 
School placement office — - 
CivU Service teet 



Aeked teacher or profeeeor> 
Went to place, where 
employere come'^to pick 

up people ^ — — 

, Placed adt in newepapere: 
Xjocal 



Nonlocal ^ 

.Anewcred ade in profeeeional 

I or trade journal* — — 

-Union hljrlng hall 

Contacted local organU 
^.z&tioti 



Placed «de in profe«eLpnal 

or trade journal* 
Other 



12.1 

5.8 



5.9 
2.4 

14.6 
1.4 
7. 4 
4.5 

2.9 
2. 3 
1.2 



.3 
t') 

. 5 
1.2 

.9 
5*. 5 



In 
central 

city 



2, 884 

100. 0 



15.2 
6.5 



7. 0 
2.0 

13. 
. 7 
8.6 
5.4 
3. 8 
1.9 
1. 4 

(*) 

(') 

.4 
1.4 



. 1 
5. 7 



Outside 
central 

city 



3. 758 
100.0 



11.0 

5.2 



5.2 
2.7 

15.7 
1.9 
6.5 
3.1 
2.3 
2.6 
1.2 



.4 



1.2 
.6 



Not in 
SMSA 
of 

250»000 
or 



3. 795 
100.0 



7.0 
1.7 

7.1 

1.2 

2. 

5. 7 

2.6 

1.7 

1.2 



.3 
1.9 



In SMSA* of 250, OOa 
or more 



3.576 
100.0 



i4. 8 

7.0 



6.4 

2.9 

12. 7 
1.3 
4.6 
4.7 
3.4 
1.9 



(*) 

.2 
(*) 

.7 
2. 2 

. 8 



r.' 



In 
central 
city 



1.537 
100.0 



Outcide 
central 

city 



17.7 

_7.6 



7.4 

2.7 

12.3 
.4 
4.7 
6. 
4.0 
1.2 
i.2 



(*) 

(') 
(*) 

.4 
2.4 



2. 039 
100.0 



Mot In V 
SMSA 
of 

2»). 000^ 
r, or 
more 



2, 173 
100.0 



33. 9 



12.7 
6.4 



5.6 
3.0 

13. 1 
2.0 
4.5 
3.7 
2.9 
2.4 
1.0 



(') 
.3 

.9 
2. 



11.8 

6.3 



1.7 

5.7 
1.8 
2. 
4.6 

2.7 
.9 



.2 

.2 

.4 

3.3 

.6 
4.5 



in sM^A' ol 256, 
or more 



Women . 



3. 066 
100. 0 



30.6 



10.4 
4.3 



5.4 

1.8 

16,7 
1.5 

10.7 
4.4 
2.4 



In 
central 

city 



1,347 
100.0 



27. ; 



12. 3 
5.2 



6.4 

1.2 

13.9 
1.2 

12.9 
4. 7 
3.5 
2.7 
1. 6 



(') 


{*) 


.4 


. 2 




(') 


.4 


.5 




. 2 


1. I 


1.4 




.2 


5.4 


4.7 



Outeide 

central 

city 



Not in 
SMSA 

of 
250, 000 
or 
mote 



1,719 
100.0 



9.0 
3.6 



4.6 

2.3 

19.0 
1. • 
8.1 

4.2 

1.5 
3.0 
1. 3 



.5 

.3 

(') 

.8 

r.'. 



1. 622 
100.0 



41.7 



10.2 
5.8 



5.4 
1.9 

10.6 
.4 

2: 

7. 3 
2.5 
2.6 
1.5 



.7 



1 Standard Metropolitan SUtletical 



' No one in category. 
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TflMsCf. MMhodbywtitehcimmjobw^ "•••on for t^Wng %wrtc. JwHwiy liW 

(PTfnt diitributton) 



Total; Kumb«r (tfaouMndt) 
Percent — — — — 



Applied directly to employer - 
Asked Iriendt; 

About jobs where th«y work 

About jobi eliewbvre 

Aek*4 relativelt 

About Jobi where they work 

About jobi else wh« re 

Answered newflp«p«r «dst 
Local 



Total* 



Nonlocal 



Privete imployment egency 
State employment etrvice — 

School placement office 

Civil Service teat 



A eked teacher or profeesor — — . - 
Went to place where employers come to 
pick up people 



Placed ads in newspapers: 

Local 



No«)«Qal 



Answered ads In professional or trade 

journals ■■■■ 

Union hiring haU 



Cotktacte4 locel organiaaUoo 



Placed ede in profeeeional or trade 

Journals — ■ -■ 

Other ■ 



Total: Number (thouaends) 
Percent . . 



Appliad directly to employer 
Aeked friends? 

About Jobs where they work 

About Jobs elsewhare 

Asked relatives: 

About Jobs uriiere th«y work 

About Jobs elsewhere 

Anew«red newspaper ade: 
tjOCel 



Nonlocel 



Privete employment egency 
State employment service - 

School placement office 

Civil Service test 



Aeked teacher or professor ■ 

Went to place where employers come to 

pick up people 

Placed ads Itr newspapers: 

Locel 



Nonlocal 



Anewered eds in profeesional or trade Journ els 
Union hirUg IwU 



Contacted local organlxatioo — 

Placed eds in profeseiooal pr trade joumale 

Otnar -- , 



10, 437 
lOdwO 



34.9 

12.4 
5.5 

6.1 
2.2 

12.2 
1.3 
5.6 
5.1 
3.0 
2.1 
1.4 

. 1 

• 2 

(') 

.4 
1.5 
.1 

{') 
5.2 



QuiW 

job 



1,714 
100.0 



10.2 
4.9 

6.1 
2.1 

13.5 
1.9 
7.9 
5. 1 
.8 
.8 
.4 

. 1 

. 1 
. 1 

.6 
1.0 
.9 

. 1 
4.4 



Left 
school 



1, 522 
100.0 



31.6 

12.4 
5.8 

6.8 
3.8 

6.0 
.8 
5.2 
4.4 

a. 8 

3.0 
4.8 

. 1 

. 1 

(') 
. 6 
. 1 
. 1 
(') 
5. 5 



for wori'*'^"*" who did not repott reaeon for looking 



Temporary 
Job ended 



448 
100.0 



10.9 
6.2 

5.2 
2.7 

9.7 
.7 
3.5 
6. 5 
.7 
1.5 
3.0 

. 5 



9.4 
. 5 

(') 
5.2 



Laid off 
temporarily 



91 
100.0 



8. 1 
5.4 

8. 1 

(') 

14.9 
2.7 
(') 

10.8 

0 



Laid off 
iiideiinitely 



974 
100.0 



Left 

military 



265 
100.0 



14. 0 
8.0 

12.0 
2.0 

4.8 
.8 

5.2 
8.8 
2.8 
1.6 
.8 

(') 

5 



1.6 
.8 
(') 
2.t 



(') 
9:5 

5.4 



wanted 
to work 
while in 
school 



557 
100. 0 



31. 1 

19.6 
4-6 

4.8 

2.2 

7.9 
(') 
1.4 
3.0 
14«3 
(') 
3. 0 



12, Z 
4.4 

5.8 
2.3 

12.3 
1.2 
5.0 
8.3 

.9 
1. 1 

.6 

(') 



{') 

.2 
5.0 
. 7 

(*) 
4.4 



Lost Job 
for othar 
reason 



642 
100.0 



Sold, lost, 
or geve up 
buslnese 



Recovered 
from 
illnees 



165 
100.0 



7. 5 



15.5 
3,5 

5.6 

(') 

15.5 
2.8 
2. 1 
6.3 



33.3 

12.0 
8. 1 

4.9 
1.5 

16.1 
2.9 
4.2 
7.1 

.7 
2.4 

(') 

.2 

.3 

(') 

.7 
1.5 
1.0 

(') 
2.4 



150 
100.0 



wanted 
different 
job before 

quitting 



1,373 
100.0 



Kseplng 
hoMse end 
wanted job 



924 
100.0 



2.1 
7.7 
(') 
4.2 



11.3 
3.8 

6.2 
1.2 

18.8 
1.4 

5.5 
4.6 

.2 
2.3 

.2 

{') 

.5 

■) 



17.0 
1.1 

6.7 

(') 

16.3 
4.4 
4.4 

1.5 

? 

(') 
1.5 

1^! 

{') 

7.4 



Retired 
and wanted 

to work 



66 
100. 0 



2.0 

(') 

1.9 



66.7 
7.0 

i'i 

12.3 

a 

3.3 
(') 
3.5 



* No one in category. 

' Less than 0.05 percent. 



14.0 
6.9 

6.9 
1.6 

12.9 
1.2 

U 

5.1 
.9 

(') 

.3 
.4 
.2 

('} 
5.0 



1.259 
100.0 



33.1 

11.5 
5.5 

4.1 

2.3 

14.0 
.6 
5.2 
5.0 
1.6 
2.3 
.6 

(') . 

.1 

(') 
.5 
.8 

1.0 

(') 

9.7 



\J A il I i! J . (i 
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TaM C'7. Mwthod by which currtnt Job was obtainad by partoiw who usualhf work full timo: Usual waakly aamlng** 
•fanuary 1973 



[PTfnt dlttributlon) 







Wmv 








^175 




^250 


9300 


Method 


















or 


1 — — .** 


$60 






$ 149 


$ 174 


519" 




#299 


more 




1» 468 


1 445 


1» 759 


1» 09« 


935 


449 


724 


246 


3oO 














1 OO* 0 


100. 0 


1 00. 0 


100. 0 




4 1» 7 


37» 2 


3U 6 


31» 4 


34» 9 


35, 9 


32. 6 




28. 4 


Asked ^Fieodss 






















M* 8 


1 1» 5 


1 1» 1 


13* 8 


11*1 


9» 6 


1 0. 7 


17. 0 




About Joba elsewhere *" *'" • - 


5. 3 


3.7 




5, 5 


6* 4 


4* 7 


9.8 


8. 5 


7. 5 






















About jobe where they work — - — ...n — ti - 


6 Z 


5 6 


7» y 


6» 0 


2 


7, b 


6. 4 


tti 

u 






1* 6 


2, S 


3» 2 


1*4 


3» 0 


2* 9 


1. 8 


\ I 


• 6 


Answered oewspAper udet 




















Locail 


1 1* £ 


1 i* 6 


1 J* 3 


9» 7 


9» 3 


1 «• 8 


0. 7 


1 1. 2 


12. 0 


TvudIocaI — r.T -. . — --^ — ^ — — - 


1* ' 


• & 


2* 1 


1* t 


• 7 


2* 0 


1. 5 


1.8 


3.6 


Private employment Agency — " * — * <■ •• 


i» 4 


7» 5 


8*0 


8* 1 


7* 2 


5. 9 


4. 6 


7. 2 


4. 9 


State eitiployttient service — — 




9» 8 


Q 


6* 1 


4* 2 


1* 5 


3. 1 


. 9 


« 6 




1** A 


• ^ 


*• B 


4» 3 


^* 2 


3» 7 


5. 7 


2. 2 


!• 9 


v^tvii oervice lest ' • — ' ' 






2, 1 


4* 4 


2* 7 


3* 4 


1. S 


. 9 


3.9 


Asked teacher or prufeeeor "^■"^^ — ^-—m- — , — - ■.-.^ — 




1* n 


• 4 


I* 9 


1* 6 


2* 5 


1. 5 


2. 7 


1.6 


^Afsnt to place where employers come to 




















p|ck up people — -.^^^^^ ' ' - — 




• 2 


.2 


.2 


(') 


(») 


{») 




vr ^ 


Placed^ade in newspaper si 




















Local ^ — 


.4 


. 1 












.9 


.6 


Nonlocal — ■ -■ — ^ 


U 




! I 








!;i 


C) 


V) 


Answered ade in pro£eseional or trade 
















journsls — - — — < — ^ — ■ 


'A 


.3 


.4 


.2 


.8 


(*) 


' .6 


3.6 


1. 3 


Union hiring hall - — ■ — — 






.2 


. 3 


1.^ 


2.9 


4. 1 


9.9 


16.6 


Contacted local organization — 




,7 


1.2 


.2 


.3 


1.2 


.6 


(») 




PUced ads In professional or trade 


















journals — — — — , ^ ■ — . . 








(») 


.2 


t') 


0) 


(») 


V) 


Other — ^ J . - , _ 


4.2 


2.6 


5,5 


5.6 


5.9 


4.7 


6.6 


-6.7 


9. 1 



' No one In category. 



Tabia C*8. Mathod by which jcurrant job waa obtainad: Educational attainmant. January 1973 

(Percent distribution) 



Years of school completsd 



Elemsntary 
school I 
8 or Isss 



High school 



to 
3 



College 



to 
3 



Total: Number (thousands) - - 
Percent ^ — '-■ ■ •• 



Applied directly to employer — 

Aeked friends; 

About Jobs Where they work 
About Jobs elsewhere ^ 

Asksd relativee; 

About Jobs where they work 
About Jobs elsewhere ^ 

Answered newspaper ads; 
Local - 



Nonlocal 



private employment agency - 
State employmsnt eervlce — 
School plmcement office ■ — =~ 
Civil Service test« 



Asked teacher or professor 

Went to place where employe re come 

to pick up people — ■ ' — ' 

Placed ads in newspapers: 

Local - 



Nonlocal 



Answered ads in professional or trade 
Journals ■ 



Union hiring haU- 
Contacted local organisation • 



I^aced Ads in professianal or trade 

journtit ■ '- - ■ 

Other — '■ ■ ■ — 



883 


1.647 


100.0 . 


100. 0 


46.8 


38 3 


10 8 


16. 0 


3-6 


4- I 


8.6 


7-4 


I. 5 


2.5 


% 1 


13.1 


*9 


1.0 


,5 


1.8 


7.5 


5.6 


(M 


1-5 


-9 


. 3 


(M 


.8 


.4 


.4 


.4 


. 1 


(M 


. I 


(») 


(M 


4.3 


2.0 


1. I ^ 


1.1 


n 


(M 


4.7 


39 



4,470 

100.0 



33.6 

12.5 
53 

7. 1 
2.4 

13. S 

1.3 
2 

6.0 

1. 4 

2. 1 
.6 

(M 

. 3 

(M 

.2 
1.5 
.9 

0) 
4.8 



1»790 
100. 0 



31 9 

12. 0 
5.5 

4.e 

2.4 

14. 1 
1.4 
8.9 
4. 2 
4.0 
3.4 
l.S 

. 1 

.2 

. 4 
.S 

(M 
. 1 

4.S 



1,647 

100, 0 



10. f 
I. 4 

3. 4 
19 

7. 1 
1.7 
6.6 
2.0 
, S.5 
3. 1 
4.3 



1.3 
. 1 
.S 

(M 



No one in category H''"^'^^^ ^ 

£1/ 



z--^^,, . i» e y than 0. 05 percent. 

i 



ERIC 



37 

;44 



TabteC-t. MMhoduMdmoMofttniolBokfbrvMNlc: Ao», 



MK, and JMuwy «73 



Method 



Total: Numbar (thou««mI«)* 
Pttrcant - ■ ■ < . . 



Appii.d dlractly to amployar — 
A«kad friendf t 

j About Jobi whara thay work 
! About Jobi alaawhara — r — - 
Aakad ralativaa: 
1 About job! whara thay %w»rk ■ 

I About jobi^aUawhara ^ 

Anawarad nawapapar ada: 
I Irfocal - 



j Nortlocai — 

Prlvata amploymant agancy 
$tata amploymant aarvica — 
School pUcamant offica — - 
CivU Sarvlea tait 



Aakad taaehar or profaaaor — *^ 
Want to placa whara amployara 

Jcoma to pick up paopla — — — 
PUcad ada In nawapapara: 

! Local 



Nonlocal 



■^nawarad adi in profaaaional or 

;trada Journila 

Union hlfing hall< 



dontactad local organUatlon - 
tjlacad ada In profaaaional or 

trada Journala 

Cfthar — 



ToUl» 
111 yaara 
and bvar 



10. 437 

100. 0 



9.6 
4.3 

3.6 
1.5 

17.7 
1.6 
5.4 
6.2 
2.9 
1.4 
1.0 



Ik 

to 
19 



.2 



1.6 
■ 6 



I 

4.6 



1.72? 
100. 0 



^6.0 
4. 4 

5.5 
3.1 

3.4 
5.6 
2.S 
.« 

1. 1 



3-6 



-TIT 

to 
24 



3.220 
100. 0 



1.1 

3.7 

4. 2 
2.1 

16.4 

1.6 

(M 

6. 0 

5. 2 
1.2 
1.6 

0) 

}■'! 

. 4 

. 3 

.6 

. 1 
4 9 



Aga (in yaari) 



2, 700 
100.0 



37.9 
7. 7 I 

3. 3 
8 

17.7 
1. 2 
6.8 

6.0 
2.3 
1.6 



Cf 

1.3 

2.2 
.7 

- M 
4.4 



1,378 
100.0 



to 
54 



9.8 

3.6 

1.9 
0) 

20.7 
3.0 
4.9 
6.6 
. 7 
2.0 
3 



(M 

.8 

2.6 
.3 

Z 

4.5 



920 
100 0 



36,9 



5S 
an^ 
ovar 



Sax 



8.9 

6.1 

1.8 
.9 

19. 0 
2.8 
5. 1 
5.6 
. 4 
1. I 

(M 
(M 



(M 

4. 2 

6 

(M 

6-D 



492 

100 0 



8.5 

2.3 

2.3 
(») 

20. 4 

1. 3 
1. 3 
10.9 

. 5 
1. 3 

iU 
{') 

. 5 

(M 

. 5 
6. 5 
1.0 

(M 

4.1 



Man 



5.749 

100. 0 



10.2 
4.6 

3.8 
18 

15.9 
18 

3.9 
6.3 
2.9 
1.0 
-8 



. 2 
(M 

8 

28 

. 4 

(') 

5.0 



4. 688 

_100.. 0 



8.8 

3.9 

3.4 
1. 1 

20. 0 
1.4 
7. 2 
6.0 
2.9 
19 
1.2 



0) 

4 

. 1 
.8 

. 2 
4. 0 



9.302 
100.0 



9.3 
4.4 

34 
1.4 

18.4 

1.8 
5.6 
5.5 
3.0 
1.2 

(M 

. 2 

(M 

.6 
1.6 
3 

.1 
4.5 



Nagro 
and 
othar 
racaa 



1.135 

loo.o 



34.4 

U.7 
3.3 

5.7 
1.7 

11.3 
.2 
3*2 

11.8 
2.1 
3 1 
1.1 



.2 
1.7 
2.9 

(») 
4.8 



* No ona tn eatagory. 



' Laaa than 0.05 parcant. 
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TiM«C-10. Method mmcI moat oftin to look for wotfc: Oocupatkm. J«nuiry 1973 



Mtthod 



ToUh Ntunb«r (thousands) 
P«rc«nt " 



AyrUcd directly to •mploy* r - 
A«k«d friandct 

About Job* wh«r« thay work 

About job* •lt«wb«r« 

A«k«d r«Utlv««t 

About Job* wh«r« thty work 

About job« •l««wh«r« — 

An«war«d ntwapapi^r adt: 
Local 



Nonlocal 



Privata amploymant agancy 
Stata amploymant aarvica 
School pUcamant offlca 
Civil Sarvica taat 



Aakad taachar or profaaaor , - 

Want to pUca whara amployara coma to 

pick up paopla 

Placad ada la nawapapara: 
Local 



Nonlocal 



Anawarad ada in profaaaional or trada 

Journala — — — — — — 

Union hiring haU 



Cootactad local organisation ' 
PUcad ada la profaaaional or trada 

Joumala 

Othar ....^^ — 



Toult Numbar (thouaanda) 
Parcaat -~— — 



AApliad dlractly to a^iployar — 
Aakad iriandai 

About joba whara thay work 

About joba alaawhara 

Aakad raUtivaat 

About joba whara thay work 

About joba alaawhara 

Anawarad nawayapara adat 
Local 



Noalocal 



Privata amployrnant agancy 
Stata amployrnant aarvica 
School pUcamant offica - 
'CivU Sarvica taat - 



jAakad taachar or profaf aor ■ 
)Waat to placa whara amployara coma to 

\ pick up paopla — -•— — 

PUcad ada in nawapaparai 

Xtocal — 

Nonlocal — 

Aaawarad »da in profaaaional or tradi 

Joumala — — — — - 

Union hiring hall 



C«iitact#d Ucai erganlaatien ^ 

Piaca4 ada in profaafianal or trada 

joumala - 

Oth,, ^ — 



ToUl 



10,437 
100.0 



9.6 
4.3 

3.6 
1.5 

17.7 
1.6 
5.4 
<n2 
2.9 
1.4 
1.0 

. 1 



.6 
1.6 
.6 

. 1 
4.6 



3,904 
100.0 



43.2 

11.2 
3.g 

6.0 
n.8 

13.9 
1.1 
1.3 
7.4 
. 7 
.5 
.3 

. 1 

.2 

(») 

. 1 
4.0 
.3 

(») 
3.4 



Whita-collar workara 



Total 



4» 995 

100. 0 



31.7 

7.9 
4.4 

1.1 

1.4 

19.1 

1.8 
9.6 
5.0 
4.9 
2. 1 
1.6 

(') 



0) 

1. 1 
. 1 
.1 

.2 
6.0 



Profaaaional 
and tachnical 
Workara 



1, 430 
100.0 



6.0 
4.3 

.7 
.7 

12.3 
2.1 
6* 1 
2.g 

10.7 
2.5 
4.€ 

(») 



2.2 

1.3 

• 1 
I.I 



Managara and 

adminlatratora 
axcapt farm 



526 
100. 0 



21. 1 

5. 1 
6.1 

.8 

2.5 

22.3 
2.0 

11.3 
2. 9 
2. 0 
1.4 
.8 

(') 

2.0 
.4 
.8 

(') 
11. 1 



Salaa 
workara 



767 
10()«0 



Blua-collar workara 



Craft workara 



Carpantara 

And othar 
conatruc- 

tian 
workara 



1, 154 
100. 0 



11.* 

4.5 

3.7 
1.2 

13*5 
2.1 
1.4 

5.5 
.4 

(») 
.2 

. 1 



(») 

.2 
9.7 
. 1 

0) 
3.6 



Oparativaai 
axcapt 

tranaport 



442 

lOOuO ' 



37.9 

12.6 
1.1 

3. 3 
1. 0 

14.4 
3. t 
. 5 
3.1 



0) 

.5 

(») 

(*) 
15.9 
.3 

(») 
S. 1 



1*722 
100. 0 



101.7 
3.5 

7.9 
1. 1 

13.7 
1.5 
1.3 
1.9 
.4 
.4 
«4 

(M 

.3 

(») 

. 1 
1.6 
.4 

<\ 
3.6 



Tranaport 
ai|uipmant 
oparativaa 



319 

100. 0 



9.5 
3.1 

4.2 
1.7 

20.9 
.6 
2.2 
4.2 
3.4 
.6 
(•) 

(•) 



(•) 
1.7 

(«) 

(») 
3.4 



Laborara> 
axcapt 

farm 



639 
100.0 



43.3 

12. 1 
3.1 

6.2 
5.0 

11.1 
1.4 
.5 
1.5 

. 3 
1.6 

0) 

.3 



2. 1 
*7 

(*) 
2.8 



39.7 

10.1 
6.3 

1.4 

1.0 

23.1 
1.3 

5.2 
3.2 
2.2 
(») 
.3 

.3 



.3 
.6 

.4 

4.6 



Privata 
houaahol<f 
workara 



99 
100.0 



3.7 
7.3 



3.7 
3.7 

31.7 
2.4 
2.4 

12.2 
2.4 

i:i 

(•) 

7.3 



6.1 



Clarical 
workara 



2,272 
100.0 



27.9 

9.1 
3.2 

2.1 

1.6 

22.1 
1.2 

12.9 
7.5 
2.g 
2.6 
.7 

(») 



.5 
. 1 ' 
.5 

.2 
3.4 



Sarvica 
workara* 
axcapt 
privata 
hauaahold 



1. 374 
100.0 



11.7 
4.1 

3.5 
.9 

20.5 
.7 
1.5 
6.5 
1.7 
1.6 
.7 

.2 

• 3 

(*) 

(•) 
.2 
.1 

(») 
2. 5 



Farm 
workara 



No oha in catagory. 
Laaa than 0. 05 parcaat 



Parcant not ahown whara baaa ia laaa than 7S« 000^ 



0 

ERIC 
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T«WD.1. gWtctl>«ny «tgg^jA|ob.tikh>'g m«thQd.: Oeeui»ti»n' and mx. J.niMry Wl 



Mctiiod 



iOTH SEXES 

AppUsd directly to employer 
Atked frUndi: 

About }oh» where they work 

About Jubi eleewhere 

Afkcd rcUtlveet 

About jobe where they "i^ork 
About jobe^eleewhe re ^< — ^ 
Anewered newepeper edit 

Locel — _ 

N'onlocei 



Private employment egeocy 

State employmeat service - ^ 

School placetnent office — — 
ClvU Service teit 



Aeked teacher or professor — 
Went to place where employers 

come to pick up people ' ■< — r-.., 
Haced ads la newspapers) 

Local 



Nonlocal 



Answered ade lo professional or 

trade journals ■— -,r.. .r-n-..,^ 

Onion hi ring haU ^ 

Contacted local organization 

Pieced ads In professional or 

trade Journals - — ..^ — -^-^ 

Other ^ 



MEN 

Applied directly to employer - 
Asked frlendst . 
About Jobe where they work — - 

About jobs elsewhere 

Asksd relatlvesi 

About Jobi where they work 

About jobs elsewhere ■ 

Answered newspaper adst 
Local 



Nonlocal 



Private employment agency 
State employment service ^ 

School placement office 

CivU Service test 



Asked teacher or professor — ■ , , ■ 
Went to place where employers 

come to pick up people - 
Placed ads tn D;twspapersi 

Local 



Nonlocal 



Answered eds In professloatl or 

trade Journals ^= 

Union hiring haU 



GonUcted local olrganl«ation 
Placed ads In professional or 

trade journals .^-.^-.^.i 
Other ^ 



ToUl 



■p*oTea» 

• UMl, 

technical, 

and 
kindred 
workers 



32.1 
11.9 

19.3 
7.4 

23.9 
10.0 
24.2 
13.7 
21.4 
12.5 
12. t 



12.9 
(') 

7.3 
22.2 
12.7 

(') 
39.7 



47.0 

23.2 
12.1 

20. 1 

8.0 

20.9 
9.1 
17.1 
12.1 
23.0 
9*2 
11.9 

4.3 

S. 1 

6.5 
23.7 
11.0 

38.5 , 



Man^gsre 

and 
admini- 
strators, 
except 
farm 



Sales 
workers 



16.6 
16. 1 

13.1 
5.7 

22. 

B. 1 
19.3 

5.9 
27.4 
16.7 
17. 

(') 

R 

8.2 

12.0 

(*) 
53.2 



19.9 
14.4 

n.o 

4.4 

23.2 
8.9 
20.7 
6.7 
27.6 
17.3 
18.0 

6.5 

(') 

(') 
51.0 



34.9 

15.6 
22.5 

15.2 

9^ 

28.1 
10.8 
24.5 
6.3 

O 

13.0 
O 



P) 



11.2 

(*) 
46.2 



35.4 

14.6 

19.8 

17.4 

9*6 

26.5 
7.1 

23.4 
7.3 
O 

14.4 

(1 

9.8 
43.9 



53.4 

24.4 

12.9 

16.8 
7.0 

28.8 
9.2 
7.0 
16.2 
13.4 



43.2 



22.7 
16.9 

12.1 
5.6 

23.8 , 

7.6 
19.4 

8.1 

I 



Clerical 

and 
kindred 
workers 



31.1 
6.2 

24.8 j 
8.6 

20*0 I 

O 
30.5 
12.9 



i 



Graft 
and 
kindred 
workere 



Operatives, 
transport 



39.5 


"52.7 


22.2 


26.4 


*8. 8 


9.7 






16'. 7 


22. 2 


7..ft>' 




23i9 


21. 1 


7.6 


14.. 3, 




9*6.. 




10.0 


20.* 0 


0 


18.6 


3.1 


11.0 


(') 


0 


0 


p, 






- 




0 




32.5 




(n 




(n 


43.2 


33.9 



52.0 

25.8 

9.9 

22.7 
7.0 

21.5 
13.3 

8.4 

9.8 

(') 

3.2 

o 



32*5 
34.4 



55.4 

21.4 
9.3 

22.0 

' 6; 3- 

•2i.4 
12.2 
8.2 
19.7 
9.8 j 
3.6 
12.0.,! 



Transport 
equipment 
operatives 



24.3 
16.9 

38.3 



54.9 

21.5 
11.4 

21.2 
7.5 

18.9 
6.2 
8.5 

17.8 

O 
2.6 



27.6 

O 
32.4 



See footnotes at end of table. 



51.6 



23.0 
14.3 



19.0 
7.5 



29,3 

I. 

i 



Laborer*! 
except 
farm 



24.4 



49,1 

21.6 
7.9 

20.6 
17.3 

13.4 
12.8 

i§ 

!?) 

(') 

24.4 

o 
(i) 



22.1 
8.2 

20.7 
17.5 

i4;2 

4.9 

(*) 

(') 



Service 
woyke're, 
except 

private 
liowiehold 



49.6 

is. i 

i2.4 

o22. 4 
4.2 

2J.9 
8.1 
9.8 

15.9 
20.0 
13.3 
. 8.6 

O 



19.8 

(*) 
19.1 



31.7 

27.5 
12.3 

21.9 
4*5 

17*3 
(•) 
13.6 
17.7 

15.7 



ERIC 
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T«M« D-1. EffK«vMtM mtM* of JoN— id n t mclhotft: Oooupirtkm' ami JamMry 1i71*-Cofiliiiu«4 



Method 



WOMEN 

Apfll«d dlrtctiy to •mploytr 

Af]k«d frUndii 

About jobi where they wotk — 
About Jobi eleewhere — — — 
Aeked reUtlveet 

About jobe where they work — — 
*About jobe «le«wb«re • ■ ■ 
Aaewered nvwepaper Adf} 
Local 



NoaloeBl 



Private employmant egeacy 
State employment aerviee 

School placemeat office 

Civil Service teit 

Afked teacher or profeffor - — 
Went to place where empioyere 

come to pick up people 

Placed ada 1b newepaperet 
Local 



Nonlocal 



Answered ade In profeeelonal ot 
trade Journale — 

Uaion hiring hall — « 

Contacted local orgamlaatlon 

Placed adf in profeeelonel or 

trade Journals 

Other ~ 



Total 



Prefee* 

eionah 
technical, 
and 
kindred 
worker! 



20.5 
11.7 

11.2 

27.5 
11.9 
31.9 
U.2 
19.4 
14^.4 
12. S 

(') 

i?) 

9.9 

14.7 

O 
41.5 



Maaagere 
and 

adnxinU 
•tratore» 
exceft^ 
farm _ 



Sale* 
workers 



46.9 

I2»l 

18.0 

14.4 

7.2 

21.1 

O 

14.4 
4.7 

27.2 
16»5 
17.3 

O 



55.0 



55. t 



24.0 
4.1 



34.2 
4,9 

I 



Clerical 

and 
kindred 
workers 



40.2 

20.3 
9.6 

14.4 
4.4 

24.4 
7. I 
43.4 

14.4 

21.7 
9.5 

(') 

7. • 

(') 

39.1 



Craft 
and 
kUdred 
worke re 



Operetlveei 

except 
transport 



54.1 



Transport 
equipment 
operatlvee 



Laborersi 
except_ 
farm 



Service 
werkere, 
except 



private 

household 



57.4 

24. 1 
12.1 

23.0 
4.5 

34.7 

7,3 
13.2 



}*1 

(•) 
14,5 



* Percent obtained by dividing number of pereoas reporting method used 
to get Job by total number of per sens who used the method to look for work. 

' Rates not shown for private household workers and farm workers either 
because the base was toe email (under 75. 000) or no ens used the method te 
find n Job. 



' Kate not ehown where base is less than 75, 000* 
* Ne one U category. 



Tflbto 0*1. tn9C^9nm» m«M* of oolooto^ Joimokkig motho^: Rmo ami oooup«tlon« Jommy 1l7i 



Nsgro And other minority racee 



All 
occupations 



WhiU. 
collar 



Blue- 
ceUar 



Service, 
except 
yrlvate 

household 



AU 
occupatleas 



White. 

collar 



Blu«* 

collar 



Service, 
except 
private 
houaeheti . 



Applied directly to employer — 

A'eked friends 

About Jobe where they work - 
About jobs elsewhertr '—— — 

Aeked relatives t 

About }obs where they work 
About jpba elsewhere — — 

Answered newspaper adst 
Local 



Hc^Kilocal 



Private employment agency 
9tate employment aervice 

School placement office 

Civil Service test 



Asked teacher er profiseer 

Melon hiring ball — " 

Crataeted local organiaatlo* 



31.1 

29,4 

7,7 

21.3 
5.1 

13.4 
5.9 
tS.2 
20,1 
13.5 
13.0 
12.4 
11.9 
17.4 



93.1 

. 29.1 
11.4 

19.5 
3.1 

15.9 

21*3 
14.9 
12.1 
14.3 
17,7 

U«3 



23.4 
4.4 

22»2 
4.9 

•,4 

a 



11.1 



4Z.2 

24.4 
9.1 

27,1 

(•) 

U.l 

|:| 

21.9 



41, t 

21.9 
12.5 

19.0 
7,7 

25,0 
10^5 
25.9 
12,4 
22,5 
12.4 
12,1 
22.4 



19.9 

19.3 

15, • 

7,2 

25,7 
9.1 
31.5 
11,5 
24,0 
14.0 
13.5 
4.7 
10.7 



*4,7 

22.9 
10.5 

21.4 
9»1 

22.5 
12*1 

9.4 
12.9 
14. • 

3.4 

4.7 
27«0 

9.4 



50.7 

24., 1 
14.3 

20.4 
5.0 

30.1 
10.3 
10«S 
14,1 
19.4 
13.9 
10,4 



^ S»t footasta I. uUa b-l. 



* KaU a.t ihown whar. k*M U thu 79,000. 



o 

ERIC 
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T«bl« 6.». atms»mtiu rwt' of Job— kint mthoO; E4uc«tlofMil rtttlnmwrt. Janiw ry ItTS 

Ytmra of achool compl«t«d 



Method 



Applttd (Uractly to •mplgyar — - 
Aaksd irtaadi: 

About Jobi wh«r« th«y work < 
About Jobi •li«wh«r«— 
Aiktd raUtivii: 

About Jobi wh«r* th«y work < 
About Job! •l«ewh«r« ^ 
Aniwtrtd o«w<pap«r mdi: 
Local" 



Nonlocal 



Privatt •mploymtnt agancy 
$tat« •mploymtnt ••rvlc«» 
School plac«m«nt offict — ^ 
Civil Service teit 



Aeked teacher op profeieor — — 
Went to place where empJoyere come 

to pick up people — — — 

Placed ade in oewepap«rft 

Local 



Nonlocal 



Anawered ade tn profeieional or 
trade Journals — — — 

Utxioa h)(ring hall - 



Contacted local orgenleation • 
Placed eda in profeeeional or 

trade Jo u male — 

Other — — — 



Elementary- 
• chool, 
• or leie 



19.2 
9-2 

24.2 

5.6 

23.1 
(«) 
5*3 

li.9 



n 

29. 1 

(«) 

36.8 



High ■chool 



to 

3_ 



26.1 
9.5 

21.3 
8.6 

27.9 
9.6 
14.4 
15-0 
20.0 
3.5 
11.6 

{') 



22. 3 
15. 3 

{') 
31. 1 



CoUege 



4 


1 

to 
3 


r * 

1 

1 more 


47.3 


45.3 


44. 3 


21.9 
11. 4 


21.7 
1 11.4 


20. 0 
17-0 


20. 1 
7. 5 


15.4 

7.7 


15.0 

6.9 


25.4 

10. 9 
29.2 
15. 4 
17.2 
12.8 
80 


24.5 
93 
27.8 
»^ 11 2 
31.2 
16. 1 
16.9 


15. 6 
94 
18. 5 
6.5 
21.0 
10.8 
13. 1 


(*) 


kt\ 
\ I 


{*} 


15. 7 j 
(') 






8. 1 
24.9 
16. 3 


.,6.5 
12.6 


8. 1 

(») 

9.7 


(') 

36.9 


CM 

41.4 


(M 
52.5 



^ See footnote 1» teble D>1. 

' Percent not ehown where baee !■ leie than 75. 000. 



* No one In.category. 



ToWo E-l MMhod* uMd to took forwei!cj,y d«t« tan iworiwd on pravioiM job, January 1973 

([Percent of lobeeekere^ 



Touli (thouiandi^ 



Applied directly to amployer — 
Aaked friendat 

About Jobe where they work ' 
About jobe elaewhere .r 
.Aaked relatlveat 

About Joba wher*? they work • 

About Joba elaewhere 

Anawered newapaper edat 
Local 



Nonlocal 



Private employment agency < 
Stare employment aervice — 
School placement office <^ 
CivU Service teet 



Aaked teeeher or profeeaor ^ — ^"^^ 

Went to place where employera come to pick 
up people — 



Placed ada In newapaperet 

Local 



Nonlocal 



Anawered ede lo profeaalonal or trade 

Journal e <^.-^n-r 

Union hiring hall 



Contacted locel organisation 

Placed ada In profeaalonal or trade 

Journala ^-^ ~ --T-r-, . r-- - ^ — 

Other — . — ^ 



Averege number of methoda uaed 



No ofte ta category. 





J»iite laat worked 




Jan. 1972 


1971 




1969 


1961 or eerlier 


Never 


to 

Jan. 1973 




1970 


ToUl 


1968 


1963 

to 
1967 


1962 
or 


j worked 


6.852 


1*525 


343 


202 


1 517 


121 


225 


171 


653 


66.7 


65.1 


65.6 


69.3 


65.6 


69.4 


70.7 


1 56.1 


^62.5 


51.2 
43.8 


^1.2 
42.3 


50.7 
1 40.8 


47.5 
34.7 


44. 1 

31.3 


56.2 
46.3 


44.4 

! 31.6 


35.1 
20.5 


55.9 
' 36.1 


28.0 
27.7 


29.8 ^ 
28.9 


28.3 

27,1 


24.3 
23.8 


19.7 
17.2 


26.4 
21.5 


24.4 

23. 1 


8.8 

6.4 


36.4 
30.5 


47.6 
12.6 
23.0 
34.1 
12.5 
15.8 
9.9 


48.2 
12. 1 
21,0 
41.4 
14.5 
17.2 
11.5 


47.2 
13.4 
16.3 
28.3 
12.8 
14.0 
14.3 1 


47.0 
7.9 
23.3 
33.2 
15.8 
19.3 
8.9 


39.8 
8.5 

13.3 
26.7 

5.8 
13.0 

5.0 


43.8 
7,4 

15,7 

35.5 
6,6 

21,5 
8.3 


42.2 
8.9 

14.7 
36.0 
4.4 

12.9 
2.7 


33.9 
i.l 
9.9 
8.2 
7.0 
7,0 

J5.8 


33.1 
S.7 
11.8 
22.2 
14.5 
9.2 
16.1 


1.5 


1.0 


2.9 


.5 1 


1.0 


2,5 


.9 


i'} 


1.1 


1.5 
• 5 


2.1 
.4 


.6 
.6 


2.0 
.5 


1.7 
.8 


1.7 

(»l 


2.7 

.9 


.6 
1.2 


1.2 


5.3 j 
6.8 
5. 1 


5.1 
6.0 
7.8 


5.i 

2.0 
4.7 


2.5 
3.5 
8.4 


2.7 
4.8 
4.8 


4. 1 

s.o 

9.1 


1.3 
7,6 
5.8 


3.5 
1.2 

.6 


1.4 

2.1 

5.2 


.7 
11.7 


.5 
11.5 


.6 
12.2 


i^) 

13.4 


. 4 
14.9 


24.0 


12,9 


11.1 


.3 
9.8 


4.1 


4.2 1 


3.9 


3.9 


3.2 


4.0 


3,5 


2.3 


3.6 



ERIC 
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T«bl0 Nwmbtr of imthodt uMd to look for worfc« by d«to tott wbfkod on provfotit job «ml mx« JaniMify 1f73 



(P«rc«at dUtrlbutlon) 



Number of March m«tbo<lt 
ua«d and ••x 



iOTH SEXES 

ToUlt Numbar (UiQuaamlaH' 
P«rc«t»t ' 



1 mtthod 

2 methods ' ' ' -■ 
3.Tn«thtfd« 

4 mathodi " 

5 mathodf or mora 



ToUl» 



MEN 

ToUlt Numbar fthoufands^ — 

Parcant i- ,--,-r— .r.--.^^ 



1 maUiod ' 

2 niathoda 

3 mathoda 

4 mathoda ' 

5 mathoda or mora ' 



WOMEN 

ToUh Numbar Cthouianda)^ 
Parcaat — ' 



1 mathod ■ 

2 mathoda — ^ 

3 mathoda 

4 mathoda =— =— 

5 mathoda or mora - 



10»437 
100.0 



19.1 

18.3 
14.0 
11.1 

36.1 



*>.749 
100.0 



Data laat workad 



Jan. 1972 
to 

Jan, 1973 



17,9 
17.3 
13.2 
11.6 
39.9 



4, 6SS 

100.0 



22*1 
19.5 
15.0 
11.9 
31.4 



6.852 
100.0 



18. S 
18.3 
13.7 
11.7 
37.8 



4,210 
100.0 



ia.2 

17.4 
13.1 
11,5 
39.8 



2.642 
100.0 



19.1 
19.7 
14.6 
12.1 
34.6 



1.525 
100,0 



17.0 
16.7 
13.6 
13.6 
39.1 



703 
100.0 



12.1 
16.6 
12.1 
14.1 
4S.1 



•22 

100.0 



1970 



1969 



343 
100.0 



202 
100.0 



25.7 
1S.7 
12,$ 
13.7 
32.4 



122 
100.0 



25.7 
17,8 
14.4 
6.4 

35.6 



90 
100.0 



21.2 
16.8 
14.7 
13.3 
34.0 



221 

ioo._o_ 



29.0 
20.8 

12.7 
12.2 
25.0 



17.8 
4.4 
8.9 

11.1 
57.8 



112 

JOOjO 



30.6 
28.6 

19.6 
3.6 
17.9 



1968 or ffarUar 

1963 



1967 



517 
100.0 



31.1 
22.4 
13.3 

7.6 
25.5 



168 

100.0 



121 
100.0 



17.3 
22.0 
17.3 
6.5 
37.2 



349 

jpo?_o_ 



38.4 
22.3 
11.7 
8.0 
.19.8 



16.5 
19.8 
14.9 

9,9 
39.2 



59 



225 
100.0 



I9b2~ 



171 
100.0 



26.2 
20.4 
15.1 
8.0 

30.2 



75 
100.0 



48.2 

26.9 
9.9 
5.3 
9.4 



62 



17.3 
21.3 
21.3 
8.0 
32.0 



150 
100.0 



31.0 
20.0 
12.0 
8.0 

29.3 



137 
100.0 



53.6 
21.9 
10.2 
6.6 
8.0 



Navar 

workad 



653 
100.0 



19.4 
19.0 
18.9 
14.4 
28.4 



25B 
J 00. PI 



19.2 
21.6 
11.8 
15.3 
32.4 



v398 
100.0 



19.4 
17.4 

23.6 
13.9 
25.5 



Includaa ioma paraona for whom data Uat workad waa not known. ' Parcant not ihown whara baaa li lata than 75.000. 



T«blo E-3. Mothod by yMch curmnt Job wm obtainMl. by d«to l«»t workwl on pfwtooi Job, January 1t73 

^Parcant dlatribution) 



Data Uat workad 



Totah Numbar Kthouaanda) ' 
Parcant "^-^ 



ApplUd dlractly to amployar — 

Aiiiad frlanda'i 

About jobs whara thay work ' 
About jobi alaawhar* 

Aakad ralatlvaai) 

About jobt whara thay work ' 
A^utjoba aliawbara = — 

Aniwarad oawapapar adae 
Local 



N^ocal 



PrWata amploymant a|ancy - 
Stata amployntant aarvlca 
School pucamant offlca 
CWU Sarvica taat 



Aakad Uacbar or profaaior 

Want t* placa whara amployar a coma to plek 

up p«opla ' ' 

Placad ada In nawapaparai 

Local 



Nonlocal 



Anawarad ada In profaaalonal or trada 
Journala ■ — ^ 

Union hlrlni hall — - 

Conuctad local orianlaatlon = 

Placad ada In firofaaalonal or trada 

Journala " 
Olhar — 



Jan. 1972 
to 

Jan. 1973 










1968 or 


aarllar 




Navar 

workad 


1971 


1970 


1969 


ToUl 


1968 


1963 
to 

H67 . 


19b2 
or 
aarUar__ 


6. 852 

100.0 


U525 
100.0 


343 
100.0 


202 
100.0 


517 
100.0 


121 
100.0 


225 
100.0 


171 
100.0 


653 
100.0 


35.0 


32.5 


36.8 


38.1 


36.6 


30.4 


38.6 


38.5 


35.0 


12.2 
5.8 


11.9 
5.3 


8.7 

5.0 


12.4 
5.3 


15.0 
3.8 


11.6 
4.5 


10.4 
9.0 


24.5 
1.4 


17.9 
4.7 


5.6 
2.3 


5.9 
1.8 


9.9 
.6 


1.2 
2.4 


6.0 
.4 


ih 


7,4 

ih 


1.4 
1.4 


9.5 
4.3 


12.2 
1.4 
6.1 
4.4 
3. 1 
1.9 
1.3 


1.6 
6.0 
7.9 
3.1 
3.0 
1.8 


.J2.4 
2.2 
3.4 
7,1 
1.5 
1.9 
1.9 


16.0 

4.1 
4.1 

ih 

2.4 
1.8 


15.2 
.9 
3.1 
7.3 
.7 
1.5 
.9 


15.2 

io!7 

2.7 
*9 
3.6 


10.4 
1.0 
4.0 
8.9 

ih 

2.0 

{*) 


22.3 
1.4 

2.9 

2,2 

ih 

1.4 


7.8 

.3 

a. 9 

4.0 
4.0 
2.4 
1.6 


. 1 


.3 










CJ 


i'l 


.3 


ih 


.3 

CO 


.6 


9> 




1.8 


1.0 

ih 


f'l 


ih 


♦ 5 

i.i 

.6 


.4 
1.2 
1.1 


1.2 
.9 


|!| 

2.4 


.4 
.9 




|!| 

2.0 


in 

1.4 

ih 


|!| 

1.2 


5.4 


(•) 
3.5 


i') 

6.2 


10.1 


Ci 

6.6 


1.0 


9.4 


iH 

1.4 


3.6 



^ 1^0 ona In catafovy 



Laaa than 0.05 parcant* 




50 



43 




T»bltE*4. Methods 
(•t*r« January 1973 

^(P«fC<nt Gt jubtt»kT«^ 



tiMd to look for work, by ttnoth of omptoymwit on prtvlotia lob for paraons »att workad In 1t68 or 



M«Uicd 



Applied dlr«ctly to •mploy«r — 
Aik«d frt«ndi3 

About \iih9 wh«t« th«y uork^ 

About job! •li«wh«r« ^ 

Aikid rmtlvcit 

About Jobi whara th«y work-^ 

About jobi •lf«wh«r« ^ 

Aniw«r«d newgpipair adit 
hac^t — -^^ — — 
fJonlocml - 



PrU«t« •mplcyrnent agency « 
State •Ruploymant ••rvlca ^ 
School placemant oiilcm — 
Civil S«rvi€:« t«it — - 

Aikid toachar or profeiior — .^.^ 
W«nt to pUc« wh«r« •fnployari com* to 
pick up paopte 



Placad adi in nawipaparis 

Local ■ --r- . r^-r . r,— — 



Afiiwkred adi Is proiaailonal or trad* 
journal! < 



Union hiring hall 
Contacted local organisation 



Plae«d adi prof««iional or trad* 

tournali ■ 

Oth^t ™ ^ . 



Av«r«g« number of niaUiodi uiid 





j ' L«ngt}i of trnploynitnt on praviout Job 


Total* 


.0nd«r 
] 




3 to 
4.9 


S to 

9*9 


10 yaari or mor« 




y«ar 


y«kr« ^ 


'y«ar« 


« yaari 


Total 


1 10 to 




IS or 
nior« 


9,043 


♦ &.329 


2.0S6 


75|» 


457 


367 


136 


232 


66.9 


67.6 


63.5 


65.6 


7i.l 


64.0 


61.5 


65. 5 


SI. 2 
43.3 


54.3 
45.6 


48.4 
42.1 


45.5 
38.5 


48.6 
40.7 


34.3 
26.4 


37.0 
29.6 


32. 8 
24^6 


Zd,Z 
27.7 


30.8 
39. 4 


25.2 
2S.'6 


25.8 
24.7 


81.7 
20.8 


18.5 
16.1 


24.4 

17.0 


15. 1 
15.5 


47.: 

12.4 
22.4 

; 3&.I 

12.6 
16.1 
10.3 


49.7 
13.1 
21.3 
36.9 
14.6 
16.1 
11.7 


46.4 

12.0 
2&.3 
31.5 
11.6 
16.0 
9.3 


43.4 

8.9 
24.5 
30.7 
11.9 
17.2 
10.1 


38.7 
12.9 
23.6 
36.1 

6.6 
17.1 

6. J 


45.5 
11.2 
15.3 
37.3 
4.4 
12.3 
.8 


46.7 
11.1 
13.3 
28.1 
3.0 
9.2 
.7 


44.8 

1 1.2 
16.4 
42.7 

5 2 
,16.4 
.3 


1.4 


l.S 


1.5 


1.5 


'1.3 


.5 


1.5 


(•) 


1.6 
. & 


1.9 
.5 


.8 
.3 


1.3 
.3 


2.6 
.9 


i.i 

.5 


1.5 

(•I 


,9 
.9 


S.2 
6.4 

G.? 


4.3 

7.i 

6.6 


li 

4.1 


5.2 
4.1 
4.8 


5.7 
8.5 
6«1 


7.1 
8.2 
3.3 


5.2 
5.2 
3.0 


8.2 
9.9 
3.4 


.6 
11.9 


.4 

U.3 


.9 
11.3 


.8 

16.1 


1.3 
13.8 


1.4 

13.6 


CI 
10.4 


2.2 
15.5 


4*1 j 


4.3 


3.9 


3.8 


3.8 


3.2 


3.0 


3.3 t 



* Ineludva UGtnm par ion ■ for whotn tangth of amploymant on la it 
job wai not known. 



* No ona In eatagory. 



Tabia E-5. Mathod by which currant job waa obtainad, by langth of ampk»ymant on ptavkMa Job for 
1968 or latar, January 1973 

^Pare«nt diatribuUonj 



paraona who laat wolfcMl In 



Tout* 



Langth of ampLoyrQant on pravioui job 



t?ndar 
1 

y««r 



1 te 

2 9 
yaari 



3 to 
4.9 
yaari 



5 to 
yaari 



10 yaari or mora 



\4._9 



mora 



Totalt Nurnbar Ithouiandi)) 
Parcant — 



Apf^Utd diraetly to amployar ^ 
Aikid friandtt 

About joba ^hmf thay work 
About jobs altawhara ^-^ 
Afkad raiativaas 

About joba wi^hara thay work 
About jobs aliawhara — — 
Aniwarcd nawipapar ad in 
Uiical 



Nonlocal 



Prlvata amployinMit agancy 
Stata implcymant larvica — 
School placamant offica 
ClvU Sarvica tait 



Aikid taachar or profaiior — — 

W«nt to placa whara an^ployari com* to pick 

up paopla «- — ■ — - -.^ 

Pt«c«d adi in nawipaparat 

Local 



Nonlocal 



Aniwarad adi in proflFiilonal or trada 

journal I ^^^^^^ — 

Union hiring hall 



Contactad local organiftation 
Ptacad adi in prof«iiion«l or trada 

journal I — r- ,. .-,- . . . -r- — — 

Othar — ^ . . 



9.043 

_1QP._0 



12.0 
5.6 



2.2 

12.4 
1.4 

S.9 
5.2 
3..0 
2.1 
1.4 

.1 



.4 

1.6 



5.329 



2.086 



7S6 



457 



367 



12.6 
5.4 

6.0 
2.4 

12.2 
1.5 
4;9 
S.D 
3.6 
2.1 
1.5, 

in 



.4 

1.8 
1.0 

4.7 



12.6 
5.4 

5.8 

2.0 

12.5 
1.3 
7.9 
4.6 
2.2 
2.3 
1.5 

.3 



.1 

.6 
1.0 
.6 

.1 
5.2 



6.i 
7.8 

5.9 
1.6 

13.3 
.6 
7.5 
3.9 
3.0 
2.0 
1.0 



1.4 
.3 

(') 
8.2 



11.5 

7.2 

4.6 

2.2 

9.4 

i.9 

6.0 
5.0 
1.4 
2.9 
1.9 



.5 
1.0 
1.0 

6.5 



12.7 
4.3 



19.4 
1.3 
4.3 
5.4 



.7 



7.4 



34.6 

15.8 
7.5 

4.2 

ih 

19.2. 
3.3 
4.2 

2. 5 

(*) 

1.7 



6.7 



232 



36«0 

10.^ 
2.2 

lj7 
19*6 

ih 

4.5 
7.3 
1.1 
1.1 



(*} 

(*S 
1.1 

7.3 

ih 

7.8 



' Includai loma parioni for whom langt^i of amploymint on lait 
job waa not known. 



* Ko ona in eatagory. 
' Laai than 0.05 parcant. 




51 



44 



Tabte F4. JobMikm wtio k>ok«d for work whik still mnjpkffwd: ft«Mon for Making work, mx, aot, mkJ rac«, JaniMiry 1973 



RfAtQn for fCcking 
work. ftca. ftnd race 

* 


Both lexei 


Men 




Women 


!f 


ToUl 


Looked for work 
while employed 


ToUl 
Jobteekert 

reporting 


Lvoked for work 
while employed 


ToUl 
Jobieejeere 
reporting 


Looked Sot wtirk 
while employed 


Job«eekere 
reportlttg 


Number 


l^ercent of 

total 
reporting 


Nuiriber 


Percent of 

total 
reporting 


Nutnbe r 


I^ercQnt of 

toUl 
reportlni 


Total — — ^^...^ _,■„„.■,,-■ r,--... 


fi.363 






. 3. S2S 


1.744 


49. B 


1. R38 




47. 1 


Quit Job 1 ... 


i. 


673 


39. S 


1. 016 


4S8 


4S. 1 


687 




31.3 


Temporary job entietl ^ — . . ..^^-^^^^^^.-^^■> 




ISO 


33« 9 


293 


87 


29. 7 


ISO 


63 


42. 0 


Laid ott temporarily — .-.-.--.^—rn^...^^..^^^.^ 


91 


34 


37.4 


6S 


20 


h 


26 ■ 


14 




Laid ofi Indefinitely — 


y70 


174 


17. 9 


720 


144 


20.0 


2S0 


30 


12.0 


Lott Job for other reaiune — 




141 


22. 3 


43» 


111 


25. 3 


195 




15.4 


Sold, iott, or gave up buitneei — — ^ 

Wanted different Job before quitting — ^ 


100 


65 


43. 3 


129 


60 


46. S 








I. 373 


1. 373 


100.0 


864 


B64 


100.0 


S09 


509 


100.0 


*»• 

16 to ^4 yeare -^^^^-^—^^'^ ^r.^^.^-^..^^^^^.. 


2. 153 


i. 102 


SI. 2 


1.292 


667 


51.6 


661 


43S 


60. S 


2S to S4 yoare ^■>.^.-...^-^^~>~.»— .^.r — ^..-> 


2. 916 


1,41S 


48.4 


2. 034 


1.008 


49.6 


882 


40? 


46. 1 


S5 yeare and over ~ — — — » ■-■ ■ — ~ 




93 


3K6 


199 




34. 7 


95 


24 


25. 3 
























4. ?ro 


2. 3B1 


49. 3 


3. ISt 


1. 591 


SO. 4 


1.614 


760 


47. 1 


Negro and other minority raeee — — — — ^ 


593 


259 


43.7 


369 


iS3 


41.5 


224 


106 


47.^ ^ 



* Percent not ehown where base le lee* than 75. QOO. 



TaMF-2. Ungth of timt btfof ttarting job wrch for jobtttlfw who dM not took for work white itill •mptoyd; RMMnfor 
Miking work, mx, ago, and raco, January 1973 



([Percent dietributton) 



Reaion for eeeking work, 
■en. Age. and race 


Total 


1 Length of time before itartlng to look for work Or weeke) 


Number 
^ttioueandsl 


Percent 


1 t to i 

daye 


3 dayi 

to 
i week 


1 

to 


i 5 


5 
to 
8 


9 

or 
more 


■OTH SEXES 

Total 


2,7S4 


100-0 




14. 7 


13-9 


10, 6 


6- 7 


14 0 


Quit Job 


1.030 


100. 0 


30.2 


15.4 


14 9 


14. 0 


8 5 


17 1 


Temporary job ended 


293 


100.0^ 


39.6 


16.5 


16. 5 


7- 4 


6.0 


14 0 


L*id off temporarily - — - - ■ ■ .,.-..^--..-r..^.r- — .. 


57 


(•1 










L*ld off indefinitely — — 


796 


100 0 , 


'48.7 


15*1 


12.4 


8.6 


50 


10 3 


Loit Job for other reaionf 


493 


100. 0^^ 


49.7 




13-3 


8-0 


4.9 


11.9 


Sold. loet. or gave up buiineee ■ 


85 


100.0 




lo'o 


17. 6 


12-5 


16 2 


31-2 


MEN 
















.* 


Total — ^^.^-^ ^ 


1.782 


160-0 


46-9 


16. 3 


13.9 


9.4 


4-6 


9.9 


Oult job - — — 


558* 


100. 0 


37^9 


17.3 


13.5 


11.7 


4.0 


15-5 • 


Temporary Job ended •• i < . — 


206 


100^0 


47.8 


15.9 


U. 4 


6-0 


3- 5 


8.5 


Laid off temporarily « 


46 
















L*id off indefinitely ■ — ■ 


57? 


100. 0 




16- 5 


13.0 


7.6 


4.0 


6- 5 


Loet Job for other reaions ' — ' ■ ■ 


326 


100 0 


55.6 


11 4 


13. 6 


9.0 


4.6 


59 


Sold. loit. or gave up buaineie-'^--'" . .. ..^ , , - 


69 
















WOMEN 


















Total ' — 


972 


100.0 


27.7 


13.4 


13 9 


12r8 


10. 6 


^214 


Quit Job • — 


472 


100- 0 


2L2 


13 1 


16 5 


16^7 


13-7 


19. 1 


Temporary Job ended g'^-"" 


87 


100. 0 


21.4 


* 16.7 


11.9 


11.9 


119 


28 6 


Laid off temporarily «° — «— . 5.^^,^ — 


11 
















Laid off indefinltay — - 


219 


100.0 


39-2 


113 


10 8 


11*3 


7 5 


20- 3 


Loet Job for other reaioni — n. — 


167 


100-0 


37 8 


13-4 


13 4 


6. 1 


B 5 


23.8 


Sold. tost, or gave up builneie - — -■— ■ — — r^. 


16 
















At* 

16 to 24 yeare - ■ - --r..^---^ — 


1.052 


100.0 


. 53.6 


16.6 


16.0 


14.2 


6. 5 


12.6 


25 to 54 yean «"--~ - — — — 


1.500 


100.0 


44. 2 


13-6 


11.8 


1.8 


6. 9 


14.5 


55 y€ar« and over ■ ■ " ■- — --^ 


202 


100.0 


44,2 


116 


18. 1 


4 0 


6-0 


16- 1 




















White ^ 


«2.419 


100.0 


40.5 


14.4 


14.4 


10 5 


6.5 


13. 7 




335 


100.0 


37.4 


16. 3 


10.7 


110 


8,3 


16-0 • 



Percent not ihown where bale ii leii than 75. 000. " ' ^ » 




Tabto F S, Main mmon lor not looking for woik vAtbkn 1-2 d«y* afttr 
raoo. JwiMftry 1973 



iMvingprMkMMjob: Rmkmi for asking wotk. itx, and 



Ria«oii for •••king work* 
••Xt and rac^ 



Number 
(thoutandf^ 



P^re^nt 



R^aion for not looking for work 



Wanted 

ofi 



BUtMCt^d 
call 
back 

to Job 



Work 
to do at 
hom^ 



Own 
llln^tf 



Uln^ft 

Id 
family 



Olh«r 
raafpni 



Both umX9U 



Quit job 

T^mpo.ary Job andad 
Laid off ttifiporarily 

Laid o£f IndaflnUaly 

Loft Job for oth^r r^aioni - — — 
Soldt loat* or gava upbusln^i**' 



Whiu ^ — 

N^gro and othar minority racaa 



100.0 



11.4 



4,7 



' 710 
172 

23 
401 
246 

69 

930 
691 

1.417 
204 



100.0 
100.0 

100.0 
100.0 

100.0 
100.0 

100.0 
100.0 



47.9 
39.7 



30.9 
35.3 



42.9 
38.7 



42.4 

31.7 



23.4 
11.2 



5.0 
9.1 



11. 1 
11.6 



15*1 
11.8 



0.3 
11.8 



21.5 

13.7 



12.2 
10*2 



10. 1 

20.7 



6.7 
14.7 



10.9 
' 7.9 



6.0 
12.3 



8. 1 
11.8 



4.8 

4.1 



3.5 

6.:2 



4.9 
4.6 



4.1 
9.4 



3.4 

1.5 



2.2 
1.1 



2*1 
1.5 



17.5 



13.2 
11.2 



19.4 
27.0 



20.1 
13.4 



If.l 

12.8 



' P^rc^nt not •hown wh^r^ bat« t» !••• than 75*000. 



TablaF-4. Numbor of waaks kMkad for work wMlo still ampkyyad: Raaaon for aaaking work. aax. and rata. January 1973 

|Pare<ot dutrlbution^ 



Raaion for aaaklng work. 
••Xt. and raca 



Ouu job ' 

Taniporary job andad — — i. ■ 

Laid off Umporarlly — 

Laid off mdaflnltaly 

Loat Job for othar raatoni ■ 

Sold* loat. or |ava up bualnaaa — - 
Wantad dUfarant jobbafgra quitting 



VhUa — = 

Nagro and othar minority raeaa 



I 



Waaka lookad 



Numbar 
Kthouaanda) 



2.610 



673 
150 

34 
174 
141 

65 
1.373 

1.744 

866 

2«351 

259 



100.0 



100.0 

iqo.o 

100.0 
1 00. 0 

100.0 

100.0 
100.0 

loo.o 

100.0 



29.7 



34.5 

19.2 



22.1 

19.3 



30.0 



28.3 
32.3 



29.4 
31.9 



19.4 

29.6 



11.8 
11.4 



21. t 
21. 1 



21.7 
15.7 



24.2 
31.2 



42.0 
23.7 



19.9 



24.2 

20. 1- 



5~~ 

to 

7 



7.6 



»7.4 
6.6 



8.7 

17.5 



7. 1 



7.6 
7.8 



7.7 
7.6 



18.7 



14.5 



7.4 

21.1 



22.1 



18.8 
18.6 



19.1 
15.7 



' Fareant not ahown whara baaa la taaa than 7D.OO0. 



ERIC 



53 

40 



T«M»Q*t Purtton of job wi ^ , by aQt ami Januty H73 



W«tki iookad Cor work 



■OTH tEXEt 

Totth Number (thouitmit)- 
Pareant — — 



Last than 5 w««ki - 
5 to 10 wa«ki ^ 
11 to 14 w««ki 
15 to 19 w««ki 



20 to 26 w««ki - 
27 to 39 wo«ki 
40 wi«kt or mora • 



MEN 

./ 

Totah Numbar Cthouaanda^ 
Pareaot ■ ■ 



Laaa thao 5 waaka 
9 to 10 waaka — — 
II to 14 waaka > 

15 to 19 waaka 

20 to 26 waaka 

27 to 39 waaka 

40 waaki or mora 



WOMEN 

Total: Numbar Cthouaanda^ 
Pare ant 



Laaa th«A 5 waaka 
5 to 10 waaka — — 
11 to i4 waaka — =- 
15 to 19 waaka — 
20 to 26 waaka 
27 to 39 waaka 
40 waaka or mora ' 





Aga (in yaara) 


Total 


' — 


20 


Z5 — 


35 


45 


55 




to 


to 


to 


to 


to 


and 




19 


24 


34 


44 


54 


ovor 


10. 437 


1.727 


3.220 


2;70jO 


1. 378 


920 


492 


100.0 


—ISO 9 


100 0 


100.0 


too.o 


100.0 


100.0 


59.9 


67 . 2 


58. 7 


59' 1 


58.6 


'^59.9 


49. 5 


U 4 


- |ll.4 


20.0 


17.9 


16.9 


14.9 


19-6 


6.6 


6.4 


7. 2 


6.9 


5.1 


9.5 


6.5 


3.1 


2. 1 


3.9 


3. 4 


3.^ 


5.2 


7.0 


4.9 


2.6 


5.4 


4.6 


7. 2 


4.0 


9.6 


2.7 


1. 1 


2. 4 


3.0 


3. 3 


4.6 


3^8 


3*9 
j 


lA 


2. 5 


5. 2 


5. 0 


9.9 


8. 3 


5. 749 


871 


1.709 


1.605 


736 


515 


306 


100.0 


100.0 


IGO.O 


100.0 


100.0 


100 . 0 


too 0 


57? 


65. 6 


58 5 


55 4 


59.4 


59. 1 


51 9 


19 A 


20.' • 




19 3 


17.7 


17^4 


20.9 


6.^ 


6. 4 


7. 8 


7. 6 


6. 0 


9.2 


6.0 


4. 1 


2. 2 


4- 7 


3. 9 


4. 9 


5. 5 


2/6 


9o 1 


3 ■ 4 


4. 8 


5, 0 


8. 2 


4. 4 


6-4 


2.5 


- 3 


1.8 


3. 2 


3. 5 


5- 2 


3. 8 


4. 1 


1. 2 


2. 2 


5. 6 


5. 4 


7. 5 


a 1 


4.6BI 


t49 


1.511 


1.095 


642 


405 


186 


100.0 


lOO.O 


100 P. 


100.0.. 


.100.0 


10O._0 


100.0 




68 8 


58.8 


64.7 


62.6 


65.7 


44.9 




15.8 


19.8 


15.7 


16.1 


11.6 


17.4 




6 4 


6.5 


5.8 


5.2. 


6.1 


7.2 


3.9 


3.4 


3-1 


26 


2.4 


4.9 


14.5 


4.9 


1.7 


6.0 


4.0 


6.0 


36 


3.-6 


2.1 


2.0 


3 0 


2-6 


3-.0 


39 


3.6 


3.7 

1 ■ 


2.0 


2.9 


4 6 


4.6 


4.2 


87 



TabtoQ^a. M tt h odt ufd to look for wortc by dumtkw 
of iob SMrth, JamiMy 'W73 

tParcant of jobaaaVaraj 



Matho4 



Total (tbouiamli) ' 

AppUad dlractly to amployar m, ^^^^ 
Aakad friandas 

About Job! whara thay work •-^ 
Abautjoba alaawhara ■ 
Aakad ralatlvaat 

About job! whara thay work«^^» 
Abaut Joba alaawhara r - ■ 

Anawarad oawipay^ar lidai 
LocU- 



NonUca. 



Prlvata ampJbymant aganey • 
Stat a amiiloymaat aarvica » 
School {ilicainafil ofllea 
ClvU Sarvica taat^ 



Aakad taatihar or profaaaor 
Want to ylaea whara amployara 

cama to pick up ptopU 

Plaead ada in nawapaparai 

Local- 



Noalocal 



Aaiwarad ada tn profaaaloaal or 
trada iauraala ■ 

Union Wring haU - 
ConCactad local organtiatlon ■■■ i v i 
Placad ada In prolaaaional or 

trada Journala — 
Qthar ' 1— 

Avaraga numbar of mathoda uaad«» 



1 to 4 
waaki 



62.8 

48.8 

38.5 

25.2 
24.2 

43.3 

9.0 
18.8 

29 1 
10.2 
12.3 
8.2 

1.2 

1.4 
.4 

3.0 
5.3 
4.2 

.9 
10. 0 

3.6 



to 



72.2 

60.0 
92.3 

35.0 
36.1 

56.1 
17.7 
28.3 
43.2 
18.6 
21.8 
15.5 

1.6 

1.5 

.5 

8. 5 

6.7 
7.8 

1.0 
12.2 

9.0 



IT 

to 
26 



73.6 

43.7 
60.0 

41.6 
43.6 

60.4 
18.8 

34.1 
99.9 
21.1 
23.1 
18.9 

2.9 

2.9 
.8 

10.0 
7.7 
10.2 

19.7 
9.6 



i- 



t' 

mbra 



(579 



1I9 7 

63.9 
24.9 
33.6 
96.7 
19 1 
30.4 
18.1 

2.4 

3.9 
.7 

11.7 

9.9 

11.9 (IJ^ 

1. 4 
19-3 

5.8 



T«bloQ-3. M«tfK>d by wfiich oimm Job ofatakio^ 
duration of Job • oa ro h, JanuMy 1073 

l^Parcatvt dlitributlon) 



Mathod 



Totals Numbar (thouiandl^ 
Parcant ^ , ■ i 



Appllad diractly to amployar 
Aikad ffiamlaii 

About Joba whara thay work 
About Joba alaawhara 
Aakad ralatlvais 

About job! whara thay work«*» 
About Job! aliawhara ' 
Anawarad nawipapar adat 
Local 



Nonlocal • 



Prlvata amploymant aganoy < 
Stata amploymant larvica «- 
School pUcamanl offlca— =^ 
€lvU Sarvica taat ^ 



Aakad taachar or pro(aaior«»^ 
Want to fiaca whara amployari 
coma ta pick up pabpla ' ' '■■ ■ ■ 
Placad adi In nawipaparai 

Local- 



Nonlocal ^ 



Anawarad ada in pro(aaa(onal or 

trada Journala ■ ^ j.^-^-^^-r-- 

Union hiring hall 

(^ontactad local organlaatlon 
Placad ada in |>rufaaiianal or 

trada Jouroali ^- 
Qthar = = --^ 



* No ona In Gatagory> 



1 to 4 
waaka 


5 
to 
14 


lb 
to 
26 


— n — 

or 
mora 


9. 239 

100.0 


2.180 

lOfr.O 


791 
100.0 


979 
100.0 


39. 9 


31.7 


28.3 


31.7 


12.7 
9.2 


. 12.6 
6.9 


10.4 
9.3 


11.9 
6.6 


•9.9 
2.3 


6.0 
1.8 


8.0 

2.9 


7 0 
2.4 


13.0 
£.2 
6.7 
4,9 
2.9 
1.3 
1.3 


11.7 
1.9 
9.3 
9.4 
3 4 
3.4 
1-9 


10 2 
1.8 

6.4 
6.4 

3.4 
2.1 

1.1 


12.1 
.7 
22 
9.0 
3.9 
4.0 
2.2 


. 1 


.2 


«») 




.3 
(•) 




,3 
t») 




.4 
1.3 
.7 


.7 
11 
.8 


.3 
3.2 
2.0 


4 

11 
4 


3.9 


. 1 
9.2 


8 5 


e) 

8 6 



' Laaa than 0 09 pars ant- 



ERLC 



54 

47 , 



r 

IE 



TabtoG-4. OtiratkinoffiobMreh.byiwMonforMk^ 

{pTc«nt diitrtbation) 



R«»ion for ■••kiag 
work and nic* 



Total 



Employed bafora curramt Job, total • 



Quit 

ttoat job* total 



Tamyorary job aadad - 
Liald off tamporarily — 
LAid off tnd«f initaly - 



l«i«t job for othar raaiona- 



Sold, loit or xava up builnaii — — — — > 
Wantad diffarant job bafora quittiaf , ^ . 

Not tn \mho/ forca bafora currant job, ,toUl 



l^ft athool — — — — , n 

Li^ft.mtUtary aarvlca • — ^ . 

W4ntad work whtla to ichool 

Rejcovarad from tllnaaa or dtaabtUty. 
Ka^ptng houia ■ . . 

Railrad— 

OtMar . 



WWt^ 

Nagro and othar minority ra cai 



Total 


OuratlMi of job aaarch (in waaka) 


Numbar 
(thouiandai 


Parcaat 


1 

to 
. 4 


10 


11 
to 
14 


15 
to 
26 


ZT - 
or 
mora 


10, 437 


100,0 


59.9 


11,4 


6.4 


1,6 


4.4 


5,392 


100.0 


41,0 


17.« 


5.9 


1. 4 

11.4 
5.2 
5,7 
14,4 
11.0 
13,1 
6. 4 


4.9 


1,714 
2,305 
441 
91 
974 
442 
150 
1,373 


100,0 
100,0 
100.0 
100.0 
100,0 
100,0 
100.0 
100.0 


61.7 

44,2 
14,6 

43.7 
49.3 
55.3 
ll,4 


17,3 
20,0 
19.2 
10«0 
20. 0 
21,4 
22. 0 
14.6 


4,1 

7,0 
4.0 

(') 

- 9.7 
5,4 
1.6 
5, 3 


3,5 
10,4 
5.2 

(') 
12.2 
12,9 
7.3 
5. 1 


4,771 


100.0 


51.6 


11.9 


7.5 


I.I 


6.2Vi 


1,522 
245 
557 
145 
924 
> «4 

1,259 


100.0 
100.0 
100. 0 
100.0 
100.0 
100.0 
100.0 


41.5 

47.2 
66.5 
59.3 
70.2 
51.3 
43.1 


23.4 
22.2 
11.0 
22.0 
12.2 
32.7 
14.2 


9.7 
1. 3 
5,9 
3.4 
i .4.2 
4. 1 
1.0 


11.2 
13.9 
7. 4 
5, 1 
1.5 


7.1 
1. 7 

»-9 
10.2 

5.0 
12.2 

6,6 


9U302 
1.135 


100.0 
100.0 


40.1 
57. » 


11.4 ' 
17.9 


6,5 
6.7 


1.5 

9.6 


6.4 ' 

7.9 



No ona^in catafory. 



TM» G-B. NumlMr of mtthodt UMd to look for woffc, by duration of job ooorch and oox, JamMry 1073 

(Parcant dlitribuUon) 



Sax and numbar of mathoda ujad 



■OTH SEXES 

Total: Numbar (thouiandi) - 
Parcant j 



1 mathod 

2 methoda — — 

3 matnodi — 

4 mathoda — 

5 mathoda or mora 



MEN 

Total: Numbar (thouiandi) < 
Parcant 



1 mathod 

2 mathoda 

3 mathoda — 

4 mathodi 

5 mathodi or mora 



WOMEN \ 

Total: Numbar (thouiandi) < 
Parcant 



2 tnathoda ~ 

3 mathoda 

4 mathoda ■ - — 

5 math|pda or mora 



Total* 



10. 437 
100.0 



19.1 
11.3 
14.0 
11.1 
36.1 



5, 749 
100.0 



17.9 
17,3 
13.^ 
.11.6 
39.9 



4.611 

100.0 



22. 1 
19.5 
15.0 
U.9 



Duration of job caarch (in waaka) 



1 

to 
4 



5. 239 
100.0 



20.1 
21.4 
14.2 
12.9 
21.7 



2. 106 

100,0 



11.9 

21.3 
15.2 
12.8 
31.7 



2. 433 
100.0 



22.9 
21,5 
17.2 
13.0 
25.3 



to 
14 



2, 110 

1 00. 0 



1.5 

13.0 
11.9 
14.3 
52.3 



1. 214 

100.0 



>S4 
11.4 
11.1 
13.4 
5.1 



194 

100.0 



10.2 
15.0 
12. 1 
15,3 
47.3 



15 
to 
24 



757 
100.0 



4,1 
9.0 

12.4 
1.1 

44.3 



447 

100.0 



5.4 
1.5 
1.5 
1.5 
61.1 



310 
100.0 



7. 1 
9.7 

"7.7 
57.7 



S75 
^^00^ 



4.3 
4.4 
9.9 

12.0 
65.4 



324 
100.0 



1.0 

i 3.4 
9.3 
12,4 
64,9 



251 
100.0 



4.4 
10.4 
10.1 
11.2 
63.3 



55 



48 



Titoto 6*6. DuK^on off job aMnch. by rwmbf of vmi t» looked white ttiil fwpkyyid and Januty 1iW3 



W««k« lookad for 
«6rk whila stUl employ ad 
and asx 



Numbar 
(thousands) 



Duration of job aaarch (lb wacks) 



to 
4 



to 
10 



11 
to 
14 



■73- 
to 
19 



to 
26 



to 

39 



■OTH SEXES 




1 ^aak 

2 waaks •■ -■- 

3 or 4 waaks 

5 to 7 weeks — — 
I weeks or more 



WOMEN 



1 week 

2 we eke 

3 or 4 weeke — 
5 to 7 weeke — 
t week* or more 



2.610 



100. 0 



62.6 



4.7 



655 
467 
504 
169 
413 



K744 



100.0 
100.0 
100.0 
100.0 
100.0 



100.0 



96.3 
66.4 
68.0 



61.6 



2.3 
6.1 

20.2 
79.9 
31.2 



18.6 



.3 
1.8 

6.6 
5.5 
20.2 



.5 
.7 
.8 
4.9 
8.5 



(*) 
.5 
1.4 
i.5 

19.0 



4.5 



418 

312 
357 
112 
277 



100.0 
100.0 
100.0 
100.0 
100.0 



100.0 



95.2 

17.5 
65. B 

i\) 



3.0 
8.8 
21.6 
75.4 
27.8 



.7 

*' B.2 
7.5 
19.2 



1.2 
5.6 
9.0 



.7 

(») 
9.3 
18.0 



237 
155 
147 
57 
136 



100.0 
100.0 
100.0 

{') 

100.0 



91.2 

91.0 
73.0 



.9 
2.8 
16.8 

-37*7 



4.2 
2.8 



(*) 
2.1 



4.9* 



.3 
. 5 
1.4 
1.2 
4. 5 



.7 
2.0 
1.9 
6.4 



3.8 



.3 
1. 1 

1.4 

(») 
16.7 



4.4 



. 5 

1.7 
1.2 
(*) 
19.9 



2.it 



No one in category. 



' Percent not shown were ba«e li leee than 75* 000. 




56 



ERIC 



49 



Tahto H-1. NintiImm' of mtthodt uMd to look for woffc: BrmnI oocupotkmol group, mx, and raoo, Jomiory 1073 



f PTOnt diitribution^ 



OccupftUonml group, acx. and race 


Tc 


tal 




Nttznbar of matfaod 


a uaad 




Nurjibar 
(thouaanda) 


Par cant 


1 


2 


3 


4 


5 

or 
mora 


ALL rcnSUrlS 








t 








Total 


10, 437 


• 100*0 


19.1 


11.3 


14.0 


11. 1 


36. 1 






4, 995 
3.904 

99 
1,374 

65 


100, 0 
100.0 
100.0 
100.0 

. (*) 


17.1 
21.4 
25.5 
22.4 


11.4 


13. T 
13.& 
17.3 
15.9 


12.1 
11.6 
5.1 
11.6 






31.0 




17.7 
30.6 
19.0 


35.1 




21.4 




31.3 










• 


- 


MEN 














ft " 


Total 


5. 749 


100.0 


17.9 


17.3 


13. 2 


11.6 




i 


39.-9 




2,009 
3. 101 
510 
59 


100.0 
100.0 
100.0 


15.6 
19.7 
17.1 


16.7 
17. 9 
16. 1 


12.7 
13.3 


12. 1 






42.9 




11.1 


37,4 




13. 7 


9.9 


43.3 










f 




WOMEN 
















ToUi ^ _ . 


4,611 


100.0 


22. 1 


19.5. 


15.0 








^11.9 


31.4 


■WW*. 11 I. 


2. 916 
103 

99 


100.0 
^ 100.0 
100.0 


19.2 
21.3 

25.5 
26.1 


19 5 
16.7* 
30.6 
21.0^ 


14.4 


12.2 


34.6 






14.4 

17 3 

17:1 . 


11.0 


29.6 




5.1 


21.4 




794 

6 


100.0 

(M 


12.1 


22.4 


mil fi 








- 




Total — , ,. . 


9. 302 


100.0 


20.2 


11.7 


' 13.9 


12.0 


35.3 






4, 510 

3.453 
60 

1. 152 
57 


100.0 
100.0 

(») 

100.0 


11. 1 

22. 1 


11. 7 

17.9 


13.7 
13.2 


12.5 


37. 1 






11.9 - 


34.9 




22.1 


1979 


I6r7 






woirVara ■ ■ « ■ ■ 


11.2 


Z9.5 




(») 








- 


- 


N«tr» Mirf o^Mr mlfMrfty raoM 

Total . , 


1. 135 


100.0 


16.6 


15.4 


15.2 


9.9 


42.9 




Whit«.collar worktr* — - 


415 
451 
39 
222 
1 


100.0 
100.0 

(») 

100.0 


14.0 
16.4 


15.7 
15.3 


14.3 
16.6 


8.2^ 
9.5 


47.7 


Blua •collar workara . 


Privmta liouaahold workara ^ — 


42.1 


Sarvica workara — ■ 


19.1 


14.0 


11.7 






Farm workara . — - . ...^^.^ 


13.5 


40.1 















* Parccnt not ahown whara ba,a« la laai than 7^,000. 



■3 




TM«H-2. How* par WMk looMd for work: S tio c f d chorociorittfct, JiMwy H73 





Total 




Numbarof houri 


lookad par weak 


■ 


Charact«rl«tlc« 


Numb a r 
(thouiandi) 


Parcent 


5 

or 
Uia 


6 
to 

10 ' 


li c 

to 

15 


16 
to 
20 


21 

to 

25 


26 
or 
mora 


ToUl ^ — — 


10. 437 


100.0 


64.9 


16. 1 


6.0 


4.6 


2.3 


6. 1 


Sm 


















Umn — — — ~ — ■ 


5. 749 


100.0 


59.^ 


16.9 


* 7. 1 


5.3 


2.9 


7.9 


Wom«n 


4« 6B8 


100.0 


71. 1 


15.2 


4.6 


3.6 


1.6 


3.8 


At* 


















16 to 24 y««r« — ■ — ■ - 


4. 947 


100.0 


«4.6 


17.4 


6.3 


3.9 


2.3 


5.4 


25 to 44 y<ari l.^,.^^— a— 


4. 078 


100.0 


65.3 


14.7 


5.1 


5.0 


2.3 


6.9 


45 ysan and ov«r — — * ■ 


1 412 


100. 0 


64.8 


15. 6 


5. 3 


5. 8 


2.2 


6.1 


Itoc* 


















Whit* ......^ ^ — ^..w- 


9, 302 




b5.3 


15 7 


6.(X 


4. 7 


2. 2 


6.2 


Nv^ro *»d othsr minority r*c«f — — ^ — — 


1.135 
A 


ioo!o 


61.5 


19! 9 


6^3 


3.1 


3.2 


5.4' 


Wofic schtAils 
















Usually worked full tim« ■ ■ ■- - ■ ■ - 


8. tJQS 


100. 0 


63.2 


16. 7 


6 4 


4 7 
3!l 


2. 4 


6. 5 


Uiually worksii payt tim« — — 


1. 632 


100.0 


74.2 


12.7 


3.6 




1.9 


3. 9 


f • 


) 
















£inploy«d baforc looking: Tottl — 


5. 392 


100.0 


62.5 


16.2 


6.6 


5.0 


2.6 


7. 1 


!<••• than S^w««k« — ^ — ■ — — 

5 to 1 4 w««k« — — — - 


2. 161 


100.0 


66.7 


15.9 


5.5 


3.9 


1.6 


6. 3 


1. Ill 


100.0 


50.6 


18. 2 


10. 0 


7. 3 


5. 6 


8. 1 


15 to 26 w««k« 


393 


100.0 


53. 1 


20.6 


5.2 


1.0 


3.6 . 


9.3 


27 w««kt or mora ^ — — 


323 


100.0 


48. 1 


20.6 


11.3 


a. 4 


2.3 


9. 6 


Not In labor forca befora lookln|t Total — >^ 


4. 778 


100.0 


67.7 


16.1 


5.4 


4.2, 


1.8 


4.8 


Laaa than 5 waaka — < ' 


2. 336 


100.4) 


71.0 


13.6 


4.5 


3.9 


1.7 


5.3 


5 to 14 waaka ™ — 


1. 048 


100.0 


55.1 


22. 8 


8.6 


4.9 


3.0 


5. 1 


15 to 26 waakt ^ — ^ — ^ ^- 


353 


100.0 


59.0 


19.2 


7. 1 


7.4 


2.7 


4. 4 


27 waaka or more — . -> . 


248 


100.0 


58. 1 


25.0 


7.3 


3.6 


(•) 


6.0 



No ona In cata|ory. 




Toblo H-3. FarthMt diotanoo travoM to look for woik: Ag», mx, and raoo, JwHMry t973 



fParcant dlatrlbutlon) ^ 



Dlatanca travalad 


\ Total 






A8 


a (In yaari) 






Sax 


Kaca 


ToUl. 
16 to 24 


to 

1^ 


Tff ' -■ 

to 
24 


25 
to 
34 


35 
to 
44 


to 
54 


55 
and 
ovar 


Man 


Womfeo 


Whlta 


Ne|ra 
and othar 
minority 

racaa 


Total raportini (thouaanda) — — — — 


10. 070 


4. 818 




3^ 144 


2. 626 




856 


454 


5. 562 


4. 508 


9. 008 


1. 062 


Did not |o out to look for work] 




*^ 






















Numbar (thouunda) ■-^^^■<-— ■n.-.-.-.n— 


39a 


134 


56 


78 


123 


83 


30 


28 


197 


201 


357 


41 


Parcant of total raportln| 


4.0 


2.8 


3.3 


2.5 


4.7 


6.3 


3.5 


6. 2 


3.5 


4.5 


4.0 


3.9 


Want out to look for workt 


















5. 365 




8,651 




Numbar (thouaanda) -'-^'■■'-'"—'••^ ■•' — n.. — .— 


9, 672 


4, 684 


1.618 


3.066 


2. 503 


1.233 


826 


426 


4, 307 


1,021 


kParcant — — — -"^^ — 


100.0 


100.0 


100. 0 


100. 0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0 


100.0. 


Undar 5 mllaa — ■....^.-r. ^ 


20.7 


21. 3 


27.1 


18.2 


17.9 


20. S 


25.3 


23.0 


15.0 


27.9 


20. 3 


24.3 


5 to 10 mllaa — 


22.4 


23.9 


29.2 


21. 1 


19.7 


20. 5 


24.3 


24.4 


ia.3 


27. 6 


22.0 


26.2 


U to 25 mllaa -^^^-^ — ^ — — ^ 


29.6 


30.7 


2a.6 


31. 8 


29.3 


30. I 


23.6 


30. 3 


29.7 


29.6 


29.6 


29. a 


24 to 50 mllaa ~ — 


14.4 


13.6 


10.9 


15.0 


15.7 


14.5 


14.5 


13.8 


18.6 


9.0 


14.7 


11.0 


51 to 100 mllaa — — — - 


4.3 


3.5 


1.9 


4.4 


5.6 


5.5 


3.9 


2.8 


6.4 


. 1.7 


4. 3 


4.2 


101 to 200 mllaa — — 

201 to 500 mlla'i - — — ~ 


2.5 


2.6 


1.2 


3. 3 


3. 1 


^ 2.2 


2. 3 


.5 


3.6 


1.2 


2.7 


1.0 


2.7 


2. 8 


.6 


3.9 


3. 3 


1.7 


1.9 


2. 3 


3.5 


1.6 


2.9 


.6 


Ovar 500 mllaa — — — 


3. 3 


1.7 


.6 


2.3 


5.4 


5.1 


4.2 


2. 8 


4.9 


1.3 


3.4 


3. 1 



V 

58 ^ 

61 

er|c . . . 



TabtoH^. FarthMt cKttwiM ItmM to look for Occuprtlon, OwHigrY W3 

{P«rcent dietrtbutlon)* 



Occupation 



Profaiilonal. t«chnl»l«and klndr«d 
workari 



Managari and adminiitratori. exe«pt 
farm 



S^Ua works ri ^ 

CUrleal workara — — — 

Craft ahd kindrad workart - — 
Operatlvai, axcapt traniport 
Tranaport aqulpmant Qp«ra,ttvai - 
Litiura rt. axcapt farm 
Privata houiahutd workari — 
Sa^vlca Wurkari, axcapt prlvata 

houiehuld — — --^ — - ..^r. . . ^ . 

Farm workari — — - — — ...^ 



ToUl 
Yaport. 
Ing 


Hid not go out 

to look 


Dliianee travaled (in mllaa} 


Numb a r 


j^'ereent 
of 


Total 


Uodar 

* 5 


5 






SI 


Tftl 






(thuu- 
landi) 


(thou, 
landi^ 


total 
report- 
ing 


Iff 

— ' ft 


Percent 


tu 
10 


to 


to 
SO 


to 
100 


1 to 
200 


to 
500 


Over 
500 


10, 0?0 


398 


^.^^ 




100.0 




22.4 


29,6 


14. 4 


4. 3 


* 2.5 


2.7 


3.3, 




82 


5.9 


1.312 


100.0 


H.6 


13.5 


28.0 


15.0 


6. 7 


7. 1 


6.5 


11.7 


502 
734 
2. 203 
1. 113 
1* 681 
374 
619 
91 


20 
44 

59 
43 
43 

13 
8 
13 


4.0 

6. 0 
2.7 
3.9 
2.6 
3.S 
1. 3 
M. 3 


482 

690 
2. 144 

1.070 
1. 638 
361 
611 
78 


100.0 
100.0 
100..0 
100.0 
100.0 
100.0 
100.0 

too.o 


to. 8* 
23. 9 
24.3 
14.4 
22. 3 
16.1 
21. 4 
44. 3 


13. 1 

23 3 
. 29.* 2 
20.1 
22.0 
21.9 
21.3 
21. 5 


26.3 
24. 6 
33.0 
32.2 
29.4 
32.7 
29.0 
15.2 


17. 8 

9*3 

19. 7 
17.4 

13. 3 

20. 8 

8.9 1 


9. 3 
4. 5 

2. 2 
6.0 
4.5 
8.6 

3. 3 


S.4 

3. 0 
.6 

ri6 

3.0 , 
2.0 1 
5.1 


7.9 

a! 5 

1.7 

2.8 
. 7 
2. 5 


9.3 
3.3 
.8 
1.9 
1.2 
1.7 
1.6 
2.5 


1.296 

63 


67 
6 


5.2 


1. 229 
S7 


100.0 


29.6 


27. 6 


27. 7 


10.2 


1. 1 


1.1 


.9 


2.0 



* Percent not ihown where baia U Uia than 75, 000. 



J '5 



TaUoH-S. FaittiilMt disunco trmM to look for flrnktonca. mx, and nKw. January t973 

tParcant dletrtbutlonU 




* Standard Metropolitan SUtlitlcal Area 



No one In category. 



ERIC 



59 

62 



Tsbto H-9. FtithMt di ttt no tnhfttod to look for woffc: Dunrlion of jo^^oMch ■nd mic, Jnwity 1073 

(Pareant dUtrlbutlon) 



DlaUne* travaUd 



Under 
S 



Both aaxaa 

5 

to 

14 waaka 



TS7^ 

to 

2 6 waaka 



Woman 



Totol raporting i;thuuaand«i| 

Did nut go out to look tor worki 

Numbar Cthousanda;) — -— - 

Pareant of toUl raportlag ■ ■ ■ 

Want out to took for work: 

Numbar Ithouaanda) — — — 

Parcant — 



Undar 5 mllaa — 
• 5 to 10 mllaa — 
11 to 25 mUaa ^ 
26 to SO mtUa — 
51 to 100 mtlaa - 
101 to 200 mllaa 
201 to SOO mUaa 
Ovar 500 milaa 



10.070 



399 
4. 0_ 



9,672 
100. 0_ 



20.7 
Zi. 4 
29.6 
14.4 
4.3 
2.5 
2.7 
3.3 



150 



5.055 
100. 0 



23.8 
25. 1 
29.8 
12.3 
3.3 
2.2 
1.7 
1.9 



2>U2 



749 



570 



J. 7 



12 

l.J_ 



7 

1.2 



2. 125 
100.0 



737 
100. 0 



563 
100*0 



12.7 
IS. 0 

33.2 
17.5 
6.8 

3.2 

447; 



9.6 
19.4 
30. 1 
21.0 
4.2 
3.7 
4.5 
7.2 



7 
3 
3 
0 
2 
7 
5 

9.1 



5.562 



197 
3.5 



5.365 
100.0 



15.0 
11.3 
29.7 
1S.6 

6.4 

3.6 
3. 5 
4.9 



201 
4.5 



4.307 
100.0 



27.9 
27.6 
29.6 
9.0 
1.7 
1.2 
1.6 
1.3 



TabloH-7. Di«t»nc« of cumnt job from rooktonoo at tim A90 and Mx, JanMory 19/3 

(Parecnt dlatrtbutlon^ i 



95 y^ara 



DIatanca and aax 



ALL 

Numbar (thouaanda) 

Pa re ent — 



Undar 5 mllea — ^ 

5 to 10 mllaa 

11 to 25 mllaa — 

26 to 60 milaa 

51 (g 100 mllaa — 
iol to 200 mllai < 
201 to 500 rnllaa - 
Ovar 500 mllaa - 



MEN 

Totals Numbar (thouaanda) 
Parcant 



Total 



Undar 5 mUaa — 
5 to 10 mllaa — 
11 to 25 mllaa — 
26 tu 50 mllaa — 
51 to 100 mllaa - 
101 to 2p0 mllaa < 
201 to 500 mllaa < 
OVar 500 mllaa — 



WOMEN 

Total: Numbar (thouaanda) 
PatiCant < — 



Undar 5 mllaa — 

5 to 10 mllaa 

11 to 25 mllaa — 
26 to 50 mllaa — 
51 to 100 mllaa - 
101 to 200 mllaa < 
201 to 500 mllaa 
Ovar 500 mllaa - 



4. 688 
1 00 



47.8 
24.8 
19-5 
4.4 

-9 
.6 
.8 
1.2 



Tptal 



10»437 


4.947 


100 0 


100^0 


40. 1 


42.7 


24.0 


25. 2 


21.3 


19.8 


6.7 


6.4 


2.? 


1.7 


1. 4 


1. 3 


1.6 


1.7 


2. 1 


1.2 



5. 749 


2. 587 


100. 0 


100,0 


34.0 


40.8 


23.3 


24. 6 


22^0 


19-9 


8^5 


7.4 


4.1 


2.2 


2.0 


1.9 


2.6 


2.2 


2.8 


1. 1 



2. 360 

100 .O. 



44.9 

25.8 
19 7 
5.3 
1.2 
.6 
1.2 
1.2 




No ooa In catagory . 



60 

03 



ERIC 



TaUtH^. FailhwrtdiMfmtrivMtolookfbrwoffc: DittwiM of oumnt job fiom 
J«nuMy1973 

tPtrctnt dlttrihtttion) 



Midtno9 «t tiliM of Job MMch and MK, 



Fartbttt dittanc* traveled 



Total 



Number 
(thouaandt) 



Under 

-^5 



DUUnce of current Job from reildence at time of job •earchMto mUea) 

■5- 



10 



TT 
to 

25 



to 
50 



51 V 
to 

100 



to 

200 



to 
500 



Over 

500 



■OTH SEXES 



Total 



Under 5 miles — 
S to 10 milff 
llto25mUei - 
26 to 50 miles - 
51 to 100 miles 
101 to 200 milts 
201 to 500 miles 
Over 5t)0 miles 



Did not go out to look 



10* 437 



MEN 



Toul 



Under 5 miles 
5 to 10 miles 
11 to 25milss - 
2b to 50 miles - 
51 to 100 miles 
101 to 200 miles — 
201 to 500*miles — 
Over 500 miles 



2, 006 
2. 171 
2,865 
1. ^88 
417 
245 
25t 
32 3 

398 



5. 749 



Did not go out to look 



WOMEN 



Under 5 miles ' 
5 to 10 milss*- 
1 1 to 25 miles 
26 to 50 miles - 



804 

983 
1. 591 
1. 000 

344 

192 
187 

265 

*197 



4. 688 



100.0 



100.0 
100.0 
100.0 
100.0 
100.0 
100.0 

100.0 

100. 0 
100.0 



40.1 



100.0 



89.1 
40.5 
24.1 
20.6 
11.0 
11.0 
20.4 
13.9 

49.4 



34.4O 



24.0 



6.3 
53.9 
23.4 
15.7 
12.2 
13. 1 
11.0 

9.6 

22.0 



23.3 



21.3 



6.7 



2.8 
4. 1 
49. 0 
26.6 
21.8 
20.4 
10.6 
7. 1 

9.5 



_22_. 8 



1.0 
1. 0 
2.2 
34.2 
6.7 
7.3 
5. 5 
3.7 

5.6 



8.5 



100.6 
100.0 
100.0 
100. 0 
100.0 
lOO. 0 
100. 0 
100. 0 

100.0 



100.0 



51Jo 100 milts-- — 

101 to 200 mllee 

201 to 500 «ftllss — 
Over 500 mile* 



Did not go out to look 



1.202 
1. 188 
1.274 

388 
73 
53 
71 
58 

201 



100. 0 
100.0 
100. 0 
100.0 

(») 

100.0 



84.0 
39.3 
,25.3 
19.6 
17*7 
9.9 
17. 1 
12.8 

42. 3 



47.8 



8.9 
52.7 
.24.0 
16^2 
12. 5 
14.7 
12.8 
10.9 

19. 0 



24.8 



92. 5 
41.6 

22.6 
23. 1 



4.5 
54. 9 
22.8 
14.0 



3.8 
5.7 
46.7 
26.9 
22. 1 
'1^.3 
9.6 
7.2 

12.7 



19.5 



1.5 
1.2 
2. 3 
33. 5 
6.7 
6.8 
6.4 
4. 5 

9.0 



4.4 



. 1 
. 1 

.6 
1.7 
39.6 
8.6 
2. 7 
5.9 

2.4 



4. 1 



1.4 



1. 



2. 1 



.2 
. 3 
1.0 
2.2 
39.0 
11.0 

\:i 

3.7 



.2 
{») 
.2 
.4 
. 5 
34. 3 
7.8 
1.9 

1.9 



2.0 



2. 1 
2.7 

52. 0 
25. 5 



. 7 
.8 
2. 1 
35,8 



.5 



.2 
. 1 
. 3 
.6 
.6 
36.0 
9.6 
1.5 

1.6 



.2 
. 3 
. 1 
.2 
1.0 
2.4 
41.2 
9.3 

3.2 



2.6 



.4 

.1 
. 1 
.7 

2.9 
.8 
48.6 

6.3 



. 5 

.3 
. 1 
1.2 
1.0 
43. 3 

lab 
4.2 



.2 

Ci 
.2 
C'j 



.5 



.2 
. 1 
.8 

(') 
2.6 
(') 
45. 1 ^ 

7.4 



.2 

(*i 

.2 
. 5 



j Less than 0. 05 percent* 
No one In category. 



TsblsM. JolMMkm v«fK> rafuMd offfsrt: 

^Numbers tn thousands^ 



* Percent not shown where bese is lees than 75. poO. 



? 



Ao« and MX. January 1973 



Job offers and e ex 



■OTH SEXES 

Total rsporting—— 



Refused Job offer — — 

Percent of total reporting 



MEN 



Total reporting 



lUfused job offer — — 

Percent of total reporting 



WOMEN 



Total reporting- 



Eefutcdjob offer .....^.^^ 
Percent of total reporting 




re 

to 

If years 





to 

24 years 



25 

to 

_34. years 



3. 185 



3? 

to 

_44 years 



1.3^7 



470 
27.9 



1/099 
34.5 



1.686 



983 
37.2 



_l.S7e 



191 

22.6 



279 
33.3 



600 
35.6 



>.-*99 



596 
37.1 



1.06? 



499 
33.3 



317 
36.3 



402 
30.1 



75 

u 

54 years 



55 years 
and 



224 
25.3 



114 

25.0 



239 
33.4 



130 
26.0 



385 



74 

25.9 



163 
26.2 



94 
24.4 



40 

23.5 



61 

64 



ERIC 



I t »-■---■ 1 - - * ■ 



Occupation and raca 



Total 



Proitaslonal, technit^al. and klndn 
workar* 



Managatra and admintatratura. 

««xcept farm 
Saiea workara 
Clarleal workara 
Craft and klndrad workari 
Op«ratlvaa« excapt tranaport 
Tranaport equlpitiant oparativaa 
L^botera* excapt fariu ■ ■ -— ■ « 
pHv^tm houa ahold workari * — 
^•rvlca workari, excapt prlvata 

ht^uaahuld « 

I'arm wurkara " " l . ■ » . .i . , 




ToUl 
reporting 



•Whita — - - 

Negro and other minority racaa 



1.417 

512. 

746 
2. 23^*- 
1. 123* 
1. 682 

367 

628 
97 

1,326 
63 

9» 100 
1.093 



Kefuaed job offer 

Percenf <jf 



658 

277 
281 
778 
31S 
402 

92 
124 

14 

339 



total reporting 



32.,3 



3. 049 
243 



46.4 

54.1 

37.7 
34.9 
28.0 
23.9 
2$. I 
19.7 
14.4 

25.6 

33.5 
22.2 



' Percent not, ahowH where base la leae 
than 7B. UOO^ 



BEST COFf- 
A¥AiLiiBLE 



TaWi 



tpereent tlletribytton) 



H^aaon and %ex 



■OTH SEXES 



Total rafuelng Jub oUmrl 
" Number (tbouaanda) » 
P«rtant ^ 



Low pay — ' 

Location uneatiafactory — — 

Houra uneatlafactory — — -"-^ ; — 

Other condltlona unaatiefaetory^ — 

Job temporary or eeaaonal 

Would ttot make uie of akill or training ° 

Did not want ttiat kind of work « ^ 

Othelf reaeona ■ ■ ■ - - 



MEN 

Total retuiing Job offars 
Number (ttiouaande) - 
Percent ... -.---^ 



Low pay ' " ' 

Location uniatlafactory ■ ■ 

Hour a uneatlafaetory ""^z 

Other i^Ondltione unaattafactory • 



Job temporary or aeaional — = 
V Would not mkke uae of ikillt>r tratiiing 



Did not want that kind oi work - 
Other reaeona 



WOMEN 

TotiJ. refuting Job offer: 
Number ^thouaandaj - 
Percent ~— 



Low pay ' 

Location uneatlafaetory — *^ = — ' 

Houre unaatlafactory ^ 

Other eondltlona unaatlafactory - 

Job temporary or seaionai , 

' Would not maka uie at akill or training - 
Did not want that kind ot work ' ' - - ■ 
Other raaaona ^ . 



Total. 
16 yaara 

and over 


16 

to 

19 yeara 


' «:o 
to 

'24'yeari 


to 

34 yean 


35 
to 

44 yean 


49 1 

to 

S4 ^aara 


55 yeara 

and 
over 


3. 292 
100.0 


470 
100 0 


1,099 
,100.0 1 


983 

100.0 


402 

lOOrO 


224 

100.0 


114 

100.0 


30.4 
13.7 
9.2 

5:5 
,3.6 

6.4 
10 9 
20.4 


25. 9 
17.0 
12. 1 
5. 5 
4.4 
2.6 
11.7 
20.^5 


27 . 7 
13.4 
7.6 
6-0 
4,0 
6.6 
12 3 
22.4 


31.2 
12.7 
9.0 

5.0 
3.0 
h \ 
9.9 
21.0 


33.8 
13.6 
13. 1 
6.2 
2 8 
4.4 
11.8 
14. 1 


40.7 
13.4 
4.2 
1.9 

5. 1 

7.9 
7-9 
19.0 


36.7 
12.8 
8-3 
9 2 
1.8 
8-3 
5-5 
1? 4 


1.830 

100. D 


191 

100.0 


600 
100- 0 


!S96 
100-0 


239 
100.0 


130 
100 0 




32 7 
130 

7-0 
6-0 
4-2 
6.7 
10.0 
^ 20- S 


30 7 
15 7 
11.8 

5.6 
5. 1 
2 2 
6 1 
21.9 


30 7 
11.9 
6.4 
7-0 
4.9 
6.0 
12,6 
20.8 


31 2 

s u ? 

7 0 
'5.6 
3.4 
9.2 
9 3 
22.6 


37 S 
15-0 
8 2 

6,4 
4.7 
2.6 
9.4 

15-9 


41. 1 
16 4 
(«) 

1.6 
3 9 
9-4 

1 7.8 
19.5 




1.462 

100. 0 


279 
100.0 ^ 


499 

100.0 


387 

^ 100.0 


163 
100.0 


94 

100.0 




27.5 
14.6 
1L8 
4.8 

3.0 
6.0 
12.0 
20.3 


22.5 
17.8 
12.7 
5.5 
4.0 
2.9 
14.9 
19.6 


24.2 
15*3 
9.1 
4,6 
3.2 
7.3 
11.9 
24.4 


31. 3 
14.3 
12.2 
4.0 
2.1 
6.4 
10.9 
18.6 


28.7 
11.5 
20^4 

5.7 

(') 
7.0 
15. 3 
11.5 


39 8 
9 1 

10.2 
2-3 
6.8 
5.7 
8.0 

18.2 





*;jUta not ahown where baa a la leaa than 75. 000. 



No one In category* 



0 
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Tabto Main fmon for rvfuting Job offwr: Oocupctkm ftnd rm. JwHHiry 1973 



OeQupatioG and ract 



Toui ~ 

Profattlonal* tscJinlcaL and 
kladtmd wQrkari 



Managara and adnilniptratori. 

•xeapt farm » r ^ ^=r„- ^. r^^-^ . 
Salti workar< . ^-^^^^^ ^ ^^ 
Clarieal workar* 
Craft workara 



Oparativaa. ixcept traniport — 
Tranipart aquipniaat operativai^ 
Laborara* excapt farm ^^-'^.^ 
Private houiahold workari — 
Servica woTk9r»t excapt 

private bouiehold --r-— --r-,- , 
Farm worker • - , 



Whita — ^.^^ 

Uagro avid otliir nanorlty 
raca • . ^. ^^ — 



L Joi» 


oifar 









Kaaicn for rafuilng Job 








Nun^bar 
((t}iouia»di| 


Parcint 


Law 
- - pay 


uniatia* 

fJLCtory 


Houra 
uniatii* 

factory 


Uthar 
working 
eondltlcmt 
uniatii- 

factory 


Job wai 
temporary 
or 
•eaional 


Would not 
make uie 
of ikill or 
training 


Did not 
want that 

klAd of 
work 


Other 
raaeon 




100.0 


30.4 


13.7 


9.2 


5.5 


3.6 




10.9 


^0.4 


j 658 


100. Q 


17.7 


22v^2 


6,6 


6.9 


1.8 


9.8 


% 1 


2S.6 


277 
281 

315 ^1 
402 

92 
124 

14 


100.0 
)00. 0 

^ 100. d 

100.0 
100. 0 
100.0 
100.0 


37.3 
24.2 
33. 3 
37.3 
40. 0 
36.4 
34.2 


10.3 
14.8 
13.0 
11.8 
7. 4 
13.3 
12.6 


2. 2 
11.6 
10.5 
6.9 
8i 7 
14.4 
12.6 


4.8 

3.2 
4.3 
S.9 . 
3. 8 
11.1 i 
8.4 


2. 2' 

2»7 
7.9 
6. 9 

VI 

7.6 


7.7 
7i2 
6.4 
6.9 
1. 5 
8.9 
5.0 


15.9 
21.3 
12.0 

5.9 ' 

7. 7 

5.6 

8.4 


19.6 
17, 7 

17.7 
23.8 
10.0 

10> 9 


' 339 
12 


100.0 


26.6 


10.0 


13«6 


7.2 


5.7 


3.3 1 


11.2 


22. I* 


3. 049 


1 

100.0 


30.2 


13.8 


9.0 ^ 


5.6 


3.3 


6.4 


10.9 


20.8 




100.0 1 


32.2 


12.8 


ll.S 


3.8 


7.7 


5.6 


11.1 


15.0 



* Uo one In category. 



' Percent not ehown where ban ie leii tiian 75,000. 



T.W.1.6. M«hodofjoWindinQrMoWngln off.rr.fu.«i: Occuprton. J.iHi.ry 1973 

IjPereent dletrtbutlon)) . , 



Occapatlon 



iuiai 
offere refueed * 



Applied 

. I N directly 

Nomber „, to . 

Cthouaand.J P«eeiU ^^^^ they 
I I »* ' I worked 



Tekod lllehd* 
about Jobe 

"mm — — 



Profeeelonal, technical, and kindred 
workore 



4*328 



100.0 



20.5 



Managere and adminletratore. exeeot 

farm ^ 

Salee workere 



Ctertcal and kindred worker* ^ 

Craft and kindred workere 

Operativee. except traneport - 
TM«iport equlpsiient operativee 
l^borere. except farnj 



Service workere. except private 
houeehold — — — ~— 



886 


_I00.0 


24.2 


7.3 


424 


100.0 


12.4 


7.5 


389 


100.0 


20.4 


9.4 


983 


100.0 


18.1 


7.6 


375 


100.0 


22.9 


9.9 
8.8 


487 


100.0 , 


2?.0 


113 , 


IGO.O 


26.4 i 


15.5 


20-7 


100.0 


16.5 


5.2 


410 


100.^0 


19.6 


8.9 



.hQ*T. .I^farat.L pV'*^^* huueehoJd Workere and farm Saborere not 
nJS^ ! Ft, ^ P**^'®"' ^MTn*d down more than one job 

offer. «ut«l repreeente number oi Job offere turned dovwn and nof Lm, 




Privau 
emplby* 
ment 
agency 



Sute 
employ- 

ment 
lervice 



ber of peraoni who turned down job offera 
No one in categor|>. 



All 
other 



11.0 


' 8.5 


25.6 


10.7 


2.9 


35.2 


11.4 


5.4 


27.6 


15.0 


1.3 


20.6 


19.3 


1.0 


21.7 


6.7 


11.3 , 


19.3 


5.4 


16.3 


16.5 


i^i 1 


10.9 


14.5 


5.7 


15.5 


44.4 


6.4 


16.0 


21.6 
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tMNch currant Job 



qocurromandpiwkHitiobforpiMwmv^ Mfthodby 
MX. and r«M, January 1073 



Method, fftx, and r«e« 



Total 



ApylUd dlractly ta impioyar 
Aik«d frUndtt 

About Joba wh«r« thay work 
/ybout jobi aliawhara 
Aiktd ralatlvaii 

About job! wbara thay^ work < 

About iobi aliawhar* 

Aniwarad nawipapar adit 
LocaS 



Nonlocal 



Prlvata arnployrnint agancy ^« 
Stata amploymaht larvlca — — 
School placamant offica 
Civil Sarvlca tait 



Aikad taachar or profaaior — — 
Want to pjaca whira amployari coma to 

pick up paopla — — - — — — --^ — 

Placid adi In niwipaparia 

l^eal ' " ^ — 



Aniwirad adi in profaiilooal or trada 

journal! 

Union hlrlag hall 



Contactad local organisation — — 
Placad adi In protaiiloBal or trada 

journal! — ^^ . ^ ^ 
Othar -■ — " 



Whlta — ^ 

Nagro and othar minority raeai - 



Avaraga hourly aarnlnga 
OiUatt 1 



job_ 



2.89 
S.?8 

2,53 

2.96. 

3.63 

3.18 

2.55 

3.06 

2.91 

2.76 



6. 29 

3.31 

3. 44 

2r4& 

3.05 
2. 80 



un currant 

lob . . 



^^.40 



3. IS 

3.38 
3.78 

3.42 
3. 42 

3.1? 
3.0? 
3.58 
2.74 
3.55 
3.85 
3.63 



7.17 

3.81 

3.85 

2.79 

3. 42 

3.28 



Changa 



« 0.37 



.30 
.49 



.38 
.89 

.21 
..56 
.40 
. 19 
.49* 
.94 
.8? 



.88 



.50 



.41 
.34 



.37 
.48 



Parcent 



12.2 



10.5 
17.0 



13.9 
35.2 

7.1 
.15.4 

*i2.6 
7,5 
16.0 
32,3 
31,5 



14,0 

V) ■ 
(') 

15.1 

11,9 
13,9 

12,1 
17. 1 



* DaU not fhown whan baaa li Uii than 75,000. 



N6 ona In '^mUgtfffii 



pi 



Tabto J*2, Ohanga in hourty Mmings kMtwMn currant and iMravkNia Job for 
which currarvt Job wm ofatainad, mx, and raca. January 1973 



who latt woffcad In 1971 or Wi: 



by 



fParcant diitrlbutlooil 



Mathod. tax, and raca 



AppUad dlraetly to imployar ^ 

Aikad (rlindii 

About job! whan thiy work ' 
About joba alaawhara 

Aikad ralatlvafji 

About jQba whara thay work 
About jobi alaawhara .-—^^ 

Aniwarad nawtpapir adit 

Local ■^ ■ «^ T. .= . -^r-.n .,.^ . ^. r . ,.-.r ,. -^..^ 



Nonlocal 



Prlvata aroploymant agancy 
Stata amploymaot larvlea 
School placamant offica 
CtvU Sarvica tait 



Aakad taachar or prolaiior 
Want to placa whara amployara comi 

to pick up paopla ^ ^ -^ ^ - ^^r^^ . .^-^ 

Placad adi Is aawipapirm 

Local ^^ ^ ^ ^^•- • ' ' ^^'- •^ — — — 



Nonlocal « — --^ — " 

Aatwarad adt tn profaailonal or 

trada journala ^-^^----^ 

Union hiring hall — 

ConUetad local organisation 
Placad adi In yrofaiilonal or 

trada,joumala " • " ■• ^ ,- -,■->.-■-,■-— ^r- 
Othar ■ ' ■■ ' - ' 



Man 



Whlta , ^ — _ 

Nagro and othar minority raca a 




* tncludaa loma piraona lor whom mathod waa unknown 
« Ko ona In catagory 
' Pareajtf not ihown whara baia li 1««« than 75.000 



NOTES Thli tabia InclujT 
and i&Ury workara on both job 



only parioni who wara wagf 
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Appendix: Survey (boncepts and Questionnaire 



Estimates in this report are based on supplementary 
questions in the January 1973 Current Population 
Survey conducted and tabulated for thci Bureau of 
Labor Statistics by the Bureau of Ihe Census. The 
basic labor force concepts* iample ^design, estimating 
methods, and reliability of the data are described 
briefly in the following sccUOns.* The questionnaire 
used in the survey is appended for reference, 

ptfinitions and txplanations 

Population coverage. Each month trained interviewers 
collect information from a sample of about 47,000 
households located in* 461 areas in 923 counties and 
independent cities with coverage in 50 States and the 
District of Columbia. The estimates in this report are 
for persons 16 years of age and over noW in school 
and iJi the civilian noninstitutional populjjwon during 
tlie calendar wfck ending January 13, 1973. The civilian 
noninstitutional population excludes 'all members of 
the Armed Forces and inmates of institutions, such as 
homes for the aged and Correctional institutions. 

Persons employed in the survey week were asked 
the question: "Whendid--. start working at his present 
job or business?'' Wage and salary workers who liad 
started on their current jobs between Januaiy 1972 and 
January 1973 were asked to answer a series of questions 
on how they found their jobs. Tlie questionnaire for 
this survey was designed for self-enumeration and mail 
return. Informatjon was obtained directly from the 
person if he was at home at the time the interviewer 
was visiting the household. If the person was not at 
home, the $chedul(i was left to be completed and mailed 
to the Bureau of the Census. Nonrcspondents were 
followed up by mall, phdne, or personal visit. Approxi- 
mately 90 percent of the schedules were eventually 
returned. 

About 5 percent of the questionnaires were re^turncd 
by respondents who had switched jobs between the CPS 
interview week in Janua^yJ973 and the time of returning 
the questionnaire. Sineejj»ta on these questionnaires 
did not correspond to "cdfrcnt job" information obtained 
on the basjc .CPS questionnaire, these cases were 
omitted from the estimates. For this reason, the 



number of jobfinders shown in this report is under- 
esthnated by about 5 percent. Estimated proportions 
of jobfinders in the various categories may be less 
affected by these omissions. However, the cases omitted 
tend to be persons who change jobs more frequenfly 
than those persons who were included in the estimates. 

Employed, Employed persons are all those who, during 
the survey week, (a) did any work at all as paid 
employees or in their own business or profession, or 
on their own farm, or worked 15 hours or more as 
unpaid workers in an enterprise operated by a member 
of the family or (b) did not work but had jobs or 
businesses from which they were temporarily absent 
because of illness, bad weather, vacation, labor-manage^ 
ment dispute, or personal reasons, whether or not they 
were paid by their employers for the time off, and 
whether or not they were seeking other jobs. 

Unemployed, Unemployed persons are all those who 
did not work during the survey week, made specific 
efforts to find a job witliin the preceding 4 weeks, and 
were available for work during the survey week or 
would have been available except for temporary illness. 
Also included as unemployed are those who did not 
work at all, were available for work, and (a) Were, 
waiting to be called back to a job from which they 
had been, laid off, or (b) were waiting to report to a 
new wage or salary job within 30 days. 

Gvilian labor force. Hie civiliaiif labor force comprises 
all civilian pel-Sons classified as employed or unemployed 
according to the above definitions. 

Not in civilian tabor force, ftersons not classified as 
employed or unemployed are defined as not in the labor 
force. Rjrsons doing only incidental unpaid family 
work (less than 15 hours) are also classified as not in 
the labor force. 



Far a more complete deicrlptlon of the methodolojy, 
»ee Concept and Methods Used In Manpo\ver Statistics fVom 
the Current PoputaHon Survey, Report 313 (Bureau of Uboc 
Statlitict, 1967), 
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Length of employment on last job. Length of employ- 
ment is the number of years a person had been employed 
^ continuoudy except for interruptions f^r vacation, 
temporary, iUneSs, labor-management dispute, short-term 
layoff Ocss than 30 days), and other temporary reasons. 
Conditions under ^ich continuous employment may 
be broken are entry into the Armed Forces, transfer 
to another job or employer, a layoff of 30 days or 
more, or withdrawal from the labor force for 30 days 
or more, even if a person subsequently returned to 
work for the same employer. 

FulUtime and part-time workers. Full-time workers 
are persons vrfio wofked 35 hours or more during the 
survey week, and those who worked 1 to 34 hours but 
usually worked full time. Part-time workers are those 
who worked 1 to 34 hours during the survey week and 
usually worked only 1 to 34 hours. Persons with a job 
but not at work during the survey week are classified 
according to whether they usually worked full or 
part time. 

Hbge and salary workers. Wage and salary workers 
are persons working for a wage, salary, commission, 
tips, payment in kind, or at piece rates for a privaite 
employer or any government unit. 

* Occupation, The data on occupation refer to the job 
held in the survey week. Persons with two jobs or more 
were classified in the job at which they worked the 
greatest number of hours in tlie survey week. The 
occupation categories in this report are those used in 
the 1970 Census of Population. "White-collar" workers 
are employed in professional and technical, managerial, 
sales, and clerical occupations. "Blue<olJar" workers 
are employed in craft, operative, and laborer (except 
farm) occupations. 

Age. The age classification is based on the age of the 
person at his last birthday. 

Race. The population is divided into three groups on the 
buis of race: white, Negro, and "other races." The 
last category includes Indians, Japanese, Chinese^, and 
any other race except wixite and Negro. 

Abrital status. Women were classified into the following 
categories according to their marital status at the time 
of interview: Single; married, husband present; and 
other marital status. A woman was classified "married, 
husband present" if her husband was reported as a 
member of the same household even though he may 
have been temporarily absent on business, vacation, 
on a visit, in a hospital, and the like at the^time of 

er|c 



interview. The* term "other marital status" applies to 
women who are married, husband absent; widowed; 
or divorced. 

Duration of job search. Duration is the total number 
of weeks a jobsceker looked for work before finding 
the current job, including weeks looked while still 
employed at a previous job. 

Hourly earnings. Houriy earnings were obtained by 
dividing usual weekly earnings (including tips and 
conunissions, but excluding overtime pay), before any 
deductions, by the number of hours usually worked 
per week, excluding overtime. 

Metropolitan areas. The population residing in Standard 
Metropolitan Statistical Areas (SMSA's) constitutes the 
metropolitan population. Except in New England, an 
SMSA is a county or group of contiguous counties 
vMch contains at least one city of 50,000 inhabitants 
or more, or "twm cities" with a combined population 
of at least 50,000. In addition to the county, or 
counties containing such a city or cities, contiguous 
counties are included in an SMSA if, according to 
certain criteria, they are essentially metropolitan in 
character and are socially and economically integrated 
with the central city. In New England, SMSA*s consist 
of tovwis and cities rather than counties. The metropolitan 
population in this report is based on SMSA's as defined 
in the 1970 Census. "Large metropolitan areas" are 
defined as SMSA's with populations of 250,000 or more. 

Sums of distribution. Sums of individual items, whether 
absolute numbers or percentages, may not equal totals 
because of independent rounding of totals and com- 
ponents. Percentage totals, however, are always shown 
as 100 percent. 

Reliability of the estimatas 

Estimating procedure. The estimating procedure used 
in this survey inflates weighted sample results to 
independent estimates of the civilian noninstitutional 
population by age, sex, and race. These independent 
estimates arc based on statistics from the 1970 Census 
of Population and other "data on births, deaths, immi- 
gration, emigration, and strength of the Armed Forces. 

Variability. Since the estimates are based on a sample^ 
they may differ somewhat from figures that would 
have been obtained if a complete census had been 
taken using the same schedules and procedures. As in 
any. survey, the results arc also subject to errors of 
response and reporting. These may be relatively large ^ 
in the case of persons ^th Irregular attachment to the 
labdr force. Particular care should be exercised in the 
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interpretation of figures based on relatively^ small esti- 
mates as well as small differences between figures. 

Hie standard error is primarily a measure of sampling ^ 
variability; that is, of the variations that might occur 
\hy chance because a sample rather than the entire 
population is surveyed. As calculated for this report, 
the standard error also partially measures the effect 
of response 'and enumeration errors but does "not 
measure any systematic biases in the data. The chances 
are about 68 out of 100 that an estiitiate from the 
sample would differ from a complete census by less 



than the standard^ error. The chances ar« about 95 
out 'of 100 that the difference would be less than twice 
the standard error. • < 

Appendix tables 1 through 4 show approximations 
of the standard errors of various estimates in this survey. 
The approximations sliould be interpreted as indicators 
of the order of magnitude of the standard error, rather 
than a precise standard for any specific item. 

The following examples illustrate their use. As of Janu- 
ary 1973, an estiniated 1 0,437,000 persons were working 
on jobs they obtained at sometime since January 1972 



ApiMndix labia 1. Sundard 
•rrors of •stlmat«d numbtr of 
parions, ait racts (both taxas) or 
whita raca (both saxas) 



(68 cKancai out of 1 00) 


Sizt of titirmtfl 


Standard error 


50,oqo 


8,500 


100,000.!.. 


12,100 


260,000 


19,000 


500,000 


27,000 


1.000,000 .... 


38,100 


2,500,000 


59,500 


5,000,000 


83,800 


10,000,000 


116,000 


25,000,000 


171,000 


50,000,000 


211,000 


75,000,000 


21 3,000 


100,000,000 .... 


179,000 



Appendix tabia 2. Standard 
errors of estimatad number of 
pertons, totai or white, maieoniy 
or female oniy characteristics 



(68 chances out of 1 00) 


Size of estimate 


Standard error 


50,000 


7,500 


100.000 


10,600 


.250,000 .... 


16.700 


500,000 


23.600 


1,000,000 


33,300 


2,500,000 .... 


51.800 


5,000,000 .... 


^ 72,200 


10,000,000 


98,000 


25,000,000 


134,000 


40,000,000 


137,000 


50,000,000 


123,000 



Appendix tabia 3. Standard 
errors of estimatad 
number of personfv Negro 
and other races 

(68 chances out Of 100) 



Size of estimate 

t - 


Standard error 


25,000 . 


5,600 


. 50,000 


8,100 


75,000 . 


9,900 


100,000 


11,400 


250,000 


17,800 


500,000 , 


25,100 


1.000,000 


34,800 


2,500,000 


51,800 


5,000,000 


64,800 


10.000,000 


60,900 



Appendix tabia 4. Standard errors of estimated percentages 
(68 chances out of 100) 



Estimated 
percentage 



6flto of estimated percentage (000) 



75 



100 



250 



500 1,000 



2,500 



6,000 



10,000 



25,000 



1 or 99. 
2orge. 
5 or 95. 
lOor 90 
16or 85 
20 or 80 
25 or 75 
30 or 70 
35 or 65 
40 or 60 
45 or 55 
50 



1.2 

1.7 

2.6 

3.5 

4.2 

4.> 

5.1 

5.4 

5.7 

5.8 

5.9 

5.9 



1.1 
1.6 
2.4 
3.3 
3.9 
4.4 
4.8 
5.1 
5.3 
5.4 
5.5 
5.5 



0.7 
1.0 
1.5 
2.1 
2.5 
2.8 
3.0 
3.2 
3.3 

a4 

3.6 
3.6 



0.5 
.7 
1.1 
1.5 
1.8 
2.0 
2.1 
2.3 
2.4 
Z4 
2.5 
2.5 



0.4 
.5 
.8 
1.1 
1.3 
1.4 
1.5 
1.6 
1.7 
1.7 
1.7 
1.7 



0.2 
.3 
.5 
.7 
.8 
.9 
1.0 
1.0 
1.1 
1.1 
1.1 
1.1 



0.2 
.2 
.3 
.5 
.6 
.6 
.7 
.7 
.7 
.8 
.8 
.8 



0.1 
.2 
.2 

.3 
A 
.4 

.5 
.5 
.5 
.5 
.6 
.6 



0.1 
.1 
.2 
.2 
.3 
.3 
.3 
.3 
.3 
.3 
.4 
.4 
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ifter a period of jobsccking. Appendix table 1 shows the 
standard mot^ on this estimate to be approximately 
117,600. The chances are about 2 out of 3 that tl^e 
difference between the sample estimate and a complete 
census count would be less than 117.600. The chances 
are about 19 out of 20 that the difference would be 
less, than 235,200. 

An estimated- 34.9 percent of the jobseekers got 
their jobs by applying directly to employers without 
suggestions or referrals by anyone. Appendix table 4 
shows the standard error of 34.9 percent with a base • 
of 10,437,000 to be about 0.5 percent. Consequently, 



the chances are 2 out of 3 that a complete ceniut 
would have disclosed the figure to be between 34.4 
and 35.4 percent, and 19 out of 20 that the figure 
would have been between 33.9 and 35.9 percent. 

Tht reliability of an estimated percentage that is 
based on sample data for both the numerator and-the 
denominator depends on the percentage and the total 
upon which the percentage is based. Estimated per- 
centages are relatively more reliable than the corre- 
sponding absolute estimates of the numerator of the 
percentage, particularly if the percentage is large (50 
percent or greater). 
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FORM CPS-615 



U.S. DEPARTMENT OF COMMERCE 
SOCIAL AND ECONOMIC STATISTICS ADM«N« 
BUREAU OF THE C*^ JS 



O.M>B. No. 41>S72103; Approval Expires Juae 30. 1973 



JOB FINDlNiS SURVEY 



NOTICE - Your report to the 
Census Bureau is confidential by 
Uw (Title 13. U.S. Code). It may 
be seen only by sworn Census 
employees and may be used only 
for statistical purposes. 



Dear 

The U.S. Department of Labor .has asked the Bureau of the Census to 
Obtain information on the ways people find jobs. This* information will 
be used by government agencies and private organizations concerned with 

whS^rw^ r^"^ ! ''^^"^ ^^^^^""^ for work, guiding them to the methods 
which have brought other people the best results. 

You are asked to answer the questions on the inside portion of this 
form and mail the completed form within FIVE DAYS in the enclosed pre- 
addressed envelope. Since this study is based on a scientific sample 
of the total population, it is important that each person retutti a 
completed questionnaire. 



Your cooperation in this voluntary survey will be greatly appreciated. 
The Bureau of the Census treats as confidential all the information you 
provide, and the results of the survey will be issued only in the form 
of statistical t.tals. 

Thank you fot your cooperation. 
Sincerely, 



GEORGE H. BROWN « 
Director 

Bureau of the Census 
Enclosure 



I a. Interviewer 
code 



CENSUS CISE ONLY 



b. CC6 


c. CC13 


d. CC18 


• . CC20 


f. CC21 


8. NR 
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1* When did starf tj^work fjoi^ th* •mploytr 
you had th« wk of January 7-13^? H you 
wor« working of moro than ono job, rofer 
to your main job. If you workod for tho 
samo omployor moro than onco, jjiyo tho * 
dato you startod ^our prosont •mploymont. 

;6io) 1 n January 1973 . * 

2 O October - December 1972 

3 □ July - September 1972 

4 n April - June 1912 

5 □ January - March 1972 
. ^6 n Before January 1972 ^ 



2. Aro you still working for that «mployor? 



1 □ Yes 



an No 



3. What kind of work aro you doing? 

(For example: teacher, secretary, 
salesperson, carpenter) 

(0?2) 



4. How mony hours do you usually work por 
wook on your job, oxcluding overtimo? 



® 



Hours 



5. How much do you usually oarn por wook, 
boforo any deductions? Include tips and 
commissions, but oxclude ovortimo pay. 
If your earnings vary, please estimate 
your weekly earnings. 



® 



Per week 



6. Did you spend any time looking foT work 
before starting oh yoi/r present job? 

^ dl Yes — Go to Question 7 

2 D No — I was on layoff 1 Skip to 
waiting to be called >question 
back to work I 35, 

3 [D No — I was offered a job 
without looking for it 



^ Q No — I returned to a job 
I held once before 



I went into the family 
business 



6 Q No — Other reason (Explain) 



Skip to 
^question 
34 



7* ^ HTefe-is^q list of the ways people try 

find jabs. What methods did you use 
to look far Vork before you got your 
present job? Mark '*Yes'' or ''No'' for 

each method listed, ^ 

^ Did you - 

A* Apply directly ta an employer without 
suggestions or referrols by Ony one? 



(m) 1 □ Yes 



an No 



B. Ask relatives about jobs where they work? 

017) 1 □ Yes an No 



C. Ask relatives about jobs elsewhere? 



PIW 1 □ Yes 



an No 



D. Ask friends about jobs where they work? 

@) 1 □ Yes 2 □ No 

E. Ask friends about jabs elsewhere? 



Did you 

Check with State employment service? 



Check with private employment agency? 

1 □ Yes 2 □ No 



F. 

® 

@ 
H. 

@ 
I. 

® 
J. 



1 □ Yes 



2nNo ' 



1 DYes 



2nNo 



Answer ads In local news|9aper? 

1 □ Yes - 2D No 

Answer ads in newspaper from outside 
your locality? 



1 LI Yes 



2nNo 



Did you ^ 

Place ads in local newspaper? 



1 DYes 



2nNo 



Place ads in newspaper outside your 

locality? 



@ 



1 □ Yes 

— ffi 



2nNo 



Please continue with the 
lishan the next page* 
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7.(Continu«d) 
Did you - 
L. Ch«ck with labor union hiring hall? 



@ 



'□Yes 



2 a No 



Mi Tok* civil service test or file 
application for a govornmont job, 
F«d*ral, Stat* or local? 



@ 



1 n Yes 



2nNo 



N. Contact an organization, such as a 
community action group, Urban Laagua, 
wolfar* agancy, ate? 



@ 1 □ Yes 



No 



0* Contact school placomont officor? 

@ * 1 □ Yes 2 n No 



P. Ask toachor or profossor for job loads? 

© 1 □ Yes 2 □ No 



Did you « 
Q. Answor adsjn profossional\>r tradt 
journals or.poriodicals? 



@ 



1 DYes 



2n No 



Rr Placo ads in profossional or trad* 
journals or periodicals? 



@ 



1 DYes 



2n No 



S. Go to any special place or street where 
employers com* to pick up people? 



1 □ Yes 



2 0 No 



T* Uso ony othor mothod to find a job? 
:035) 1 □ Yes 

/ 

Explain ._ 



2 □ No - Co 

guestionS 



Go to question 8 



8* Looking back at methods A through T, 
listod in itom-7, which ONE mothod 
did you uso most ofton? 



Enter in this space the letter of 

the ONE method you used most often* 



9* Which ONE mothod in this list was most 
usoful in fofting your prosont job? 

Enter in this space the letter 

of the ONE method which ivas most 

useful in getting your fob. 



@ 



10* Which pf tho othor mothods, A through T 
in tho list in itom 7, also holpod you to 
got your job? Mark the box next to the - 
tetter of each method which helped. 





□ A 


DH 


□ 0 




□ B 


□ 1 


□ P 


@ 


■ DC 


□ J 


□ Q 




□ D 


□ K 




@ 


□ E 


□ L 


□ § 




OF i 


□ M 




® 


□ G ■ 


□ N 




@ 


W n No other 


method helped 





11* Did you got any job offors which you 
did not tako? 



(OO) 1 □ Yes - Go to 
^0^question 12 



2 □ No ^ Skip to 
question 14 



12* Which of tho mothods A through T in 

item 7 resulted in a job ofjfer which you 
did not take? Mark the box next to the 





a job offer. 






@ 


□ A 


□ H 


□ 0 




□ B 


□ 1 


□ P 


® 


□ c 


nj 


- DQ 




□ D 


DK 




® 


□ E 


□ L 


□ s 




□ F 


□ M 


□ T 


® 


□ G 


□ N 
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13. What was thtt MAIN r«oson you did not 
tok« th« job? if you rocoivod moro thou 
ono o(f«r, fofor to tho most rocont. 

Mark only one reason* 

@ 1 □ Low pay 

2 □ Location unsatisfactOFy 

3 □ Hours unsatisfactory 

* 4 n Other working conditions 

unsatisfactory 

5 □ Job was temporary or seasonal 

6 n Would not make use of my skill 
^ or training 

7 □ Did not want that kind of work 

8 □ Other reason (Explain) 



14. WhiU you woro looking for your 

prosont job, woro you givon any tosts 
to what kind of work you con do 
or how woll you con do it? 

(SH) r 1 □ Yes Go to 2 □ No - Skip to 
\ question 15 question 16 



15. 
@ 



Who gov* you fhoso tosts? 

(Mark all that apply) 

1 n Employer 

2 □ Community action group. Urban 

League, or welfare agency 

3 CD State employment service 

4 Q] Private employment agency 

5 □ School placement office 

6 □ Other (Explain) 



16. WhiU looking for your prosont job, wf 

rou giv«n any odvico about training or th« 
;ind of work to look for? 



V 



(mi) 1 □ Yes - Go to 2 □ No - Skip to 
^■^^^ question 17 question 18 



Who fQvm you this qdt 

(Mark all that apply) 



17. Who fQym you this qd vie •? 

@ 



@ 



1 □ Friends 

2 □ Relatives 

3 □ Community action ^oup, Urban 

League, or welfare agency 

4 O School placement office 

5 □ Teacher or professor 

6 □ State employment service 

7 □ Private employment agency 

8 Q Labor union 

9 n Other (Explain) 



18. 



® 



Why did y0u stort looking for work? Was it 
bacousa you quit or lost 0 job or businoss, or 
was tharo soma othor roason? (Mark only ONE) 

01 □ Quit job ^ 

02 |~| Temporary job ended 

03 □ Laid off temporarily 

(less than 30 days) 

04 □ Laid off indefinitely 

. (30 days or more) 

05 O Lost job for other reason 

06 CZl.I Bold« lost, or gave up 

my businesi 

07 □ Wanted to get a different 1 Skip to 

job before quitting the f question 
one I had 



Go to 
^ question 
19 



J 22 



OS □ Left or finished school 

09 □ Left military sorvico 

10 □ Wanted or needed to work 

whiU in school 

1 1 0 Rociovo^od from iilnoss or 

accidont and was able to 

start working 

12 Was kssping houso and 

decided to get a paid job 

13 Q Was rotirod and decided to 

go back to work 

1 4 □ Other (Explain) ^ 



Skip to 
' y question 
23 
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19. Did yoif start to look for work whiU 
still working on your last job? 



C055) 1 □ Yes ^ Skip to 
question 22 



2 □ No - Go to 
^question 20 



20. 



® 



How long aft«r losing or iMving your last' 
job did you start looking for anotntr ono? 

1 □'First or second day \ Skip to 
after leaving J question 23 

2 □ 3 days to 1 week 

3 □ 1 to 2 weeks 

4 □ 3 to 4 weeks 

5 on 5 to 8 weeks 

6 n 9 weeks or more 



Go to 

question 21 



/ 



2T 

® 



Whot was tho MAIN roason you did not 
start to look for work within 1 or 2 days? 

1 □ Expected to be called back to job 

2 □ Waited to take some time off 

3 [13 Had work to do around the house 

4 D Own illness 

5 n Illness in family 

6 □ Moved* g 

7 □ Other (Explain) 



(Skip to question 23) 



22. How many w#oks did you look (or work 
whiU still working? 



Weeks 



23. Aftor you slartod to look for work, how 
many wooks did you look boforo finding 
your prosont job? 



Weeks 



24. How many hours a wook did you usually 
look for work during this poriod? 

@) 1 □ 5 hours or less 

2 □ 6 to 10 hours 

3 □ 11 to 15 hours 

4 □ 16 to 20 hours 

5 □ 21 to 25 hours 

6 n 26 hours or more 



25. Did you got any unomploymont 
insuranco bonofits whiU you wor« 
looking for work? 



(M]) t n Yes - Go to 
^""^ ^question 26 



2 n No - Skip to 
question 28 



26* For how many wooks did you rocoivo 
tho bonofits? 



Weeks 



27. Did you uso up oil your bonofit rights 
whiU you woro out of work? 

® tPYes. z^No an Don't know 



28. What was tho farthest distanco from 
whojro you livod that you wont to look 
for work? PloaSo ostimato if you do 
not know oxact miUago, 

(W4) 1 □ Under 5 miles 

2 □ 5 tq 10 miles 

3 □ 11 to 25 miles 

4 □ 26 to 50 miles 

5 □ 51 to 100 miles 

6 □ 101 to 200 miles 

7 □ 201 to 500 miles 

8 □ Over 500 miles 

9 □ Did not go out to look for work 



29. How far away from whoro you livod is 
th* job you took? PUaso ostimato if 
you do not know oxact miloag*. < 



® 



1 □ Under 5 miles 

2 05 to 10 miles 

3 □ 11 to 25 miles 

4 n 26 to 50 miles 

5 □ 51 to 100 miles 

6 □ 101 to 200 miles 

7 □ 201 to 500 miles 
6 □ Over 500 miles 

30a, Did you tako any occupational or oduca* 
tional training coursos or programs during 
tho timo you woro looking for work? 



® 



1 □ Yes - Go to 
^question 30b 



2 □ No Skip to 
question 35 



b. Did you (or your family) pay for 
this training? 

@ 1 □ Yes -^Go to 2 □ No Skip to 
^question 30c question 31 



c. How much did tho training cost? 

m « 
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37. How many times you out of work AND 
looking for work during 1972? 

^75) 1 □ None ^ Skip to question 39 

2[Z]l time 

3 □ 2 times > Go to question 38 

4 Q 3 times or more J 



31* What kind of training did you g«t? 

(For example: typing, auto repair, 
nurse*s aide, reading and writing) 



® 



32. Did this tralnlag h«lp you to g«t 
your pr«s«nt job? 



2G No 



33. Do you use any of this training 
on your job? 

@ iDYes 2pNo 
Skip to question 35 



34. What wf you doing before starting to 
work on your present job? 

• N» «> 

(072) ^ □ Working at a different job and 
in school 

2 □ Working at a different job and 

, not in school 

3 Q In school and not working 

4 □ Taking care of home and family 

5 n Retired 

6 □ 111 or disabled 

7 Q In militury service 

8 □ Other (Explain) , 



35. Before starting on vour present job, were 
you a member of a labor union? 



@ 1 □ Yes 



No 



38. What ^as the longest stretch of time 
that you were out of a job AND looking 
for work In 1972? 



® 



Weeks 



39» Before starting on your present job, 
when did you last work at a job or 
business, either full or part time, 
for two weeks or more? 

@) 01 □ January 1973*' 

02 □ October — December 1972 

03 □ July - September 1972 

04 □ April - June 1972 

05 □ January — March 1972 

06 □ 1971 

07 □ 1970 
. 08 01969 

09 □ 1968 

to □ 1963-1967 
n □ 1962 or earlier 
1 i Q Never worked before present 



Go to 
^ question 
^40 



1 ■ 



END 

QUESTIONS 



job for two weeks or more j 



Now we would like to ask about your last 
job, that is, the job you held before your 
present one. 



36. How many different jobs did you have 
during 1972? Do not count as a separate 
job a second job held at the same time 
as your main job. 



40. How long did you work at that job 
or business? 



@ 1 □ None 



2^1 

5 Q 4 or more 



C07l) 1 Q Less than 4 months 

2 O 4 to 6 months 

3 □ 7 to 11 months 

4 Q I year but less than 3 

5 Q 3 years but less than 5 

6 □ 5 years but less than 10 

7 n 10 years but less than 15 

8 [°~) 15 years or more 
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41. PUqm d«scribt your last job. 

a. For whom, did you work? (Name of company, 
business, organization, or other employer) 

t 


41 1. Wtrt you - 

@) 1 □ An tmploytt of a privnttj 
company or individuals' 

2 □ Podoral goy.rnm.nt ^^J^^^ 

tmptoyoa? r^c^w/i 

3 □ Stata or local govtmmtnt 

•mployaa? J 

4□S•l^•mploy•d? ^ 

5 □ Working without pay VEND 

in family busin.sV f QUESTIONS 
or fdrm? J 


» b. What kind of businoss or industry was this? 

(For example: retail shoe store. State Labor 
Department, building contractor) 

® 1 1 1 


c. What kind of work waro you doing? 

(For example: salesperson, secretary, 
carpenter) 

i> 


42. How many hours did you usually work por 
waak, axcluding ovtrtimt, just bafort you 
Uft that job? 


® 


43. How much did you usually tarn par waak, 
bafora any daductions, just bafora you 
Uft that job? Includa tips and commis- 
sions, but oxcluda ovartima poy. If your 
•amings variad, ploaso ostimata what 
your waakly aarnings wart. 


d. What wtro your major activitits or dutios 
on this job? (For example: sell shoes, 
take dictation, build forms) 



I 



THIS COMPLETES THE QUESTIONNAIRE. PLEASE PUT THE FORM IN 
THE PREADDRESSED ENVELOPE PROVIDED AND MAIL IT TO US. 



THANK YOU FOR YOUR COOPERATION. 
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